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Ferewerd by the MEC for Sodeal Development

This report is compiled during the time of the South African nation celebrating
10 years of freedom. The past ten years have been eventful especially for this
department. The central theme has been“Pushing back the frontiers of poverty” Our
journey in realization of this noble cause has been characterized by deracialisation
of race based and fragmented services, integrated access to social service, transformation of social
services and improvement of management capacity.

This annual report provides a detailed account of the Department’s performance over the past
financial year and reflects the theme “ Together Building a caring Society” The department
improved the administration of social grants, through technology and management systems. In
order to mitigate against the impact of social risks we stepped up the pace of service delivery in
intensifying programmes that address child abuse, poverty, poor household, women abuse an d
HIV and AIDS.

In our endeavour to deal with the absolute hunger, the department intervened through provision
of food parcels and social grants that no family goes to bed without a meal. The department
further intensified Home Community Based Care programmes for HIV and AIDS infected and
affected individuals. To reduce dependency we embarked on developmental initiatives that
would generate income, food and skills in a sustainable manner for communities in the province.

In view of the fact that our department is a learning organization that is committed to best practices
international field trips were organized that have strengthened our shift from traditional welfare
to social development. The lessons learnt from the international trips range from improvement of
information management, entrepreneurship development among youth and capacity on good
development practice.

While the department can pride itself on a lot of achievements from the previous decade, it is
aware of developmental gaps that are facing the individuals and communities. We therefore
commit ourselves to face head on and deal with unacceptable high levels of poverty, scourge
of HIV and AIDS which manifest itself in increase of child headed households and exacerbate
poverty. In order for us to deliver on our mandate we must improve our capacity and fight fraud
and corruption.

| wish to extend an invitation to partners in service delivery to join hands with us in delivering on
our mandate. We have come through a difficult year which was made easy by their involvement
and support. | want to thank all organs of civil society, Faith Based Organizations, the business
sector, traditional leaders and colleagues in the Executive Council and Legislature.

| also wish to thank all the officials in my department for the sacrifices made and commitment
shown in the task of serving the poor and vulnerable people of the Eastern Cape.
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MRS NEO MOERANE-MAMASE
MEMBER OF THE EXECUTIVE COUNCIL




PROVINCE OFF TIHIE EASTERN
DERPARTMENT OF DEVELOPMENT

The Honorable Member of the Executive Council (MEC)
Department of Social Development

Private Bag X 0039

BISHO

5605

Dear Member of the Executive Council

| have the pleasure of presenting the Annual Report of the Department of Social Development for
the year 1 April 2003 to 31 March 2004.

The Annual Report has been prepared as required by section 40 (1) (d) of the Public Finance
Management Act, 1999 and Part Il J3 of the Public Service Regulations, 2001.
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K.MABENTSELA
SUPERINTENDENT GENERAL




Intrecuction and Righligihts by
The Superintencdent Genaral

We have come to the end of an eventful and challenging year which was
rewarding to all of us. In terms of the Public Finance Management Act 1999, am
required to account on utilization of resources and performance of programmes
of the department.

This annual report highlights the achievements and the challenges we faced in service delivery, the
budget allocated and the expenditure incurred. The report also captures the key strategic objectives
we had set for ourselves during the year under review and therefore serves as a useful tool to assess
our performance.

This process of accounting is preceded by an intensive planning in which we set targets for each
financial year in a three year cycle. During 2003/04 our implementation process was strengthened
by the National Intervention in which an Interim Management Team was appointed and deployed
to our department to develop a turnaround strategy.

The Turnaround Strategy was integrated into the departmental strategic and operational plans.
Central to the turnaround plan was the reconfiguration of service delivery processes and unlocking
of blockages in the implementation process. In order to make optimal use of allocated resources the
department had to select the most critical priorities forimplementation in order to fulfill its mandate.
The departmental priorities are in line with National and Provincial priorities. The highlights outlined
below are based on departmental priorities.

While the year has been filled with highs and lows the emphasis will be on the high points during
the year under review. The department discharged its energies around the implementation of the
following priorities:

. Transformation of Welfare Services

. Integrated Social Security

. Integrated Poverty Eradication Strategy.

. Special Development Areas

. District Development

. Improvement of Management Systems
Tenstermedon ef Wdlkre Saviess =

The journey of the Shift from traditional welfare to social development was initiated in 2000. The
change of the name from the Department of Welfare to the Department of Social Development
was concretized in 2002/03 as well as the restructuring of departmental programmes to fit into the
paradigm shift. The highlight during the year under review was intensification of the shift through
intellectual debate and conceptualization of social and community development concepts in
provincial conferences. The benefits of the conferences will be realized in the next financial year
with the development of a social development framework and community development strategy.
The department organized a NPO conference which culminated in the development of Service
Level Agreements and creation of an enabling environment for establishment of partnerships in
service delivery.




The turnaround strategy has been viewed as an integral part of the transformation process and
focused on three key intervention thrusts namely; stabilise service delivery, turnaround the
department and support the change process. The highlight of the turnaround strategy was the
reconfiguration of the back office and the reengineering of the front office. Through reengineering
of front office, integrated service delivery platform has been realized while corporate and support
services were strengthened through the back office.

IntegratediSociallSecurity)
Social Security has been characterized by litigations, fraud and corruption, delays in payments
and poor customer service. Central to the above mentioned challenges was a need to improve
social security administration which has been undertaken through the following projects:

. An Integrated Community Registration Campaign.

. Establishment of Contract Management Centre.

. Implementation of Electronic File Management System.
. Fraud management.

The impact of these interventions can be measured through reduction in litigations, increased
intake of CSG by 156 400, foster care grant by 60%, improved distribution of Identity documents
resulting into 76% of voters in the Province casting their votes. Furthermore the turnaround time
on processing of applications has been improved far and above the prescripts. The management
of outsourced payments has been improved through establishment of contract management
center and appointment of mobile helpdesks including monitors. Through interface of Persal,
Government Employee Pension Fund with SOCPEN the department managed to identify
fraudsters, brought them to book and facilitated judicial and disciplinary processes.

The National Food Emergency Programme that was initiated in the financial year 200/03 and
gained momentum in the year under review. The department managed to distribute food parcels
to 132 514 poor households. This programme has been an attempt by the government to respond
to the time bomb of poverty by providing poor households with at least one meal a day.

Speda] Devalopiant Areas

Our main highlight on special development areas has been on HIV and AIDS. The Department
has taken bold steps in the identification of orphans and vulnerable children in the Province.
The department jointly with 27 Non Governmental Organisations conducted a door to door
campaign at Duncan Village in which 1 000 Orphans were identified. The campaign brought
to light a number of Child and Youth Headed Households. During the year under review the
Department has managed to provide services to 19033 orphans and vulnerable children in the
form of placement in alternative care, provision of food parcels and food nutrients at Drop In
Centres and Soup Kitchens.

For the first time in the history of the Province the department has mobilized senior citizens to
participate in programmes that shape their lives through a provincial conference organized during
the International Day for older persons. The organization of the conference served to counteract
the view that older persons are a tax burden, health burden, economical burden rather than the
source of heritage, carers and contributors to economic development.




DistrictiDevelopmentd
The department developed a district coordination model in which management and control of
areas was consolidated into 7 district offices while 24 areas continued to be aligned with the
boundaries of local municipalities. This model aims at improving access to services, decentralized
decision making, improved ownership of services by communities and improved accountability
to services and cooperative governance.

Eprovaneit of Manageiment Sysiein =

We are also proud that the department of Social Development in the Eastern Cape is one of the
pioneers in this country in developing a Master Systems Plan (MSP). This was done with the able
assistance of the State Information Technology Agency (SITA). The MSP is a strategic information
and communication technology plan that is aligned with departmental strategic goals, objectives
and outputs. It is also important to note that despite the developmental backlogs of our province
our departmental Management Information Systems is among the projects that have been short-
listed for the Commonwealth Association on Public Service and Administration’s Public Service
Awards, which is a significant achievement.

Taking tune from the World Summit on Sustainable Development and the objectives of the PGDP
our department will develop a Poverty Eradication Strategy that recognizes poverty as a human
right issue and that also seeks to empower communities to create, utilise and preserve their own
assets. The department will extend the home community based care programme to mitigate
against the social impact of HIV and AIDS. Women and children continue to be victims of abuse
and violation of human rights our department will intensify initiatives that seeks to empower the
survivors of gender based violence and further extend the development of women. The focus will
not only be on the quantitative aspect of services provided but also on qualitative developmental
focus premised on the shift from traditional welfare to social development.

Furthermore the department will develop a Retention Strategy to counteract the high turnover of
professionals which itself is detrimental to the sustainability of our intervention processes.

All our interventions will be based on the principles of partnerships which are central to our
delivery processes. The department will strengthen its administrative and management systems
through establishment of proper systems of internal control, strengthening of information
management systems and development of fraud management system as integral part of our
organizational culture and practice.

K.MABENTSELA
THE SUPERINTENDENT GENERAL




Informetion on the Ministry
Functions off the Ministry

. Provision of strategic leadership to the department.

+  Ensuring legislature and ministerial services are rendered efficiently and effectively.

«  Administration of Legislature affairs.

. Provision of policy guidance processes to the department.

. Management of public relations.

. Provision of administrative support services to the Member of the Executive
Council.

. Provision of secretariat services to governance structures chaired by the MEC.

MigTllighifis off The Minfstry

Adopt=A-Court lemeh
During the year under review, all Members of the Provincial Legislature were given courts to adopt
and the Ministry was given the Lady Frere and Dodrecht courts to adopt. The purpose is to bring
the courts closer to the people and facilitate the rolling out of integrated justice system as planned
by the Ministry of Justice.

Unsung
The MEC recognised the outstanding contribution of the departmental personnelin service delivery
through an organised ceremony. The event served to motivate personnel who went an extra mile in
service delivery processes that served to highlight the departmental performance.The office of the
MEC termed the occasion the celebration of the” Unsung Heroes.”

Dabeate on e difift (feom walkre to sedH cdevalopieant
The Ministry took a leading role in the debate to transform the department from a traditional
welfare approach to a more developmental approach. The MEC, in conjunction with the
Directorates concerned, successfully hosted a number of conferences.

[Pulbilie / Privets Parmarship Deals
In an effort to establish relationships between the department and the private sector, the MEC
facilitated partnerships with financial institutions and the private sector, which resulted in
beneficiaries being exempted from bank charges when making transactions. The linkages were also
established with TOTAL (SA) who offered Leadership development course to senior management of
the department as an integral part of the change management.

Tiies Unelartamam
DATES OF VISITS ABROAD COUNTRIES VISITED PURPOSE OF VISIT
} : Invited by the Malaysian government as part of a delegation to the
23 May - 01June 2003 Malaysia development of the Provincial Growth & Development strategy.
8 March — 12 March 2004 Australia Fact finding mission to observe best practise in preparation for
implementation of the new Social Security Agency for South Africa.




Beclias on winidh the Minismy/aaanting Auhery Sarvas

The MEC serves in the following bodies;
She is the chairperson of the Provincial Cabinet Social Needs Cluster

She is the member of the Eastern Cape Aids Council (ECAQ).

Bils Sulomifiiad o Legidatre Duriing 2008/2004

Community Participation Policy has been submitted for adoption by the Provincial
Legislature.

Provinda] Reviews and llbizes [ Ouireadh Progi

The MEC in pursuance of face to face interaction with the public spearheaded
departmental specific outreach programs.

The MEC also participated at Imbizo’s which are national road shows driven by the
President and the Cabinet to brief the electorate on the programs of government

which focuses on service delivery; and also receive feedback and concerns from
communities.

The MEC participated in outreach programs with the provincial EXCO driven by the
Premier’s office to reach out to the communities and receive feedback on service
delivery.




Part A = General Informetion

The functional responsibilities of the Department of Social Development in the Eastern Cape
are defined in the Constitution of the Republic of South Africa. The Executive Committee of the
Eastern Cape assigned the above responsibilities to the Member of the Executive Committee for
Social Development.

Our mandate as the department of Social Development is to provide services to the vulnerable
groups of society, the poorest of the poor, the marginalized and the disadvantaged groups. This
is what sets the department of Social Development apart from other social service providers and
other departments.The kinds of services we provide and the manner in which we deliver are critical
aspects of our mandate. It is our brief to deliver on our mandate in a manner that will engage and
empower communities to participate actively in the improvement of their quality of life so as to
build their self-reliance which is a pre-requisite to sustainable development. Our delivery process
is thus based on the thrust to shift from the “ Welfarish” approach to social development. As a
department we have identified the following vulnerable groups as targets for service delivery
that is: children, women, youth, people with disabilities and older persons. It is for these groups
that we make a clarion call for a“caring society.”

A proactive and dynamic Eastern Cape Social Development Department, striving towards self reliant
individuals and communities within a secure socio-economic environment.

Mission
The missien eff (e Departaiant of Sedr] Devdlepniant s

. to provide comprehensive, equitable, accessible and caring social services;
. in partnership with relevant stakeholders;

«  forthe improvement of the quality of life of the people of the Eastern Cape;
. making use of appropriate and available resources of the country.

. Provision of social development services to individuals, groups and communities to
enable them to enjoy an acceptable quality of life and become self reliant.

. Provision of social welfare services.

. Provision of comprehensive social security services.

. Community development facilitation and support

. Provision of human resource management and development services.
. Provision financial planning support and management.
. Coordination of policy development, planning and research.

. Provision of population and development information for planning monitoring and
evaluation.
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. Provision of communication and public relation services.

*  Monitoring the mainstreaming of gender, disability and youth issues in departmental
programmes.

+  Coordination and development of integrated information management and
technology systems.

. Coordinate the development and interpretation of departmental legislation.

Lagfislatfive

The execution of the mandate of the Department of Social Development is underpinned by, inter-
alia the following policy and legal imperatives:

Rerae Pamsens A, 1967

This Act provides for the protection and welfare of certain aged and debilitated persons, for the
care of their interests, for the establishment and registration of certain institutions and for the
accommodation and care of such persons in such institutions. The Act was amended a number of
times before April 1994. Further amendments were made in November 1994 in order to, amongst
others, repeal certain discriminatory provisions and again in November 1998 to provide for the
establishment of management committees for homes for the aged; to require reporting on the
abuse of aged persons; and to regulate the prevention of the abuse of aged persons. The National
Department is currently drafting a new Bill on the status of older persons.

Fundkreising Act, 1978

The Fund-raising Act, 1978, which provided for control of the collection of contributions from the
public and for the establishment of various relief funds was, except for the relief fund chapter
thereof, repealed in 1997 by the Non-profit Organisations Act, 1997. The National Department
is in the process of drafting a new Bill called the Relief Funds Bill, which will repeal the existing
chapter of the Fund-raising Act and consolidate the five Relief Funds into one.

Sedil Saie Preftessions Ak, 1978

This Act, formerly known as the Social Work Act, provides for the establishment of the South Africa
Council for Social Work and defines its powers and functions. The Act was amended on a number of
occasions —in 1995 it provided for the establishment of the South African Interim Council for Social
Work and for the rationalisation of certain laws relating to social workers that remained in force in
the various areas of the national territory of the Republic. The Act was also amended in 1996 in order
to make the South African Interim Council for Social Work more representative of the people of the
country. The 1998 amendment established the South African Council for Social Service Professions
and professional boards for social service professions.

@hilld] Care A, 1968

The Child Care Act, 1983 which provides for the establishment of children’s courts and the
appointment of commissioners of child welfare, for the protection and welfare of certain children,

11



for the adoption of children and for the establishment of certain institutions for the reception of
children and for the treatment of children after such reception, was amended in 1996 to provide
for legal representation of children and for the registration of shelters. The 1998 amendment
provided for the rights of certain natural fathers where the adoption of their children born out of
wedlock has been proposed and for certain notice to be given. The 1999 amendment provided
for the establishment of secure care facilities and for the prohibition against the commercial
sexual exploitation of children. The National Department and the South African Law Commission
are currently finalising comprehensive children’s legislation in order to be consistent with
international obligations on children.

Prebetfion Sarvica Act, 1991

This Act provides for the establishment and implementation of programmes aimed at combating
crime and for the rendering of assistance to and treatment of certain persons involved in crime. The
Act was amended in 2002 to provide for, amongst others, the mandatory assessment of arrested
children.

Pravantien and Theetmant of Diug Depancandy A, 1992

This Act provides for the establishment of a Central Drug Authority, the establishment of
programmes for the prevention and treatment of drug dependency, the establishment of
treatment centres and hostels, the registration of institutions as treatment centres and hostels
and the committal of certain persons to and their detention, treatment and training in such
treatment centres or registered treatment centres. The Act was amended in 1996 to extend the
application of the Act to the whole of the national territory of the Republic and in 1999 to establish
the Central Drug Authority. The Central Drug Authority is charged with the responsibility to effect
the National Drug Master Plan.

Sedia] AssistrEmaa A, 1992 ana Walikre Lemws Amanchnant At 1997

The Social Assistance Act, 1992 provides for the rendering of social assistance to persons, national
councils and welfare organisations. The Act was amended in 1994 to further regulate the provision
of grants and financial awards to certain persons and bodies. In 1997 the Welfare Laws Amendment
Act, 1997 amended the Social Assistance Act, 1992 in order to introduce the Child Support Grant
and to abolish maintenance grants.

Nen-Prefit Orgamnisatfions A, 1997

This Act repealed the Fund-raising Act, 1997, excluding the chapter, which deals with the relief funds,
and provided for an environment in which non-profit organisations could flourish. The Act also
established an administrative and regulatory framework within which non-profit organisations
could conduct their affairs. The Act was amended in 2000 to effect certain textual alterations.

Nexfonel Devalepiment A, 1998

The National Development Agency Act, 1998 provides for a national funding, capacity building and
coordination structure known as the National Development Agency (NDA). The NDA is mandated
to grant funds to Civil Society Organisations (CSOs), enhance capacity and promote development
dialogue, whilst meeting the developmental needs of poor communities;

12



Aehisery Beard eh Sodh] Davalepinant Act, 2001

The Act provides for a national advisory structure, known as the Advisory Board on Social
Development, in the social development sector with the aim of building and consolidating
partnership between government and civil society.

Wi Papar for Sodal WeliEre (1997)

The White Paper sets out the principles, guidelines, proposed policies and programmes for
developmental social welfare in South Africa. As the primary policy document, the White Paper
serves as the foundation for social welfare in the post 1994 era.

Wiz Papar on Popukifen Peligy for Seuth Affie (1996)

The White Paper aims to promote the integration of population issues in development
planning with the view of achieving sustainable human development. The Department of Social
Development is responsible for monitoring population trends and for supporting national,
provincial and local spheres of government through capacity building, research and information
dissemination on population issues.

Netfona] Devdepieit Agengy Ameneknent Bl

On 19 October 2001, by Presidential Proclamation, the National Development Agency (NDA) was
transferred from the Ministry of Finance to the Ministry of Social Development. The rationale for
the transfer was the close link between the work of the NDA and that of the Department of Social
Development in poverty alleviation.

Ralfief Funds Bl

This Bill intends to consolidate the various relief funds, namely the Disaster Relief Fund, the SA
Defence Force Fund, the Refugee Relief Fund, the State President Fund and the Social Relief Fund
into one new Social Relief Fund. The rationale for the new Bill is strictly financial, namely to curtail
the cost of providing administrative services to all the relief funds.

Although a Bill was drafted and discussed with the Portfolio Committee on Social Development, the
Bill cannot be finalized due to the possible transfer of the Disaster Relief Fund to the Department
of Provincial and Local Government and the Refugee Relief Fund to the Department of Home
Affairs.

Olclar Pamsens Hll

This Bill which intends to replace the Aged Persons Act, 1967 represents a new developmental
approach to ageing and will maintain and promote the status of older persons, the rights of older
persons as recipients of services and the well-being, safety and security of older persons. The Bill
also provides for the establishment and appointment of an Ombudsperson for Older Persons and
nine provincial Ombudspersons.

The draft Bill has been discussed with stakeholders and relevant parties and a second draft will be
prepared soon.

13



Bill

This Bill intends to replace the Social Assistance Act, 1992 and envisages to provide for the rendering
of social assistance and social relief of distress to persons. The provisions of this Bill will be in line
with the Minister of Social Development’s 10-point plan to provide for the development of a
comprehensive social security system.

Seuh Aftfien Sedr] Searily Agangy Bl

The principal aim of this Bill is to make provision for the effective management and control of
the delivery of social benefit administration and payment services through the establishment of
the SA Social Security Agency. This Bill relates to the Minister’s 10-point plan of an integrated and
comprehensive social security system.

ChildrengsyBilll

The Children’s Bill was drafted by the SA Law Commission and is currently being studied by an Inter-
Departmental Steering Committee. The Bill is aligned with Government’s “First Call for Children”and
“Putting Children First” policies.

The new Children’s Bill constitutes a comprehensive rewrite of the Child Care Act, 1983 and,
amongst others, is aimed at addressing South Africa’s international law and constitutional
obligations towards children.

The main purpose of this Gender Policy is to establish a clear vision and framework to guide the
process of developing laws, policies, procedures and practices which will serve to ensure equal
rights and opportunities for women and men in all spheres of government as well as in the
workplace, the community and the family.

14



Part B = Programme Performance
Al of dha Vore

The aim of the Department of Social Development is to contribute to the improvement of quality
of life of the poor, the vulnerable, the needy and the marginalized citizens of this province through
a comprehensive, integrated and developmental social service system.

The department facilitates the transformation of welfare services to deliver effective and
appropriate developmental social services. Our efforts are to provide and protect rights of
children, youth, women, people with disabilities and older persons. Our delivery processes focus
on addressing the causes of poverty and its manifestations. Finally we facilitate the development
of an enabling environment for CBO sector and strengthen partnership in service delivery.

Summary off Progiaimes

The department of Social Development has developed an integrated strategic plan and its objectives
are realised through the following five programmes.

. Programme 1: Administration

. Programme 2: Social Assistance Grants

. Programme 3: Developmental Welfare Services

. Programme 4: Development and Support Services

. Programme 5: Demographic Trends and Analysis on Social Development

Overiew of Serfice Dalivery Environmmant

The department has registered significant progress in the delivery of its services during the year
under review. Of major concern were litigations against the department which has been significantly
reduced due to improvement on a turnaround time on processing of applications. The improvement
may also be attributed to the strengthening of document management of the department. The
department was also challenged on the payout of beneficiaries which was a management issue
of the outsourced payments. There has been tremendous improvement on the payout processes
which was realised by maximising the utilisation of available alternative payment methods and
tightening the management of the outsourced payments.

The department gained momentum in the implementation of child care services in terms of
extension of child support grant as well as foster placements. We strengthened our commitment
to eliminate absolute hunger by provision of food parcels to poor households. The HIV and AIDS
pandemic has increased with the social impact also felt heavily by children and parents in the
province. The department intensified its programme on Home Community Based Care targeting
orphans and vulnerable children while food supplements were provided to people living with
AIDS.

15



Ovarview of Envirenment

The department delivers its services under difficult conditions, especially in terms of personnel.
Social Workers are constantly being attracted to the private sector, countries abroad, and
departments within the country that offer better package. The department is currently negotiating
at a national level, with all stakeholders in respect of adjusting the salaries and conditions of
service of Social Workers in order to stem the flow.

With the intervention of the National Interim Management Team departmental functions were
redefined and service delivery model was developed.One of the outcomes has been an appointment
of key strategic leaders namely; Superintendent General, Chief Operations Officer and Chief
Director: Social Assistance Grants. Their appointments will further bring about stability, direction
and leadership to the department.

The department is operating at 48, 4% of its personnel capacity with a vacancy rate of 51,6% of
posts on the establishment being filled. Due to demand of our services, statutory obligations, and
commitment of the department to deliver on its mandate, the department had no option but to
utilise consultants, contract workers and volunteers to render some of the functions.

The shortage of adequate and appropriate facilities such as office accommodation had a
negative effect on service delivery in some areas. Department has been able to obtain office
accommodation through agreements entered into with private individuals, the business sector and

other departments.

Finendal Summeary

Talblle B

Actual Actual Actual Target Actual i
Departmental Revenue 2000/01 2001/02 2002/03 2003/04 2003/04 | 7°Deviation

R’000 R'000 R’000 R’000 R’000 R’000
Current Revenue 944 42,433 563 700 9,170 1210%
Tax Revenue - - - - - n/a
Capital Revenue - - - - - n/a
Specify - - - - - n/a
Departmental Revenue 944 42,433 563 700 9,170 1210%

B2
Programmes ‘;(:;:: I(f;;r Rollovers Virements | Total Voted Epr:r::?tlure Variance

R’000 R’000 R’000 R’000 R’000 R’000
Administration 113,157 (4,334) (4,266) 104,557 116,992 (12,435)
Social Assistance 6,999,918 377,321 (6,667) 7,370,572 7,959,361 (588,789)
Social Welfare 240,395 - 11,626 252,021 255,330 (3,309)
Development and Support 110,513 - (881) 109,632 112,174 (2,542)
Population Development 1,356 - 188 1,544 890 654
Total 7,465,339 372,987 - 7,838,326 8,447,747 (606,421)
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Programme 1 = Administration
Purpesa

The purpose of this programme is to provide strategic leadership and overall management of human
resources, strategic planning, communication, information technology, infrastructure, finances and
rendering of special programmes services for provincial, district and area offices.
The programme comprises of the following directorates:

Sub-sub-programme

Description

Office of the MEC

The Office of the MEC is responsible for provision of strategic leadership and
guidance of the department.

Provincial Management -This sub-programme

is comprised of the following key management areas:

Office of the Head of Department

This section is responsible for provision of strategic management and compliance
with legislative framework in the public service.

Financial Management

This section is responsible for financial planning and control, expenditure control
and asset management.

Human Resource and Auxiliary Services

Renders an effective and efficient human resource management, human resource
development, and promotion of sound labour relations, employee assistance
programme and the maintenance of office and registry services.

Policy Development and Strategic Planning

This section is responsible for coordinating the design, development and review
of departmental policies; facilitate and guide the development of integrated
strategic, business and action plans;and monitoring and evaluation of the
implementation of plans and coordinate reporting.

Government Information Technology Office
(GITO)

This office is responsible for the coordination and management of departmental
information system and rendering of information technology service.

Communications Office

This section is responsible for informing, educating role-players and stakeholders
and marketing social development services, policies and programmes.

Special Programs

The section is responsible for the integration and mainstreaming of gender, race,
disability and youth issues into departmental policies and programmes.

District Management

This section is responsible for facilitation of access to services, decentralisation of
decision making and ownership of services by the communities.

Facilities Management

This section is responsible for development of new capital projects, upgrading
and maintenance of the existing facilities and to monitor the utilisation of such
properties.
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Measurable Objective

A properly led and directed provision of world-class development services in the Eastern Cape.

Sarviiee Ddlivery Objectives And Inclicators

Objective

Key Performance Indicators

To provide strategic leadership and guidance of the
department in delivering world-class social development
services

Improved organisational performance

To provide strategic management of the department in
delivering world-class social development services

Implementation of PSCBC resolution No.7 of 2002, on the
transformation and restructuring of public service completed by
end of March 2003.

Performance Management Systems (PMS) and the departmental
work place skills plan implemented.

Departmental  Information  management  plan(Information
Communication Technology and Management Information
Systems plan) is fully implemented.

Budgeting and costing of strategic plans aligned to service delivery
imperatives.
Sound financial
implemented.
100% of departmental programmes fit into the strategic direction of
the department of social development.

Developed policies translated into strategic plans and implementable
programmes monitored for efficiency and effectiveness by end of
March 2006.

Departmental communication systems and strategy to inform and
educate the public on the services of the department are in place.

6 district municipalities are exposed to departmental programmes
with communities being aware of social programmes.

All departmental programmes integrate gender, disability and youth
by end of March 2006.

Affirmative action programme is implemented by end of March
2006.

management and internal control systems

accessible services.

To strengthen the capacity of the districts in the provision of | +

24 districts have capacity to manage their services effectively by end
of March 2006.

100% of districts deliver comprehensive services by end of March
2006.

All districts implement partnership programmes by end of March
2006.

All districts lead social development mandatory projects which fall
within the social needs cluster by end of March 2006.

All districts integrate their plans with those of the local municipalities
(IDPs) by end of March 2006.

effective delivery of social development services.

To provide and maintain adequate infrastructure for|-

Infrastructure available and maintained in all 24 districts by end of
March 2006.

40% of service points are within 10km radius in urban areas and
20km in rural areas by end of March 2006.

A package of basic services are rendered within district and service
offices.

100% of departmental properties are properly secured by end of
March 2006.
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ifable
Sub-Programme Adjusted Revised Actual Expenditure
Appropriation Allocation | Expenditure asa
R’'000 R'000 R’'000 Percentage
of Revised
Allocation
MEC 2,647 2,011 1,852 92%
Provincial Management 52,375 51,913 66,180 127%
Region and District Management 36,623 30,896 31,082 101%
Facilities 17,178 19,737 17,878 91%
Total 108,823 104,557 116,992 112%
Fig B1 - Programme 1 - Budget Allocation & Expenditure
by Major Sub-programme (R 000) - 2003/2004
D Actual
66180 [l Budget

Office of the

Premiere

Provincial
Management

I Regional & District |

30 896

17878 17757

Facilities

lanagement Management

Fig B 1 =In total the programme has overspent by 12%. The over spending occurred in Provincial
Management and Regional and District Management, with an element of saving in the Office of
the MEC and Facilities Management. The chief cause of the deficit was the fact that all backlog and
outstanding payments were cleared in line with the deliverables of the back office project initiated
by the Department in terms of the turnaround plan of the Interim Management Team. A further
complication was the problem experienced in matching the expenditure on personnel between
the budget as loaded and the expenditure as incurred on the Persal system in terms of allocation.
A further challenge has been the fact that the Department had to cover the expenditure for the
projects undertaken on the instruction of the Interim Management Team from within the current

budget.
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Fig B 2= In the previous two financial years this programme had been under spending. During
the year under review there has been over spending. This is largely due to the issues as discussed

Fig B2 - Programme 1 - Budget Allocation & Expenditure
Pattern (R 000): 2001/2002 - 2003/2004

[0 Budget

130 534 . Actual
127 424

118 869 116 992
~~

= 104557 (3

2001/2002 2002/2003 | 2003/2004

under Fig 1.1 above.

Sarvies Palivary Adiievemants

Fnendal] Manegamant

A "Procure to Pay” system was designed to track and monitor expenditure from
requisition to payment. This system will compliment the basic accounting system
(BAS) and improve departmental efficiencies.

The department acquired the services of internal auditors which is a requirement of
section 38 of PFMA. The internal audit conducted, risk assessment and strengthened
systems of internal control. Another highlight was the appointment of Audit
committee which is a requirement of Public Finance Management Act Section 76.

Implementation of “Back Office” processing to capitalize on economies of scale in
respect of accounting, HR and financial processes. The rational for the establishment
of back office was to strengthen corporate and support services that will add value
in the delivery of services by front line workers. The Back Office is going to be
phased in over a period of two and half years starting with the East London Back
Office. The benefits of the back office were improvement of capacity to manage
support services, standardisation and consistence in processing of transactions,
improvement of internal controls, finance, and human resource management and
improved management information systems.

Completion of the analysis of the fluctuations in disability grant. This will inform the
Forensic Audit to be carried out in the new financial year, which has since begun.
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Human Reseures Managemant

. A new organisational structure and establishment to support new service
delivery model was developed which include the strengthening of management,
realignment of social welfare services branch, district coordination, introduction
of a contract management to improve the management of service providers and
strengthening of the communication unit. Furthermore a district coordination
framework based on the service delivery model was developed and its coordination
has been built into the organisational structure.

+  The department created a Project Facilitation Unit (PFU) which has successfully
monitored and tracked 25 projects that were central in the turnaround process.

+ A change management and communication strategy to support the turnaround
plan of the department. The outcomes of our sound communication and change
management strategy are reflected through the newsletter “Vukuzenzele’ video
conferencing centre, leadership development and learning networks that were
conducted during year under review.

. For the first time during the financial year the department has utilised Skills
Development Levy to provide bursaries for the benefit of departmental personnel
who wish to improve their qualifications and skills.

+  The leadership capacity of the department during the year under review has
improved through the appointment of Superintendent General, Chief Operations
Officer and Chief Director- Social Assistance Grants. The department further
appointed a Deputy Director, 2 Assistant Directors, 13 Community Liaison Officers
and 2 Data Capturers to improve on the management of National Food Emergency
Programme.

Govarnmant Iformatfion Tedmmelegy Ofica (@)

+  The department of Social Development in the Eastern Cape is one of the pioneers in
this country in developing a Master Systems Plan (MSP). This was done with the able
assistance of the State Information Technology Agency (SITA). The MSP is a strategic
information and communication technology plan that is aligned with departmental
strategic goals, objectives and outputs. It is also important to note that despite the
developmental backlogs of our province our departmental Management Information
Systems is among the projects that have been short-listed for the Commonwealth
Association on Public Service and Administration’s Public Service Awards, which is a
significant achie vement.

. Departmental website has been developed and the social security beneficiaries
can make grant enquiries through the internet. The website has information about
departmental programmes and services and will facilitate access to services by
communities through utilisation of technological infrastructure. The first phase
of access will be through departmental offices and training centres that have
been established in seven district municipalities. The department will roll out the
implementation through Internet Cafes that will be established in the next financial
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year.

Commmimicetfion Unit

During theimplementation of comprehensive communication strategy the department
intensified its communication and marketing of departmental programmes such as
child care, child support grant, poverty relief programmes and HIV and AIDS.

The coverage of departmental programmes in both print,electronic media and through
Imbizos gained momentum.The outreach programmes and Imbizos which are centralin
the departmental communication drive has identified challenges such as beneficiaries
declared deceased by the Home Affairs Department and therefore excluded from
social security system.Furthermore problems identified through outreach programmes
were responded to promptly with 300 individuals declared deceased by Home Affairs
Department reinstated in social security system. The benefits of the implementation
of our communication strategy can be measured on the 78% increase in awareness of
our programme by the public revealed by Government Communication Information
System (GCIS).

Tocomplimentthe external communicationthe departmentforthefirst timeintroduced
an external newsletter “Vukuzenzele” whose purpose is to update the communities
about developments in the department and seek views and opinions from the public
on the departmental service delivery improvements.

Spadel Progreiines Uni

The department entered into partnership with Volunteer South Africa to mobilise,
recruit and create database of volunteers. As a result of this partnership a volunteer
coordinating structure for the province was established, international day for
volunteers was organised and celebrations were held in East London. During the
celebration of international volunteer day, 140 volunteers were recruited and trained
to mobilise children for registration of child support grant. The mobilisation of youth
as volunteers was also intensified in Peddie during youth month, in partnership with
the IEC, Department of Home Affairs and Ngqushwa municipality, which culminated
in the mobilisation of child support beneficiaries.
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Outputs and Sarvice Dalivery Trends

Sub-programme

Output

Service Delivery Indicator

Actual Performance

MEC'S Office

Facilitate / create/
enable the MEC
to give strategic
leadership and
guidance to the
department

Administrative support to the MEC

The office organised two international
trips to Malaysia and Australia. Policy
speech delivered in the legislature.
The office of the MEC responded
timeously to parliamentary questions.

Integrated access
to justice system

Adopt courts at Chris Hani District
Municipality to improve access to

Two courts were adopted in Dordrecht
and Lady Frere with a result that

is enhanced. justice system by the public. intersectoral collaborations has been
enhanced on integrated justice
system and child care matters were
prioritised by Justice Department.
Integrated Increased registration of Eastern The office unlocked the distribution
Community Cape citizens through acquisition of ID’s with the result that 76%
Registration of Identity Documents for of the provincial citizens who
Campaign is purposes of voter registration. qualify for the vote went to the

coordinated.

Increased uptake of CSG for
children between ages
7and 8.

polls and casted their votes.
The uptake for CSG was increased.

Motivate
departmental
personnel to drive
service delivery
processes.

Recognition of personnel through
an organised ceremony.

Provision of incentives for
performing personnel.

A ceremony for unsung heroes
was organised who later benefited
financially through merit awards.
Five (5) officials undertook study
tours to Malta and Tunisia.

Partnerships with
private sector are
established.

Private sector is organised to
engage in social services.
Departmental management
participate in exchange programme
with the private sector.

The department engaged financial
institutions to absorb beneficiaries on
alternative methods of payments who
also benefited through funeral cover.
Partnership arrangements with

TOTAL were entered into with 25
managers trained on leadership.
Companies dealing with

outsourced payments were

engaged to build pay points.
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Sub-programme

Output

Service Delivery Indicator

Actual Performance

Financial
Management

Depart mental
managers are
capacitated in
budgetary and
financial controls.

A credible, meaningful

budget is developed for each
programme and district.

Credible In Year Monitoring reports.

Budget has been developed for

all Area offices and departmental
programmes. The department also
managed to monitor the programme
through in year monitoring.

Accrual accounting
modules are
phased in.

Compliance with GRAP
Introduction by ASB
Compliance with PEMA in terms
of 30 - day payment period.

All four major balance sheet accounts
were successfully reconciled.

Process maps and on the job training
conducted to ensure sustainability.
Reconciliations supporting

payments to suppliers are

performed on a monthly basis.

Audit plan to address
audit queries by
Auditor General

is developed and
implemented.

Establishment of Internal Control Unit.

Departmental audit steering committee.

Services of internal audit have been
sourced and the department is now
complying with the requirements
of Section 38 of Public Finance
Management Act. Audit Committee
has been established as required in
terms of Section 76 of the PFMA.

Fraud prevention
strategy is developed
and implemented.

A fully functional Inspectorate

Unit is established.

100% of fraud cases are investigated
and dealt with judicially and addressed
through disciplinary processes.

100% of reported fraud cases have
been investigated and 58% of fraud
related transgressions have been
dealt with through dismissals.

The remaining cases are still pending
finalisation of disciplinary cases. Of
the dismissal cases, 100% have been
charged through judicial cases and
the department will be following

up with recovery processes.

Comparison of the social security
payments system with various
databases to detect and stop fraud
and close co-operation with the
Joint Anti corruption Task Team in
implementing recovery processes.

Human Resource
Management

Baseline figures

for personnel are
verified and proved
in terms of accuracy

100% interface between
PERSAL and Bas on HR data
PERSAL report provides
management information.

80% of personnel were correctly
placed and are paid according

to their programmes.

Persal reports were made available
for management information.
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Sub-programme

Output

Service Delivery Indicator

Actual Performance

Human Resource
Management
(Cont)

Implementation

of Public Service
Coordinating
Bargaining Council
(PSCBC) and Public
Health and Welfare
Sectoral Council
collective agreements.

Consolidated package of
collective agreements concluded
in PSCBC & PHWSBC.

100% of managers able to deal
with cases of discipline

Resolutions were made
available to the staff.

39% of managers are able to
deal with cases of discipline.

Departmental human

resource management
policies are developed
and implemented.

100% of departmental workforce is
managed within the prescripts of
public service and labour laws.

Financial support in a form of bursary is
made available to 10% of the personnel.

Draft policies are available.
100% of officials who applied
for bursary were awarded.

Functional registry
and filing system
is implemented.

100% of departmental documents
are kept and secured within
comprehensive filing system.
100% of districts have

functional registries.

All personnel files have been
centralised and being captured
on the electronic filing system.

EAP programme
and HIV and AIDS
work place policy
is implemented.

EAP unit is established.

Policy on HIV and AIDS was finalised.

Performance
management system
and the departmental
work place skills plan
is implemented.

100% of employees have individual
performance agreements, work
plans and standard Frameworks
Work Place Skills Plan is linked to
Performance Management System.

Personnel is aware of PMDS
(Performance Management and
Development System) in all districts
Work Place Skills Plan was completed.
Senior and middle management
signed performance agreements

and workplans and evaluation

has been initiated.

PSCBC Resolution
7 is implemented.

Organisational structure is in
place.HR plan is available.

Organogram was completed
and captured on Persal.
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Sub-programme

Output

Service Delivery Indicator

Actual Performance

Policy
Development and
Strategic Planning

Departmental
strategic plans and
district operational
plans have been
developed and
implemented

Developed policies are translated into
strategic plans and implementable
programmes are monitored for
efficiency and effectiveness

Strategic and operational plans

have been developed. Quarterly
reports were utilised as means

of monitoring progress on the
implementation of operational plans.
Operational plans were aligned

to Performance agreements and
workplans of departmental managers.

SDIP is developed
in 24 districts

A Provincial Service Delivery
Improvement Plan has been developed

Service Delivery Improvement
Plan was developed.

District development
policy is finalised

Social Development services are
delivered within a district system
that has clear guidelines

District development model has
been developed. The department
has phased in implementation of
district system in line with the model.
The department has reconfigured
districts in line with 7 district
municipalities and effected
appointment of district coordinators.

Policy on social
development facilities
is developed

A policy document with minimum
standards on Social Development
facilities is developed.

An analysis of facilities on utilization
was done. The report will be utilised to
maximise functioning of our facilities.

Voluntarism policy
is developed

A policy document with minimum
standards on voluntarism is developed

A draft policy on voluntarism
has been developed.

Implementation
guide on Community
(stakeholder)
Participation Policy

is developed

24 District Management boards
are established and functional with
communities monitoring delivery
of Social Development Services

Stakeholder Participation Policy has
been developed and submitted to
Legal Services for further refinement.
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Sub-programme

Output

Service Delivery Indicator

Actual Performance

Government
Information
Technology
Officer (GITO)

Existing management
systems are
connected to users
through Wide

Area Network.

Upgrading data lines to improve
data traffic for MIS rollout.
Review assessment of the
utilisation of all dial-up sites.
Qualified users application
are registered in the network
and mainframe.
Connectivity to 2 new lines
Maximum up-time achieved
throughout in accordance
with the contract.

The department has upgraded
technological infrastructure
and improved capacity which
included 20 data lines and 33
dial-up. The upgrading and
improvement of capacity has
facilitated flow of data through
our technological infrastructure
and created space for utilisation
of diverse information systems.
420 users have been registered
and are utilising the system.

MIS is developed
and implemented in
priority programmes.

MIS is operational at the pilot
sites with priority Modules
Departmental GIS is operational.
MSP for the department is
developed and launched

Web site is operational

for the department.

Phase one of MIS which includes
procure to pay system, the facility
register,community development
register has been presented,

piloted in 8 offices. The department

is now ready to roll out the

programme to 24 districts.

GIS map which plotted all departmental
projects has been developed.

MSP for the department was developed
which has aligned departmental
strategic goals and objectives.

Web site has been developed

which has contributed to

improve access of services to
beneficiaries through internet.

Annual statistical
reports published.

Provincial annual statistical
report is developed for
2003/2004 and published.

Annual statistical reports and
GIS maps on departmental
projects have been developed.

Servicing of SLA
on IT maintenance,
mainframe services,

and software renewals.

IT maintenance, mainframe

services for systems and software
renewals are signed and monitored
throughout the contractual period.
Procurement of all Microsoft licenses
through enterprise agreements.

The SLA on information technology
services is monitored with the majority
of user’s requests resolved promptly.

New technological
infrastructure is
developed and
upgraded.

PE Front and Back offices are re-
cabled and infrastructure installed.
2 areas and 3 service offices

are cabled and infrastructure
installed for MIS rollout.
Infrastructure in 29 offices are
upgraded for MIS rollout.

Laptops for help desk are procured.
Multimedia and video conferencing
centres are installed.

Full cabling of the Provincial Office
building except the ground floor:
Procurement and installation of
equipment for all users in both front
and back offices: Installation of training
and information centre was completed.
Humansdorp and Cradock

area offices and Butterworth

service office were cabled.

Equipment procured and installed
except for Humansdorp area office.

182 additional network points were
installed, 311 PCs procured and
installed, 200 barcode scanners, 150
barcode printers and 92 heavy duty
printers were procured and installed.
65 laptops were procured and installed.
4 centers installed completely.
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Sub-programme

Output

Service Delivery Indicator

Actual Performance

Communication
Unit

Corporate image
of the department
is developed

100% of personnel have name tags
and are easily identified to improve
corporate image and service delivery.
Management offices have door signs.

95% of personnel have nametags,
100% of management offices

have door signs installed.

Each manager has 500 business cards
to ensure accessibility and 21 000
business cards have been developed
for all provincial and district managers.
Banners were developed for

the corporate identity of the
department during conferences,
launches and Imbizo’s.

Departmental
outreach programmes
are implemented

100% of communities are educated
on departmental services.

The Department intensified its
communication and marketing of
programmes through electronic and
print media with the result that the
recent research by GCIS revealed that
78 % of the Eastern Cape public is aware
of the departmental programmes.
Vukuzenzele newsletter

which compliments external
communication was launched.

To strengthen our communication
within the department, the
production and distribution of Umtha
Newsletter was also intensified.

Media Strategy on key
departmental critical
projects is developed.

100% of National and International
events are communicated.

National and International events were
strengthened through development
of pamphlets, brochures, electronic
documentation and mobilisation

of electronic and print media.

Special
Programmes Unit

Provincial integrated
disability strategy
is implemented.

All human resource policies

integrate disability strategy

50% of developmental

welfare programmes integrate
disability strategy.

Facilities Planning Unit implement
their plan of upgrading facilities for
accessibility of people with disabilities.

The departmental programmes
were monitored on integration of
people with disabilities and the
monitoring report reveals that 50%
of departmental programmes main
streamed people with disabilities.

All departmental new and
upgraded facilities are accessible
to people with disabilities.
Departmental operational plans
are aligned with the departmental
integrated disability strategy.

Integration of
gender practices
in all departmental
programmes.

Increase in number of programmes
implementing gender practices

All senior managers are

sensitised in gender issues

100% of Poverty Eradication
Programmes (PEP) reflect gender
practices in design and implementation.

Departmental draft Employment
Equity Plan (EEP) is available.

Two (2) women were trained in a Public
Sector leadership course, with specific
focus on gender and development.
Poverty eradication programmes
reflect adherence to gender

practices and design.

The department participated

in the launch of the 16 Days

of Activism Programme.

Provincial concept document to
guide the province during the 16
Days of Activism was developed by
the department through the unit
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Sub-programme

Output

Service Delivery Indicator

Actual Performance

Special
Programmes Unit
(cont.)

Provincial integrated
youth development
strategy is
implemented.

All programme managers are
aware of the strategy and integrate
it into their programmes.

50% of programmes reflect
integration of youth.

140 youth were recruited and
trained on CSG and participated
in mobilising children for CSG.

Facilities
Management

Multi purpose centres
are constructed.

Multi purpose centres are constructed
in Idutywa, Grahamstown, Nggamakwe,
Mt Frere and Mt Fletcher.

Sites were identified and acquired in
all identified districts. The planning
process has also been completed.
Port Elizabeth Front office has been
re-engineered and the district

office has been upgraded.

Phase one of the social
development complex in Port
Elizabeth has been completed.

Office
accommodation
is leased.

12 districts operate in leased offices .

Offices have been leased in 12 districts
that had office accommodation
needs. Mobile sanitary facilities

were leased in remote areas.

Child and Youth Care
Centre is finalised.

Allan Madolwana Child and Youth
Care Centre is operational.

Allan Madolwana Child and Youth
Care Centre has been finalized
and is now operational.

Registries are built.

24 Districts have operational registries.

Registries have been built in 12
districts and will be operational
in the next financial year.

Pay points for
social security are
constructed.

Beneficiaries receive their grants
in secure, user friendly pay point
structures in 13 prioritised districts.

Planning process has been completed
and due to funding constraints

this programme has been shifted

to payment contractors.
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[Programmme 2 = Soda] Assistrmaea

To administer and manage all social grants including social relief of distress to all needy South
African citizens that is constitutionally and legally entitled to this service.This is a programme of the
department aimed at poverty eradication and development.

The programme also consists of the following sub-programmes that handle the payment of the

respective grant types:

Sub-programme

Description

Administration
Old Age

War Veterans

Disability

Grant-in-Aid

Foster Care

Care Dependency

Child Support Grant

Relief of Distress

Overall administration of social security programme.
This grant is paid to males of 65 years of age and to females of 60 years of age or older.
This grant is paid to beneficiaries who due to disability or who have attained the age of 60 years of

age, and who fought in a war up to and including the Korean war.

This grant is paid to beneficiaries who because of a medical disability, are unable to provide for
themselves. The applicant must be older than 18 years of age.

A supplementary grant paid to a person who requires full time attendance by another person
owing to his/her physical or mental condition.

Grants paid to foster parents for children placed in their care by an order of the children’s court.
Grants paid in respect children under the age of 18 years of age, who are in need of constant care
by a parent/foster parent.

A grant paid to a parent or care giver for the care of the child or children in his/her custody, until
the child turns 9 years of age.

Temporary relief to persons in need of immediate assistance in the case of a disaster or
emergencies.

Measurable Objjectiive

Provision of an integrated and developmental social safety net to recipients of social grants.

Sarviee Ddlivary Objeciives and Inclicators

Objective

Key Performance Indicators

To improve administration

of grants in terms of taking
applications, payments,
capturing, filing and diversion
programmes.

Payment of grant is effected within 90 days legal time frame.

60 % of communities in the Eastern Cape are informed about the social security
programmes.

100% of qualifying beneficiaries receive correct grant amounts at the right time at the right
place.

10% of beneficiaries of social grants are participating in social security developmental
programmes by end of March 2006.

To effectively manage and
disburse Social grants to the
aged.

. Qualifying women at age 60 and men at age 65 and older,who meet the means test,
receive their grants timeously.

To effectively manage and
disburse Social grants to the
disabled.

. Qualifying adults above the age of 18 who are medically diagnosed as disabled, receive
disability grants.
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Objective

Key Performance Indicators

To effectively manage and
disburse Social grants to war
veterans.

War veterans requiring grants in terms of the Social Assistance Act and Regulations, receive
War Veterans grants.

To effectively manage and
disburse Social grants to
disabled children under the
age of 18.

Disabled children under the age of 18 who are in need of constant care and who meet the
criteria of disabled children, receive care dependency grant within the prescripts of the
regulations of Social Assistance Act.

To effectively manage and
disburse Grants in aid to
individuals taking care of older
persons, disabled and war
veterans who are recipients of
social grants.

100% of persons who are recipients of old age, disability and war veterans and are unable
to care for themselves, are assisted through grant in aid provided to carers.

To effectively manage and
disburse Social grants to
children in need of care and
protection, who have been
placed in foster care by a court

Children below the age of 18 who have been found in need of care and protection by
the commissioner of child welfare and placed in foster care, are provided with financial
assistance.

To administer and manage
Social grants to care givers of
children under the age of 7

Children under the age of 7 years whose families household incomes are below R800 and
R1100, are assisted with child support grants.

To administer and manage
Social relief of distress to
families and individuals during
a time of need and disaster

100% of families who are in social distress are provided with interim support in terms of the
Social Assistance Act.

Table B4

Sub-Programme Adjusted Revised Allocation Actual Expenditure Expenditure as
Appropriation Percentage of
R’000 R’000 R'000 Revised Allocation
Administration 384,382 400,115 399,408 100%
Care Dependency 78,592 78,592 123,369 157%
Child Support Grant 1,724,957 1,702,557 1,332,597 78%
Disability 1,944,614 1,944,614 2,418,971 124%
Foster Care 138,289 138,289 181,774 131%
Grantin aid - - - -

Old Age 3,095,098 3,095,098 3,491,935 113%
Social Relief of Distress 6,898 6,898 7,242 105%
War Veterans 4,409 4,409 4,065 92%
Total 7,377,239 7,370,572 7,959,361 108%

During the year under review, a total budget of R 7 370 572 000 was allocated to the Social Security
Directorate. Of this R 6 970 457 000 was allocated to the payment of grants and R 400 115 000 was
for the administration budget.
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Fig B3 - Programme 2 - Budget Allocation & Expenditure
by Major Sub-programme (R 000) - 2003/2004
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Fig BB = In total the programme has overspent by 8%. The deficit is caused mainly as a result of
social security transfers. The challenge each year has been for the various stakeholders to agree
on the projected figures and for these to be funded accordingly. However in the year under review
the department requested funding based on agreed beneficiary numbers. This was allocated, yet
based on the rates prior to the increased rates that were announced subsequently. This immediately
led to cost pressures that we re evident and that manifested throughout the year. The fact that
the budget allocated had no bearing on that requested has rendered any comparison by grant
type between budget and expenditure meaningless, unless the comparison is made to the actual
budget request. In this regard the obvious area of concern has been the disability grants. This has
been the subject of a Departmental audit that revealed the fact that a major contributing factor
has been the amendment to legislation that has had the effect of dispensing with the requirement
for a Pensions Medical Officer. This has had the effect of allowing subjectivity and inconsistencies
among medical professionals as to the treatment of disabilities with respect to social security.

Fig B4 - Programme 2 - Budget Allocation & Expenditure
Pattern (R 000): 2001/2002 - 2003/2004
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B 4 = In the 2001/2002 financial year this programme had been under spending. During
the previous and current year there has been over spending. This is largely due to the issues as
discussed under Fig 2.1 above.
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Sarviee Ddlivery Adhiovaments

The contract management centre was established to strengthen the management
of outsourced payments. The improvement in contract management resulted into
accurate, quicker and more convenient payment to beneficiaries and elimination of
cheque theft by officials. In order to further strengthen the drive to improve on the
management of payouts, the department appointed 20 helpdesks that are available
at the paypoints. The helpdesks were supplied with laptops to deal with clientele
enquiries.

During the year under review, an integrated approach that included the Departments
of Home Affairs, Health and Education was implemented for the Child Support Grant
extension campaign. This resulted in the registering of 156 400 children. The impact of
these interventions can be measured through the increased intake of CSG by 156 400,
foster care grants by 60% and improved distribution of Identity Documents resulting
in 76% of voters in the Province casting their votes.

The department centralised filing of 1,8 million files and captured them onto a
computerised system. The centralisation of the filing systems has resulted in reduction
of litigations against the department and enhanced the department’s ability to produce
files for audit purposes resulting in an unqualified Audit Report. The impact of these
interventions can be measured through reduction in litigations and improvement in
the turnaround time on the processing of applications. It should be noted that there
remains much work ahead in terms of improving the control environment.

The table below represents an analysis of grant payments to beneficiaries throughout the year.

ifable]BI5)
No. of Recipients for the Various Grants Paid 2002/03 2003/04 2003/04 % Deviation
Actual Target Actual
Old Age 4,870,209 4,905,449 4,960,506 (1.1%)
War Veterans 7,935 6,908 6,797 1.6%
Disability 2,187,719 2,515,716 3,064,435 (21.8%)
Grant-in-Aid - -
Foster Care 255,035 300,829 391,157 (30.0%)
Care Dependency 115,682 124,562 170,955 (37.2%)
Child Support 3,749,156 9,435,189 6,881,770 27.1%
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Outputs and Service Delivery Trends

Sub-programme

Output

Service Delivery Indicator

Actual Performance

Administration

The newly appointed staff are
trained and the existing social
security staff are reoriented.

Training reports improved quality
of service.

44 officers were trained through
RAU,

150 officers were trained on
SOCPEN, legislation and customer
care.

130 were trained on MIS and

40 were trained in the registry
function.

Systems of taking applications
and review of grants are
upgraded.

Approval of grants within
35 days.

Updated files and data
base.

24 Area offices have received
approval function for grants
applications.

Decentralised electronic
registry system to be
implemented.

All beneficiary files located at
districts.

A centralised electronic filing
system has been established.

Medical assessment panels are
implemented in all districts.

24 district and super district
assessment panels are fully

operational by end of March 2004.

Medical practitioners have been
appointed on a sessional basis to
facilitate medical assessment of
disability beneficiaries.

7 Medical doctors were appointed
to verify the disability assessment
process.

Backlog implementation plan
is developed and executed.

No backlogs over than 35 working
days by end of March 2004.

Applications for social grants were
processed within 90 days.

Mobile helpdesks operational
and monitored and evaluated.

Functional helpdesk at all
paypoints.

20 Mobile helpdesks were
established.

Servicing of SLA on
outsourcing.

Adherence to the conditions of
service level agreement.

A contract management centre
was established to monitor the
outsourced payments.
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Sub-programme

Output

Service Delivery Indicator

Actual Performance

Old Age

Social grants to old age are
managed and effectively
disbursed.

Qualifying women at age 60 and
men at age 65 and older who meet
the means test receive their grants
timeously.

Qualifying beneficiaries received
social grants timeously while

non qualifying beneficieries
received letters notifying them of
the reasons for non approval of
their grants. All the grants were
approved within 90 days.

War veterans

Social grants to the war
veterans are managed and
effectively disbursed.

War veterans requiring grants in
terms of the Social Assistance Act
and Regulations.

There has been a noticeable
reduction of the war veterans due
to attrition through deaths.

Disability Social Grants to temporary and | Qualifying adults above the age of The department recorded
permanent disabled persons 18 who are medically diagnosed as | an increase in the number of
are administered, managed and | disabled receive disability grants. disability grant beneficiaries. The
effectively disbursed. department has embarked on a
disability grant spike analysis.
Grant-in aid Grant in aid to individuals 100% of persons who are recipients | Qualifying beneficiaries received

taking care of older persons,
disabled and war veterans who
are recipients of social grants is
implemented.

of old age, disability and war
veterans grants and are unable to
care for themselves, are assisted
through grant in aid provided to
carers.

social grants timeously while

non qualifying beneficiaries
received letters notifying them of
the reasons for non approval of
their grants. All the grants were
approved within 90 days.

Foster care

Social grants to children in need of
care and protection who have been
placed in foster care and who are

in need of financial assistance, are
implemented

Children below the age of 18 who

have been found in need of care and
protection by the commissioner of child
welfare and placed in foster care, are
provided with financial assistance.

The foster care grant during the
year under review has increased

by 60%. The increase in the foster
care is linked to the success of ICRC
as well as the appointment of 149
social workers during the year
under review.

Care Dependency

Social grants to disabled
children under the age of 18
are administered, managed and
effectively disbursed.

Disabled children under the age of

18 who are in need of constant care

and who meet the criteria of disabled
children, receive care dependency grant
s within the prescripts of the regulations
of Social Assistance Act.

Qualifying beneficiaries received
social grants timeously while

non qualifying beneficieries
received letters notifying them of
the reasons for non approval of
their grants. All the grants were
approved within 90 days

Child support

Extension of the support grant to

Children under the age of 7 years whose
familie’s household income is below

A total of 156 400 children

grant children beyond the age of 7 years. registered for CSG. The increase in
R800 and R1100 are assisted with child uptake of CSG may be attributed to
supportgrants. full implementation of integrated
community registration campaign.
Social Relief Social relief of distress is 100% of families who are in social The department, in partnership

administered and disbursed to
families and individuals during the
time of need and care.

distress are provided with interim
support in terms of the Social Assistance
Act.

with traditional leaders and
religious leaders, mobilised poor
households and the vulnerable
children who benefited from the
social relief of distress.
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Programime 33 Davelopmental Waliare Sarvices

This program is aimed at the provision of developmental Social Welfare Services to vulnerable
groups targeting children, youth, families, older persons and persons with disabilities.
This programme is comprised of the following sub-programmes:

Sub-programme Description

Administration To provide overall management and support of Social Welfare Services

Treatment and Prevention of Substance | To alleviate substance abuse through preventive, rehabilitative and home based care
Abuse interventions.

Care of Older Persons To provide quality care for older persons within residential and home environment.

Crime Prevention, Rehabilitation and | This programmesaims at provisioning of developmental programmes through probation
Victim Empowerment services targeting young people at risk and in trouble with the law with a view to divert
them from going through the Criminal Justice System and provide support to victims /
survivors of violence.

Services to People with Disabilities To promote socio-economic empowerment of people with disabilities.

Child Care and Protection To provide early childhood development programmes and alternative placement for
children in need of care and protection.

Measurable Obfjeciive

The provision of developmental and integrated services that enhance social functioning of
vulnerable individuals, groups and families in the Eastern Cape.

Sarviee Ddlivary Objeciivas and Inclicators

Objective Key Performance Indicators
To provide overall administration of +  Each field of service has appropriate systems and tools that enhance proper controls
developmental welfare services by end of March 2006.

Knowledge and document management of developmental welfare services is linked
with the technological advancement by end of March 2006.
Current departmental budget is shifted from 94:6 to 90:10 ratio by end of March
2006.
Practical models which facilitate shift from continuum of care and statutory services
to early intervention are designed by end of March 2006.

+ 100% of developmental services are re-oriented to developmental perspective
by end of March 2006, with each service provider implementing an integrated
developmental programme.

To alleviate substance abuse through + Community development programmes are developed and implemented in 12
preventative, rehabilitative and home/ districts by end of March 2006.
community based care interventions. « Al 24 districts implement aftercare programmes by end of March 2006.

2 Rehabilitation centres are established and existing centres are strengthened to
support the reintegration of individuals who abuse alcohol and other substances by
end of March 2006.
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Objective

Key Performance Indicators

To provide quality care for the older
persons within the residential and home
environment.

78 Magisterial districts have 5 operational Service Centres by end of March 2006.
100% older person have access to residential care services.

To divert children and youth in trouble
with the law away from the criminal
justice system and provide support to
survivors and perpetrators of violence.

RAR is rendered in all 24 districts by end of March 2006.

50% of victims of violence access the programmmes.

10% of perpetrators participate in the programmes.

24 Support Centres for victims of violence are operational by end of March 2006.
One Stop Centre is replicated in 3 districts by end of March 2006.

To promote socio economic
empowerment of people with
disabilities.

Two District municipalities have operational skills development centres that target
people with disabilities for vocational training by end of March 2006.

100% of funded day care centres for the severely disabled and mentally retarded are
monitored for efficiency and linked with community based care programmes by end
of March 2006.

6 Protective workshops are developed and operational in the provincial nodal points
by end of March 2006.

2 Homes for the disabled are developed in partnerships with the NPO sector in Chris
Hani and O.R Tambo by end of March 2006.

To provide preventative and
developmental programmes to
children and facilitate early childhood
development and alternative
placement for children in need of care
and protection.

80% of funded early childhood development centres are upgraded to Level 3 by end
of March 2006.

60% of children in need of care in 24 districts will have access to alternative care
services by end of March 2006.

50 % of children participate in preventative and promotive programmes.

40% of Children placed in alternative care are reunified with their families/
communities of origin by end of March 2006.

Budget

Adjusted Revised Actual Expenditure

Sub-Programme appropriation | Allocation Expenditure | as Perce.ntage
of Revised
R’000 R’000 R’000 Allocation
Administration 56,545 54,083 55,463 103%
Child Care and Protection 97,924 121,680 123,187 101%
Crime Prevention and Victim Empowerment 2,746 3,281 3,149 96%
Care of Older persons 58,655 51,602 52,835 102%
Services to the Disabled 21,803 18,061 17,326 96%
Treatment and prevention of Substance Abuse 2,672 3314 3,370 102%
Total 240,345 252,021 255,330 101%
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Fig B 5 = In total the programme has overspent by 1%. The impact of dealing with all backlog
payments in terms of the Interim Management Team directive has had an effect on the payment
of administrative expenditure under this program.This is due largely to the fact that all institutions
are catered for under this program and a number of backlogs existed within these institutions

Fig B5 - Programme 3 - Budget Allocation & Expenditure
by Major Sub-programme (R 000): 2003/2004
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that had to be settled.

B 6 = There is a noticeable increase in expenditure in this programme and there has been
over expenditure in the previous and current financial years. The increase in the spending of the
programme is attributed to the improvement in the capacity, in terms of skills of personnel, as

Fig Bé - Programme 3 - Budget Allocation & Expenditure
Pattern (R 000): 2001/2002 - 2003/2004
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well as demand on services by the communities.
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Sarviee Ddlivery Adhiovaments
CGarre off Oleler [Parmsens

A three-day Provincial Conference was held for the first time to mark the International
Day of Older Persons. The conference facilitated the identification of needs for older
persons, their empowerment on their rights, redefinition of their role and identification
of critical programmes that will facilitate their development in the Province.

The Department has delegated 3 officials to attend International Programmes
on older persons in Malta with a view to study best practices in order to improve
the quality of lives of older persons in the Province. Furthermore, a manager that
focuses on the care for older persons, has been appointed and will be involved in the
development of programmes for older persons and facilitate transformation of the
sector.

Erfime Prevention, Rehalbitatfion and Vidiin Empewarnemt

With the donor funding of R435 623,04 from Royal Netherlands Embassy (RNE) through
the National Department, the Province appointed 7 Assistant Probation Officers
who were placed in crime hot spots on a 12 months contract and who managed to
implement diversion and supervision programmes to young people in which 436
youth in trouble with the law participated.

The following is the breakdown of children diverted away from Criminal Justice System through the

intervention of Assistant Probation Officers:

ita bl e)By/
. Ll Number of Assistant
Districts Number of Chl!dren Awaiting Probation Officers allocated
Trial .
per district
Port Elizabeth 268 2
East London 84 2
Umtata 62 2
Lusikisiki 22 1

+  Atotal of 4 939 young people in trouble with the law were successfully assessed and

3 393 were released to parental / guardian care. 2 221 were diverted away from the
criminal justice system through the following programmes as illustrated in the table

below:

[lable]Bls]

Diversion Programmes

Number of Children

Percentage (%)

Diverted
Youth Empowerment Scheme 1973 55,5
Victim Offender Mediation 490 14,5
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Telsle B8 (Cont)

Number of Children

Diversion Programmes Diverted Percentage (%)

Pre-trial Community Service Option 709 20
Family Group Conferencing 134 4
SAYSTOP 52 1
Journey 22 1
Level 1 Orders 0 0
Choice 0 0
Combination Programmes 14 0
Home Based Supervision 8 0
Other 154 4

Total 3556 100

The above table reflects the number of diversion programmes, number of children and youth who
participated and percentage of youth involved in each category of the diversion programmes. Not
all children who participated in diversion programmes went through the court processes, some
were identified directly by families and referred by community members.

. A Centre for Restorative Justice trained 25 probation officers on the implementation
of the programme. During the year under review 624 children participated in the
Restorative Justice Programme with 100 % success in reconciliation of offenders and

victims.

The following table indicates the number of young people involved in the programme:

[table]Bloj

Restorative Justice Programmes

Number of Children

Involved
Victim Offender Mediation 490
Fam ily Group Conferencing 134
Total 624

. The Child and Youth Care Centre for children awaiting trial started operating in East
London Allan Madolwana formerly known as John X Merriman. This centre opened
its doors in November 2003 with 5 children awaiting trial. A total of 97 have been
admitted since then and 62 children were discharged as soon as the criminal cases
against them were finalised by the court of law. There were 33 children awaiting trial

by the end of the last day of the financial year.
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The following table represents admissions and discharge since 1 November 2003 — March 2004

B10
Month Admissions Discharged Absconded
November 5 - -
December 11 - -
January 17 2 -
February 25 1 2
March 39 17 3
Total 97 20 5

A total number of 1822 children who were given community based sentences as a result of the
recommendations made by the probation officer to the court.

The following is the breakdown of category of sentencing options awarded by courts and number
of children assessed.

B11
Category of Sentencing Options Awarded by Courts No. Of Children
Assessed
Cases withdrawn 838
Postponed 97
Postponed with Supervision 22
Suspended 345
Suspended with Supervision 187
Correctional Supervision 190
Community Service Order 134
Trial converted to an Inquiry for Rehabilitation of Substance Abuse 9
Total 1822

+  Victim Empowerment Programme was strengthened through an appointment of a
manager at the Provincial Office. The department strengthened the implementation
of One Stop Outreach Centre at Ezibeleni in Queenstown through deployment of
departmental officials to the centre.

k] Care anc Protection

+  The department appointed 149 Social Workers on a contract basis to address the
backlog on foster care placement. During year under review the uptake on foster care
placement increased by 60% which is attributed to the appointment of social workers
and the intensification of the Integrated Community Registration Campaign.
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TableB 12

Description of Objective and Performance Measure 2002/03 2003/04 2003/04 % Deviation
Actual Target Actual from Target
Substance Abuse NGO Centres 3 3 3
Substance Abuse Counselling services Gov. clients 24 24 24
- Substance Abuse
Homes for older persons — Government centres 1 1 1
Homes for older persons - NGO centres 54 54 54
Service centres for older persons 59 59 59
Children in trouble with the law 5.785 6,867 10,655
Children to whom probation services have been rendered 4,939 5492 8,667
Children involved in diversion programmes 2,221 3,398 3,702
Children involved in social and crime prevention programmes 1,956 1,950 2,212
Clients in rehab. & prevention prog.i.r.o.violence and crime 7482
on victims i
Protective workshop run by NGOs 15 15 15
Homes for people with disabilities run by government 1 1 1
Homes for people with disabilities run by NGOs 18 18 18
Counselling services to people with disabilities run by Gov. 24 24 24
Counselling services to people with disabilities run by NGO's 7 7 7
Outputs Serviea Ddlivery Trends
Sub-programme Output Service Delivery Indicator Actual Performance
Administration An integrated service Practical models which Process to re-engineer Port Elizabeth front
delivery model is facilitate shift from continuum office has been started.
implemented. of care and statutory services An integrated model which focus on mobile
to early interventions are social services has been designed.
designed by end of March
2004.
Each service provider is
implementing an integrated
developmental programme.
Document knowledge and | Knowledge and document Modules on SDIMS have been developed on
information management management of developmental social services.
system for developmental developmental welfare services | Database for all the programmes and NGO's
welfare services is is linked with the technological | that are funded has been developed.
implemented. advancement by end of March
2004.
100 % of Chief Directorate
programmes have credible
baselines.
International and national At least 20 % of management Three international exchange programmes
exchange programs on and service providers are were facilitated.
developmental welfare exposed to centres of service Developmental social services is utilising
services is implemented. excellence. the lessons learnt on best practices
Practical models on shifts are internationally to reshape its delivery
initiated in the Province. processes.
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Sub-programme

Output

Service Delivery Indicator

Actual Performance

Administration
(cont.)

Welfare service delivery

is transformed from
traditional welfare to social
development

Current departmental budget
is shifted from 94:6 to 92:8 ratio
by end of March 2004.

Practical models which
facilitate shift from continuum
of care and statutory services
to early intervention are
developed by end of March
2004.

Conferences on social development,
community development and NPO were
held during the year under review which
have influenced the NPO development
strategy, community development strategy
and social development framework.

Treatment and
prevention of
substance abuse.

Rehabilitation centres

for people that use
substances excessively are
funded and monitored for
efficiency.

100% of reported cases of
individuals using substance
excessively participate in
rehabilitation programmes.

The treatment centres have been audited
for efficiency with rehabilitation centre
developing after care centres and satellite
programmes in O.R Tambo.

Care for older
persons

Service Centres are
established and functional.

Two (2) Magisterial districts
have 2 operational service
centres.

22 Service centres have been made
operational in 8 Area Offices and older
persons are participating in self-help groups
that are engaged in art and craft, sowing
and knitting.

Preventative services to
address abuse of older
persons are implemented.

100% of reported cases of
abused elderly participate

in preventative and support
programmes.

Preventative programmes on
elderly abuse are implemented
in 24 districts by end of March
2004.

Awareness campaigns were conducted in 13
Area Offices which resulted in an increase in
the number of reported cases by 27. The
reported cases of abuse range from financial,
physical,emotional abuse as well as ill
treatment by relatives. Protection orders
have been issued in certain instances.

A three-day Provincial conference was
conducted to define the role of the elderly,
identify their needs, design strategies to deal
with abuse and identify critical programmes
for development of older persons.

Old age homes and social
service organisations

that focus on frail care
category and home
community based care are
strengthened.

100% of funded and
government old age homes
admit reported elderly who
are frail.

At least 50% of old age homes
are linked with service centres.

100% of old age homes and service
organisations received funding timeously
and continued with residential care as well
as community based care programmes to
older persons.

Crime Prevention,
Rehabilitation
and Victim
Empowerment

Reception, Assessment
and Referral (RAR) Centre
in Umtata is upgraded to
a One-Stop Youth Justice
Centre.

100% of children in trouble
with the law access 24 hour
multi-professional programmes
within the Centre.

620 children in trouble with the law were
assessed and 235 were diverted from the
Criminal Justice System.

An additional 42 young people who were
at risk of being removed from their families
were assessed and family counselling
services were provided.

53 young people participated in diversion
programmes with reduction in the rate of
re-offending.

43




Sub-programme

Output

Service Delivery Indicator

Actual Performance

Crime Prevention,
Rehabilitation
and Victim
Empowerment
(Cont))

Reception, Assessment
and Referral programmes
that divert children away
from the Criminal Justice
System are implemented
in line with the Child
Justice Bill.

RAR programmes are
implemented in all districts
90% arrested children are
assessed and referred to
diversion programmes.

With the donor funding from Royal
Netherlands Embassy (RNE) through

the National Department, the Province
appointed 7 Assistant Probation Officers
(APO) who were placed in crime hot spots
on a 12 months contract and who managed
to implement diversion and supervision
programme to young people in which 436
youth in trouble with the law participated.
The department intensified the
implementation of diversion programmes
through utilisation of the existing Probation
Officers.

The following are the statistics that reflect
the success of diversion programme ;

4939 children were arrested and 2759

were assessed; 3556 were diverted from
going through the criminal justice system;
1822 were diverted during trial and were
sentenced to community based sentencing
options.

Child and Youth Care
Centres for children
awaiting trial are
operational in East
London and Umtata.

80% of children awaiting
trial in residential care are
re-unified with their families/
communities.

100% of staff in residential
care are trained on Basic
Qualifications in Child Care.
60% of children in prison
are assessed and released
to parental /guardian care/
residential care.

Out of 127 young people awaiting trial,

87 were re-united with their families on
finalisation of their cases by the court.

All staff members, including the
management, were trained on all 4 modules
of Basic Qualifications of Child Care and on
Behavioural Management Course for young
people. As a result of the training received,
only, 5 out of 127 young people absconded.
Out of 77 young people awaiting trial in
prison, 20 were assessed and released

to parental care and10 were placed in
residential care whilst awaiting trial..

Secure Care Programme
is implemented.

Enkuselweni Secure

Care Programme is fully
operational in Port Elizabeth.
100% of staff is trained

on Basic Qualifications

on Secure Care.

100% of young persons in
Secure Care Centre access
developmental programmes.

1 075 young people were admitted in
Secure Care awaiting trial, 558 were
released / discharged to parental

care, 6 were admitted to Ethokomalo
Reform School in Mpumalanga.

All staff members were trained on Basic
Qualifications on Secure Care. This
programme assisted the staff to implement
the following developmental programmes:
- Professional Assault Response Programme
- Behavioural Management

Survivor support
programmes on violence
against women and
children are implemented.

Support centres for victims of
violence are operational.

Five (5) volunteers participate
in each programme in the
districts.

80% victims of violence access
the programmes by end of
March 2004.

One support centre is operational at
Ezibeleni.

50 volunteers were trained by NICRO, in
collaboration with the department, in
Mdantsane, Port Elizabeth and Uitenhage.
New centres initiated in Libode, Bisho and
Keiskammahoek through stakeholder
participation.

1287 victims accessed services in targeted
areas.

10 support group members of male
perpetrators participated in the
programmes.
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Sub-programme

Output

Service Delivery Indicator

Actual Performance

Crime Prevention,
Rehabilitation

One Stop outreach
centre is operational at

100% posts are filled in both
centres by end of March 2004.

Ezibeleni and Uitehage Centres have an
approved organogram, a stakeholder

and Victim Uitenhage and Ezibeleni. A multi-professional team is committee and a multi-disciplinary
Empowerment established and functional committee that is functional.
(Cont,) with 20% Survivors/victims A social worker has been seconded by the
having access and participate department to the centre.
in the programme. A project manager has been identified for
Kwa-Nobuhle Outreach Centre.
15 volunteers were recruited during the
financial year under review in Ezibeleni
Centre and managed to reach 559 survivors
of violence through counselling and
support services.
Preventative and 45% of victims of violence 70 Build Up events of Sixteen Days of
promotional programmes access and participate in Activism targeting victims and perpetrators
on victims of violence are preventative and promotional took place and 17000 people were reached
implemented. programme in all districts by during the Sixteen Days of Activism.
end of March 2004.
Services to Partnerships between 100% of skills development Skills development centre at Zwelitsha
people with skills development centres are linked to NPO's for has been made operational. Partnership
disabilities centres and disabled people with disabilities initiatives have been started with

people organisations are
facilitated.

100% of skilled people with
disabilities participate in socio
economic empowerment
programmes.

organisations for people with disabilities.

Residential & non-
residential care services
for people with disabilities
are implemented by the
NPO sector.

100 % funded day care
centres for severely disabled
and mentally retarded are
monitored for efficiency and
linked with community-based
care.

The existing centres for the disabled
received their funding timeously and
introduced Home Based Care Programmes
during the year under review.

Old age homes and social
service organisations

that focus on frail care
category and home
community based care are
streng thened.

100% of funded and
government old age homes
admit reported elderly who
are frail.

At least 50% of old age homes
are linked with service centres.

100% of old age homes and service
organisations received funding timeously
and continued with residential care as well
as community based care programmes to
older persons.

Child Care and
protection

Early childhood
development day care
centres (ECDC) are
upgraded to Level 3.

80% of Early Childhood
Development Day Care (ECDC)
centres are assessed and
upgraded to level 3.

An audit was conducted to verify existence
of 1185 ECDC centres funded by the
Department. These ECDC centres allow
618 147 children to participate in the Early
Childhood Development programmes.

Preventative and
promotional programmes
on child protection
services are implemented
in partnership with NPO
sector.

Preventative and promotional
programmes targeting 50% of
children in and out of school
are implemented.

100% of reported abused
children access supportive
services in all districts.

Child Protection Services (CPS)
structures are established and
functional .

Awareness campaigns were conducted in
all the districts addressing child protection
services, children’s rights and responsibilities,
HIV and AIDS, parenting skills, child abuse
and neglect.

The total number of people reached was

37 579.

The campaign resulted in the reporting of
the following cases: rape 54; sexual abuse
280; neglect 241; physical abuse 105 and
child abandonment 121.

All the reported cases were assessed,
counselling services were provided and

101 children were supported through
intermediary services and assisted in
opening criminal cases against perpetrators.
Child protection committees were
established in all districts.
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Programme 4 =

Develepment and Suppert Services

The aim of this programme is to enable communities to participate in their own development and
deal with challenges of poverty, HIV and AIDS through comprehensive and integrated services.

This programme is comprised of the following sub-programmes:

Sub-programme

Description

Administration

To provide overall management and support of Development and Support Services.

Youth Development

This programme aims to promote socio-economic development initiatives among youth within
their communities in the Province.

HIV and AIDS

This Programme seeks to respond to the immediate and urgent needs of Orphans and Vulnerable
Children through Home / Community Based Care Programmes. Furthermore the programme
facilitates development and implementation of approaches that effectively capacitate and
mobilise Children, Youth, Families and Communities to respond to various effects of the HIV and
AIDS epidemic through promotive and educational programmes.

Poverty Alleviation

To alleviate levels of poverty through food security and income generation programmes in line
with Community Development principles and practices.

NPO and Welfare Organisation
Development

Improve the institutional capacity of communities and NPO's to participate in development.

Measurable Objeciiva

Communities and poor households in the Eastern Cape are enabled to participate in their own
development and deal with challenges of poverty, HIV and AIDS through comprehensive and

integrated strategies.
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Saviez Delivery Objecdives and neictors

Objectives Indicators
To provide overall + 100% of community liaison officers are trained on project management and development
administration of community facilitation by end of March 2006.
development programme. + A capacity building programme is available for 100% of poverty eradication programme
participants.
+ 100% of funded community development programmes are monitored for efficiency by end of
March 2006.
+  External evaluations of each of the funded programmes are conducted after three years.
To promote socio-economic + Youth groups in 24 districts are mobilized and empowered to participate in sustainable

development initiatives
amongst youth within their

economic development programmes to address youth unemployment by end of March
2006.

communities. + Urban regeneration programme with emphasis on skills development targeting youth in areas
that have high incidents of crime is fully implemented by end of March 2006.

To reduce the effect of + Formal structures are established in each district for coordinated education and awareness by

HIV/AIDS on infected and end of March 2004.

affected individuals through 24 Community Home-Based Care programmes are functional with orphans receiving services

preventative, supportive and
community/home based care .
programmes.

and volunteers recruited.

Home based Care programmes are available in 24 districts by the end of March 2006.

All service rendering offices will implement preventative programmes in their respective
communities by end of March 2006.

50% of reported cases of infected and affected individuals participate in a poverty eradication
programme.

To alleviate levels of poverty
through food security and
income generation programmes
in line with community
development principles and
practices.

.

Guide on how to access financial assistance from department of Social Development
community development programmes developed end of March 2004.

Communities in the Eastern Cape are able to apply for assistance on basic needs through
application forms by end of March 2004.

To capacitate the emerging .
NPO sector to provide
developmental social services. .

50% of emerging NPO sector is captured into departmental database and 10% is targeted for
capacity building.

60% of the capacitated emerging NPOs have access to departmental funding within the
prescripts of the Financing Policy by end of March 2006.

100% of funded NPOs sector is audited for service delivery by end of March 2006.

100% of funded NPOs sector has signed service level agreements by end of March 2005.

TableB 18

Sub-Programme Adjusted Revised Actual Expenditure
Appropriation Allocation Expenditure as Percentage

of Revised

Allocation
Administration 915 2,299 2,281 99%
Youth Development 2,744 657 217 33%
HIV and AIDS 7,234 6,879 7,465 110%
Poverty Alleviation 97,791 97,656 99,803 102%
NPO and Welfare Organisation 1,829 2,141 2,408 112%
Total 110,513 109,632 112,174 102%
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Fig B7 - Programme 4 - Budget Allocation & Expenditure
by Major Sub-programme (R 000): 2003/2004

D Budget
B Actudl

Administration Youth HV/ADS I Poverty | NPO & Welfare |
Development Alleviation Organisation
Development &
Support

FigB 7 In total the programme has overspent by 2%.The overspending is attributed to the increase
in the demand for the services relating mainly to HIV and AIDS and poverty alleviation, while a
special programme conducted by the Department to audit the existence of NPOs consumed
a sizeable amount of the budget. As this programme is responsible for the HIV and AIDS and
poverty programmes of the Department, the conditional grants were accommodated under
this programme. The focus of both conditional grants was service delivery, resulting in some
overspending, which had to be allocated to the actual vote in terms of the Division of Revenue
Act.

Fig B8 - Programme 4 - Budget Allocation & Expenditure
Pattern (R 000): 2001/2002 - 2003/2004

D Budget

112174 W Actoel
109632 ' L
[

10 403 20078 21607

2001/2002 2002/2003 | 2003/2004

8=Thereis an increase in expenditure in this programme and there has been over expenditure
in the previous and current financial years. This is attributed to the demand in the service given
both the poverty levels as well as the increase in the rate of HIV and AIDS.

48



Sarvfiee Dalivary Adniavaments

The Departmenthasestablished partnerships with Buffalo City,INVESTECand Youth Commission
in respect of a youth development programme in King William's Town that focuses on business
skills. This venture between INVESTEC Youth Development sector and the department named
Open for Business Centre, focuses on youth entrepreneurship.

EIV/AIDS

The Department has taken bold steps in the identification of orphans and vulnerable children
in the Province.The department jointly with 27 Non Governmental Organisations, conducted
a door-to-door campaign at Duncan Village in which 1 000 Orphans were identified. The
campaign brought to light a number of Child and Youth Headed Households. During the
year under review, the Department has managed to provide services to 19 033 orphans and
vulnerable children in the form of placement in alternative care, provision of food parcels and
food nutrients at Drop-In Centres and Soup Kitchens.

Orphans and vulnerable children participated and benefitted from the Back-to-School
Programme in which School Uniforms were provided in Port Elizabeth, Umzimkhulu and
Zwelitsha in partnership with NGO's, Private Sector, individuals and communities.

The Department strengthened 18 NGO’s which focus on Home/ Community Based Care
(HCBCQ) Programmes and 6 National Integrated Plan Sites (NIP). Futhermore, the roll-out of the
Home/ Community Based Care Programmes through provision of financial support, resulted
in the increase in identification of orphans and vulnerable children,who were eventually placed
in alternative care.

The following indicate the location of HCBC and number of children identified through 18
NGO’s and 6 National Integrated Plan Sites (NIP).

B14
Number Number of
District Municipality Project Location ¢.)f Beneficiaries
Projects
Nelson Mandela Metropole | National Integrated Plan Site 1 5235
Cacadu NIP Site 1 1296
Amathole Tsholomnqa, Zwelitsha, Bedford, East London, [dutywa 7 3788
Ukhahlamba Stekspruit, Aliwal North and Mt Fletcher 3 2065
O.RTambo Umtata, Umganduli, Lusikisiki, Tsolo and Mganduli NIP 5 709
Alfred Nzo Umzimkulu 1 4746
Chris Hani Ntabethemba, Engcobo, Queenstown, Cala, Cofimvaba, Venterstad 6 1194
Total 24 19033
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Through the Home/Community Based Care and Support,the Departmentin partnership
with NGOs, has managed to increase awareness, knowledge and understanding on HIV
and AIDS by communities.

The increased awareness and understanding of HIV and AIDS management can be
measured by the increase in identified orphans and vulnerable children; number
of children and families who received material assistance; number of individuals
and communities who are aware of departmental programmes; on involvement of
communities in income-generating programmes and number of support groups
established for beneficiaries infected and affected by HIV and AIDS.

In rendering Care and Support Services to people living with HIV and AIDS, the
department has established Support Groups wherein 9 647 reported People Living
with HIV and AIDS benefitted from food parcels, those diagnosed for disability
purposes referred to Social Security in order to access grants, others linked to poverty
alleviation programmes,income generation programmes and were provided with food
supplements.

The Departmental NIP sited recruited 235 volunteers who were trained on Basic
Couselling and facilitated identification of orphans and vulnerable children. The
department provided stipends to the volunteers on a monthly basis. The following
table reflects the breakdown of volunteers per NIP site.

BB
Site Location District Location Number of Volunteers
Mhlakulo Qumbu 45
Bhala Flagstaff 30
Bathurst Grahamstown 35
Msobomvu Butterworth 35
Mdantsane East London 45
Motherwell Nelson Mandela Metropole 45

Social wokers were trained on Advanced Counselling Skills (counsellor-to-care course),
Wellness Management and Bereavement Therapy, with a view to implement effective
services that will bring changes to the lives of the people of the Eastern Cape, especially
those infected and affected by HIV and AIDS.

Povarty Aleviaden

The National Food Emergency programme that was initiated in the financial year
2002/03 gained momentum in the year under review. The department managed to
distribute food parcels to 132 514 poor households. This programme has been an attempt
by the government to respond to the time bomb of poverty by providing poor households
with at least one meal a day.
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+  The department funded a food security programme at Stekspruit with a view to
address absolute hunger and poverty. An income generation programme was also
funded targeting women within a nodal point that has been earmarked for urban
renewal.

«  The partnership between the National, Provincial Department and Independent
Development Trust facilitated the evaluation of departmental poverty relief
programmes during the year under review. All 69 projects have reflected positively
with regards to implementation of activities and entity sustainability. By the end of
financial year 2003/04 the projects had spent more than 50% of their overall budgets.
A total number of 5 432 participants benefited from the projects.

e B 16
Description of Objective and 2002/03 2003/04 2003/04 % Deviation from
Performance Measure Actual Target Actual Target

Number of Youth Development Projects | National =1 URP National = 2 URP National =2 URP None
rendered Province = None Province =7 Province =7

(3 URP.4 Youth (3 URP 4 Youth

Poverty) Poverty)
Number of Poverty projects rendered National = 69 National = 60 National = 60 None

Province = None Province =8 Province =8

Number of clients who benefited from 6,118 7,000 5,437 Project numbers
the poverty projects fluctuate as project

participants move in
and out of projects.
Mobilization for
project participation is
an on-going process

NPO amel Wallkre Orgenisaifion Suppert

. An NPO conference was held during the year under review focusing on the
transformation of the NGO sector, development of partnerships with the NGO sector,
refining tariffs for the subsidised sector and standardisation of protocols as well as
tools that are utilised by the NPO sector to access funding from the department. The
outcomes of this successful conference led to the signing of service level agreements
with NPO sector and finalisation of administrative tools required in the management
of the sector. The Department is in the process of finalizing the signing of SLAs.

. Futhermore an NPO audit was conducted during the year under review which confirmed
the existence of the funded NPO's and revealed that some irregularities were existent.
The audit further revealed a need for the strengthening of NPO development unit to
facilitate provision of technical support, management support as well as continuous
monitoring and evaluation of the subsidised programmes.

CommunitylDevelopment

. A conference on Community Development that focused on community development
strategies, issues of community mobilisation and organisation was held successfully in
East London. This conference is a stepping-stone to the development of a community
development strategy for the department of Social Development in the Eastern Cape.
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+ A Social Development conference was held in keeping with the shift from traditional
welfare to social development. The conference sought to define and re-define the role
of department of Social Development in development, develop strategies that will
facilitate the shift from traditional welfare to social development, develop indicators to
measure the shift to social development and demystify a dichotomy between welfare
and social development. National and international speakers presented papers that
are now critical in the development of the social development framework for the
department of Social Development in the Eastern Cape.

Outputs anc Service Delfvary

Sub-programme

Output

Service Delivery Indicator

Actual Performance

Youth
Development

Urban regeneration initiatives
are established in Motherwell,
Umtata and Mdantsane.

2 Urban regeneration initiatives
targeting 500 youths for skills
development and income
generation and employment
programmes were established .

Urban regeneration programme in
Umtata established.

Two existing programmers in Port
Elizabeth and East London respectively
contracted for provincial funding. Skills
assessment conducted at Port Elizabeth,
Motherwell Youth Development Forum
by IDT.

Relations with business sector and
Municipality strengthened in respect of
all the programmes.

A model targeting youth
unemployment is designed for
and with youth in the Province
of the Eastern Cape.

At least one group of youth
in each district trained on
sustainable livelihoods
development programme.

An open for Business Centre in
partnership with municipality, INVESTEC
and Youth Commission has been
established in King William's Town
focusing on business skills among
youth.

Provincial Youth Development
strategy is implemented.

All departmental progranmmes
integrate youth.

Youth initiatives have been integrated
to departmental programmes such as
intergenerational programmes.

HIV/AIDS

Patnership with NPO sector
rendering Home Community
Based Care Programmes on
HIV/AIDS is implemented and
strenghtened .

12 new Home Community
Based Care Programmes which
targets 300 volunteers and 40%
of reported cases of children
infected and affected by HIV
and AIDS are operational

Approximately 19 033 Orphans

and Vulnerable Children have been
identified in the 7 District Municipalities
with the assistance of volunteers
attached to the Home Community
Based Care Programmes, as well as Non
—-Governmental Organisations.

Out of the children identified 14 000
benefitted from the food security,
food nutrients supplied to Drop in
Centres/ Soup Kitchens, participated
in the Back to School programme
where they received school uniforms
in Umzimkhulu, Port Elizabeth and
Zwelitsha.They were also placed in
alternative care.

Over 400 children participated in the
Birth Registration process.

5 Members of a Support Group in the
Metropole participated in Welness
Management. 18 NGO committees
received training on report writing,
budgeting and on the Home/
Community Based Care Model.

55 Social Workers received training on
Advanced Counselling Skills (cont.)
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Sub-programme

Output

Service Delivery Indicator

Actual Performance

HIV/AIDS
(Cont))

and Wellness Management in the
Province. 15 Members of a support
group in the Metropole participated

in Wellness Management. 18 NGO
committees received training on report
writing, budgeting and on the Home
Community Based Care Model.

District communities have
access to at least one
Community/ Home Based
Care Service for infected and
affected people in at least

all six district municipalities
and the Nelson Mandela
Metropole in the Eastern Cape.

18 NGO's rendering Home/ Community
Based Care Programmes received
funding in the six (6) District
Municipalities. This resulted in 54 000
beneficiaries accessing service from
the community initiatives in the form
of counselling, food security, food
supplements, awareness campaigns
and income generation projects.
Communities were also trained on

how to utilise their indigenous coping
mechanisms.

To strenghten Home/ Community
Based Care initiatives, 1 600 families in 6
sites benefited from Food Parcels over a
period of three months.

235 Volunteers received a monthly
stipend of R350 which assisted to
initiate income generation projects.
426 people infected with HIV and

AIDS and T.B. Patients received Food
Supplements in 6 District Municipalities
and the Metro through the Home/
Community Based Care Programmes.

HIV/AIDS infected and
affected are linked to PEP
Programmes.

At least one PEP  Programme
in each district incorporate
10% of reported cases of
HIV/AIDS infected and affected
persons.

1175 famillies with HIV/AIDS related
conditions were linked to Poverty
Relief Programmes.

Poverty
Eradication
Programme

Food security programmes
targeting poor households, HIV
and AIDS infected and affected
are implemented.

100% of reported cases of HIV
and AIDS infected and affected
are integrated into PEP funded
programmes.

Status quo assessment of 10 existing HIV
and AIDS nationally funded programmes
to determine the number of people
involved and the performance of projects
done by the IDT.

All 10 projects were functional with

a total increase of 18.4% of HIV and
AIDS infected and affected persons
benefiting.

Partnerships with other stakeholders on
HIV and AIDS have been strengthened
in all 10 programmes.

National Food Emergency
Program(NFEP).

96 001 families receive food
parcels for 3 months as an
emergency relief and are
linked to developmental
programmes.

132 514 beneficiaries in the Eastern
Cape were provided with food parcels
for 3 consecutive months which is
indicative of a 31.3% increase in target.
About 630 people in the Eastern Cape
secured temporary jobs.

The establishment of Local Food
Emergency Forums at Ward and Village
levels.

Food production and income
generation programs are
implemented.

20% of NFEP beneficiaries
participate in food production/
income generating projects.

7 Provincially funded poverty projects
targeting income generation and

food production were established in
Sterkspruit, Steynsberg, Mt Ayliff, Umtata,
Engcobo,Port Elizabeth and Umzimkulu.
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Sub-programme

Output

Service Delivery Indicator

Actual Performance

Development

district developed, utilising
contextualised participatory
development methodology
(CDM).

per district are capacitated to
mobilise and help themselves.

Poverty Women cooperatives are 20 women cooperatives All 20 Nationally Funded Women'’s
Eradication implemented in Provincial targeting 25 women, focusing Programmes have been assessed for
Programme nodal points. on developing local economy skills training.
(Cont.) initiatives are operational. Stakeholders are involved in all
A minimum of 60% of women processes of the programmes
in each women cooperative All funded programmes are progressing
are supported. satisfactory and the majority is at a
profit making stage.
Dual Purpose Programmes 20 Community based dual All 20 dual purpose programmes
that are community based, purpose programmes focusing | have involvement of children.The
focusing on day time child care | on craft production and programmes are making profit from
by the aged, are developed and | daytime child care by the aged, | their activities
implemented. are operational.
Integrated Food Security 16 new districts have food Four (4) Food production programmes
Programmes are implemented | production programmes each are established in Lusikisiki, Sterkspruit,
among vulnerable groups comprising of 100 households Aliwal North and Umzimkulu
within the provincial poverty targeting women.
pockets .
Community Situational analysis on each Two villages/communities Demographic profiles for all districts

were conducted. A tool for community
profiles has been developed.

The department held a Provincial
conference which is serving as

a stepping stone towards the
development of a community
development strategy.

Strong partnership with local
and district municipalities
established with specific
regards to IDP, Local Economic
Development (LED), ISRD/URP
Programmes.

At least one village in the nodal
points.

The department managed to establish
one partnership with Buffalo City.
Memoranda of understanding were
developed with district municipalities
on the distribution of food parcels to
poor households.
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Programme 5 = Demographic and Analysis
Purpese

To monitor and evaluate the implementation of the National Population Policy at the provincial and
local spheres of government in the Province of the Eastern Cape.

The population development trends programme consists of the following sub-programmes:

Sub-programme Description

Administration To provide overall management and support for the programme.

Research and Demography The aim is to manage population and social development research in support of policy and
programme development, both for the implementation of population policy and departmental
programmes.

Capacity Development and The aim is to create awareness by dissemination of information on population and development

Advocacy issues, targeting government leadership and civil society. Further to enhance the capacity and
expertise of government departments and civil society in analysing the linkages between
demographic information and different line functions, policies and programmes.

To facilitate utilisation of demographic data and socio-economic indicators in the planning of
comprehensive, equitable and accessible developmental welfare services to communities and
relevant stakeholders.

Service Delivery Objectives and Indicators

Objectives Indicators

To provide the overall
management and support to the
programme on demographic
trends and analysis.

100% of Personnel receive their remunerations and conditions of service.
The programme is provided with 100% of its necessary equipment and material.

To analyse and interpret research Programme information in the department is interpreted and analysed for program and
in relation to programmes within project plans.
the Department.

To assist the department in + Al programme and project managers are trained on demographic issues.
analysing and utilising the

linkages between demographic
data, policies and programmes.
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TebleB 17

Expenditure

Sub-Programme Adjusted Revised Actual as Percentage
9 Appropriation Allocation Expenditure of Revised
Allocation
Administration
1,356 1,544 890 59%
Research and Demography
Capacity Development and Advocacy
Total 1,356 1,544 890 59%
Fig 5.1 - Programme 5 - Budget Allocation & Expenditure
by Major Sub-programme (R 000): 2003/2004
[0 Budget

1544

Administration

Research and Demography | Capacity Development and |
dvocacy

W Actual

® = The programme has spent 59% of its budget. The difficulty that has always been
experienced with this programme is that the capacity to spend is a consequence of lack of
personnel. However, in the past year an additional two resources were engaged. This has resulted
in a slight increase in spending. It should be pointed out that a significant number of projects
are funded by external donors such as the Integrated Provincial Support Programme (IPSP), the
United Nations Population Fund (UNFPA) and the National Department of Social Development.
The expenditure will improve when the human resource capacity is increased.The decentralization
of the function to districts will result in more effectiveness and a greater impact.
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Fig B10 - Programme 5 - Budget Allocation & Expenditure
Pattern (R 000): 2001/2002 - 2003/2004

. Budget
O Actudl

1544

| 2003/2004

2002/2003

2001/2002

FigB 1@=1t should be noted that the huge difference in the spending pattern between 2001/2002
financial year and the ensuing years is due to the fact that there was a misallocation of funds where

a chief director’s salary was borne by this directorate. This has been rectified subsequently.
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Sarvfiee Dalivary Adiieveinents

An agreement was reached between the Department and the two (2) District
Municipalities to act as executing agencies for the UNFPA programme. A provincial
coordinating structure including technical committees was formed to monitor
implementation of the programme. The implementation of the programme will
culminate in commissioning of research and capacity building of district and local
municipalities which itself will facilitate appropriate targeting for service delivery.

Research into the population information needs of stakeholders within the 12
provincial government departments, was finalised. The research revealed lack of
understanding on the functioning of the Provincial Population Unit. The department
will engage in operationalising the findings of the research to communicate,
market the functions of the unit and to facilitate integration of the population and
development issues into departmental planning and management processes.

The directorate has documented a demographic and socio-economic profile which
list 64 indicators plotted on maps using GIS technology. The documentation is able
to provide the department of Social Development and stakeholders of demographic
information and socio-economic indicators as they relate to the Province of the
Eastern Cape. This is a first phase in making demographic and socio-economic
information more available to users and will therefore facilitate the integration of
demographic information into planning.

The department, for the first time since the inception of the programme, celebrated
World Population day, which is an annual international event to create awareness
about population concerns. The event was preceded by a Youth Outspeak workshop
with 60 youth participating.

Tk B 18

Number of Projects

2002/03
Actual

2003/04
Target

2003/04
Actual

% Deviation
from Target

Number of advocacy projects executed to promote population
related issues in government and civil society.

2

2

2

Number of government departments assisted with the
analysis of data to monitor and evaluate the effectiveness of
programmes.

Number of monitoring and evaluation projects executed with
regard to the implementation of the population policy.

Number of government departments assisted to build their
capacity and expertise in analysing the linkages between
demographic variables and different line functions, policies and
programmes.

1
3 District
municipality

1
4 District
Municipalities

1
2 District
Municipalities

60% achieved
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Outputs and Sarvice Dalivery Trends

Sub-programme

Output

Service Delivery Indicators

Actual Performance

Research and
Demography.

Availability of up to

date demographic and
developmental data to be
utilized for planning and
monitoring of service delivery.

Programs and districts
provided with demographic
and developmental data.

Four (4) workshops held to disseminate
research findings to various
stakeholders within the Province.
Research on Population Information
needs of stakeholders completed.

A Provincial Demographic and Socio-
economic profile completed.
Integrated and IDP aligned work plans
for 2 nodal areas to implement the
UNFPA Country Support Programme
were developed and approved.

First phase of research into changing
family structure in the face of HIV and
AIDS has been completed.

Capacity
Development and
Advocacy

Capacitating of managers on
integration of demographic
and development data into
plans and programmes.

All provincial programme
managers and sub-
programme managers are
trained.

Training programme has been
developed to integrate population
information into programmes and
plans.

Twenty (20) multi-sectoral stakeholders
trained on research, project and
financial management.

Increased awareness for

the need to incorporate
population considerations
into sector development plans
at all levels including civil
society .

All sector development

plans reflect integration of
population and demographic
data.

3 workshops were held to increase
awareness around population issues.
Directorate managed the International
Poster contest on behalf of the

UNFPA for the disadvantaged schools.
Provincial poster contest within rural
schools held. A youth without formal
training in arts won a second prize
nationally.

Provincial steering committee with

2 technical committees to facilitate
implementation of UNFPA Country
Support Programme was established
and monitored.

The International World Population
day was celebrated in a two-day event
- one Youth Outspeak workshop for
60 youths and community events
with attendance of 500 community
members.
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Part C - Audlit Commitiee comments on the
2008 / 2004 Anhual Report

Report of dhe Auclit Commiiiae

The Department of Social Development is committed to ensuring adherence to the code
of corporate practices and the instructions prescribed in terms of section 76 and 77 of the
Public Finance Management Act, No.1 of 1999. The Department therefore established an
Audit Committee, with Prof FE Prinsloo being appointed as independent Chair, and the
other two independent members being Messrs C Senoamadi and NH Maenetje. The first
orientation meeting took place on 15 June 2004, with the second meeting taking place
shortly thereafter on 29 July 2004.

The Audit Committee is an advisory function of the Accounting Officer and the monitoring
function of the internal audit.The Committee is governed by a written Terms of Reference,
which deals with its membership, authority, and responsibilities of the Committee, and
will be reviewed annually to ensure its relevance.In terms of its Terms of Reference, the
Committee inter alia performs the following functions:

Review the effectiveness of the internal audit plans, reports and activities of the internal
audit.

Evaluate the financial statements of the department for appropriateness.

Ensure that management has created and maintained an effective control environment
in the department.

Review the effectiveness of the internal controls.

Provide one of channels of communication between Auditees, management and the
internal audit and the Office of the Auditor-General/external auditors.

Due to the Audit Committee only commencing with its activities after the conclusion
of the 2003/2004 financial year, only limited compliance with the responsibilities
set out in the Terms of Reference was achieved in the financial year under review.

Infterhal Contrel Systams

Internal controls comprises of methods and procedures adopted by management of the
department to assist in achieving its objectives of safeguarding assets, prevention and
detection of fraud and ensuring the accuracy and completeness of accounting records.
There are inherent limitations in the effectiveness of any internal control system, including
a possibility of human error and circumvention or overriding of controls

Accordingly,even an effective internal control system can provide only reasonable assurance
with respect to financial statements preparation and asset safeguarding. Furthermore the
effectiveness of the internal control system can change with circumstances.

Since its formation, the Audit Committee has not become aware of any major breakdowns,
or indications thereof in the functioning of the controls, procedures and systems for the
year under review.
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However, social security presented difficulties in the areas of the child support and
disability grants. Also the NGO’s database and NGO files posed a serious challenge for
the department. Management have implemented corrective actions to respond to the
related risks.

In its activities for the 2004/2005 financial year, the Audit Committee also intends paying
particular attention to those matters dealt with in the “emphasis of matter” paragraph of
the Auditor General's report.

INnnuallEinancial

The department received an “unqualified” audit opinion in comparison with the “qualified
except for” opinion of the 2002/2003 year and “disclaimer” for the 2001/2002 year. This
is a commendable achievement by the department. The Audit Committee view this as a
reflection of the commitment by the department to improve, despite challenges faced by
the department.

The Committee accepts the conclusions of the Auditor General on the annual financial
statements and is of the opinion that the audited annual financial statements be accepted
and read together with the report of the Auditor General.

We are satisfied that the Department is committed to accurate and transparent reporting
to the stakeholders to provide accurate picture of risk profile.

Prof Frans Prinsloo
Audit Committee Chairperson
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Part D = Audlit Report, Financial Statements
and Other Finandial Informeation

Management report.

The Auditor General's report on the financial statements
The audited financial statements.

The annual financial statements, which are required in terms of the Public Financial Management
Act (PFMA) 1999 and Treasury Regulations, have been included in this section of the report.
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NMenagement Raport and Approvel
flor the year ended 81 March 2004

Report by the Accounting Officer to the Executive Authority and Legislature of the Eastern Cape

Generl Raeviaw of {he SEte of Fnendal Aff#ims
Raviiaw

The department has had a history of poor financial management and poor capacity to spend.This
has resulted in disclaimed audit opinions for the years since the split from the Department of Health
until the 2001/2 financial year. The 2002/3 financial year saw the permanent appointment of senior
finance personnel. The impact of this has been improved financial controls and the ability of the
department to substantiate financial data to the extent that the audit opinion improved in the
2002/3 financial year to a qualification.The qualification was a result of the ledger account balances
which have received substantial attention in the year under review, enabling the department to
substantiate all values appearing in the Balance Sheet.

One of the key challenges identified by the Interim Management Team was that of financial control
and the ability of the department to utilise it's budget efficiently in the carrying out of it's mandate.
This was central to the planning in terms of the turnaround strategy of the department and lead to
the concept of a centralised “back-office” supporting a more decentralised “front-office” that would
concentrate on service delivery issues.

lurnareundiStrateqgys

Owing to certain recurrent service delivery problems the President and the Premier appointed
an Interim Management Team (IMT) with a turnaround mandate. As part of the process, a Joint
Management Team (JMT), comprising senior managers from National Departments and the
Provincial Department of Social Development was established.

The mandate of the team was to review the effectiveness and efficiency of the current processes
and programmes of the Department in relation to social development and social security. The
review included moving the programmes of the Department from the traditional social welfare
approach to a social development model, as well as putting in place a reliable and citizen focused
social grant system.
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Thevisen eff (e rnareund assigmiment wess

. Implement short-term turnaround strategies
+  Design and implement long-term turnaround plans

The goals of the intervention strategy were to design innovative, short-term turnaround strategies
to fast track existing service delivery initiatives of the Department and to restore confidence
amongst beneficiaries and partners.The medium-term objective aimed to link short-term initiatives
to sustainable turnaround plans, which were to have the following key outcomes:
. Change the way in which the Department is being led and managed
. Fast track the provision of services and reach beneficiaries that are outside the system
. Link social security with innovative development mechanisms to provide people with
sustainable packages of services
. Determine how the core business can be strengthened through alternative delivery
arrangements to get services to people timeously and to enable officials to focus on
their core functions
. Restructure the provision of services to create an integrated platform to offer one-stop,
sector co-ordinated services to beneficiaries, even in deep rural areas
. Introduce smart ITC technologies to remove bottlenecks

The turnaround plan was integrated with the strategic plan and budget of the Department and
impacted on operational plans and performance agreements, as well as the organizational structure,
systems, processes and the organizational culture of the Department.

Netnre of the Plan

The approach of the turnaround was to identify immediate and short term initiatives that would
leverage short term gains that would in turn support the long term thrust of the turnaround. The
various initiatives would therefore compliment one another. Key intervention programs of the
turnaround were structured to focus on the following thrusts:

StabilisinglSenvicelpeliveny)

This consisted of fast-track, high impact interventions that the Department had already identified or
were in progress. The interventions included the following:

. Intensification of the Child Support Grant (CSG) registration campaign
. Elimination of backlogs in the processing of grant applications

. Implementing an electronic file management and work flow tracking system
. Establishment of help desks at all pay points
. Improve service provider management of social grant payment contractors

+  Combating fraud
. Reduction of litigation

The turnaround strategy further identified the need for a recruitment drive to strengthen the
leadership and capacity of the Department and a well planned publicity campaign aimed at key
stakeholders.
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T Areune {he Deparimemt

This consisted of two medium to longer term turnaround interventions as follows:

Reclelly fmprove fromnt-ane sarviea clalivernys

. Design and implement service delivery access strategy that provides for a variety of
delivery mechanisms to customers through a single interface. Key initiatives included:

+  Integrated Community Registration Campaign (ICRC), that is a mobile service
campaign in partnership with key stakeholders, i.e. Home Affairs, Education, Health
and the IEC

+  Community Services on Wheels that will provide welfare developmental services in
close co-operation with the ICRC

. Intervention to turnaround the services in selected districts, using the turnaround of
the front end office of the PE district office as a blueprint

. Strengthen district development, in particular the development of a district co-
ordination model

Reclesien e badeand ergrnisationsl] progassass

+  The consolidation of various departmental initiatives to establish a comprehensive
Grant Processing Centre that will be responsible for managing the administration of
social grants and will feed into the longer term process of setting up the Social Grants
Agency. It includes the development of a management information system and
establishing a systems interface between SOCPEN and the databases of key stakeholder
institutions, i.e. Home Affairs, civil pensions, Persal, UIF and SARS in order to expose
fraudulent activities within social security.

+  The establishment of a Contract Management Centre that will monitor all contracts
of the Department. Initially the emphasis will be on the companies employed to
manage and effect payments of social grants to beneficiaries. Furthermore, service
level agreements with NGO's that receive funding from the Department have been
implemented and are being monitored.

+  The setting up of a Shared Corporate Service Centre that manages corporate support
services such as HR, Finance, IT, Procurement and Logistics.

Supperting {he drenge Proesss

Support the overall turnaround through change management and project management support
and the communication of the turnaround to multiple audiences.
Progress Against Plans

Substantial progress has been made to deal with crisis issues and to stabilise the service delivery of
the Department. Short term interventions have largely been completed.

The longer-term turnaround interventions have been designed and costed at a high level and
have been integrated with the budget and strategic plan of the Department. Although some
progress has been made with regard to the implementation, full roll-out has been hampered by
a lack of funding and programme and project management capacity within the Department.

65



Projects that have been delayed to some extent and/or had to be scaled down include the
following:

Establishment of helpdesks at all pay points for which the Department has recently
identified limited funding and support from the IPSP

Implementation of Community Services on Wheels for which funding is required
Turnaround of selected district offices that has now been restricted to the Port Elizabeth
office

Establishment of the Contract Management Centre for which support has recently
been obtained from the IPSP

The bulk of transversal projects that have been driven by the IMT were only initiated
in November 2003 after funding was identified through the budget reprioritisation
exercise of the Department.

Change management and communication for which no funding is available

Ky arses of prograss heve faducded dhe fellowings

Improving the uptake of the Child Support Grant through a mobile services
campaign in the former Transkei by 100 464 registrations, as well as the issuing of
49 106 birth certificates by the end of April 2003. The initial campaign has been
followed up by the implementation of the Integrated Community Registration
Campaign throughout the Province as from July 2003.

A particular success has been the establishment of a central back office to
manage the shared corporate services of the department, in particular the HR,
Finance, IT, Procurement and Logistics services.This has seen the re-engineering
of the manner in which the department procures services through the design
and implementation of the “Procure to Pay” system. This system electronically
controls and tracks all procurement from a central pointin line with the Supply
Chain Management initiatives of government. It ensures the elimination of
non-conforming procurement and correct monitoring and evaluation of all
expenditure to ensure economic, efficient and effective management of funds
in line with the Public Finance Management Act. As part of the back-office
establishment,issuesraised in previous audit reports were highlighted and dealt
with on a project basis. Such issues as the reconciliation of creditors, payment
of backlogs, and reconciliation of control accounts and clearing of suspense
accounts have largely been dealt with and will be completed and sustained within
the new financial year.

The implementation of the mobile services campaigns has supported the shift towards
the integration of service delivery in the Province using a partnership approach
involving key stakeholders, i.e. Home Affairs, Health, Education and Local Government,
and is going a long way in making services more accessible to people.

The Department has also assisted Home Affairs extensively through the provision of
vehicles, facilities and IT equipment as well as contract workers for the purposes of the
Integrated Community Registration Campaign.
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The implementation of a centralised file management system that is a key component
of the Grants Processing Centre. The particulars of two million grant files have been
captured electronically and the files are being stored and managed in a secure
environment,thereby addressing key concerns of the Auditor-General regarding record
management.The system has enabled the Department to improve the processing time
of the application of social grants to meet the 90 day statutory requirement. Social
security files are now accessible within 20 minutes of a query.The system now provides
a possible model for other provincial social development departments. The File
Management Centre has become the back end to the Management Information System
for social security, in that once an application has been received, the case is tracked
from that point until such time as payment has been effected and the substantiating
documentation received at the centre. This has enabled the department to be in a
position of dealing with any potential problems proactively thereby eliminating costly
legal feesand courtaction.The success of the File Management Centre has had the effect
of the department emulating this initiative to deal with other areas of risk in a similar
manner such as the tracking of NGO payments and the filing of NGO documentation,
the tracking of payment batches and the filing thereof and the electronic filing system
of personnel records.

Further to the establishment of the Grants Processing Centre, key modules of the
management information system have been developed and implemented in 34 sites
in the Province. It includes establishing an interface with the population database of
Home Affairs and other key systems. The system will assist in reducing fraud, tracking
productivity and providing business intelligence for planning purposes.

An audit of the Disability Grant that has highlighted reasons for the dramatic increase
in the payment of grants to disabled beneficiaries.

An audit of the subsidies paid to institutions and NGO's, highlighting key management
issues that must be attended to.This has revealed certain control issues and risk areas
that have lead to a project plan having been developed to manage the subsidies.

InteractionwiththeNGOsector,inparticularagreementintermsoftheneedforService
Level Agreements and Letters of Allocation for each subsidised institution that
would ensure that each respective institution is delivering a service in accordance
with the requirements of the department and that the department delivers
according to the mandate and in line with provincial priorities as espoused in
the Provincial Growth and Development Plan.

Litigation against the Department has been reduced as a direct result of a quicker
grant application processing time.The Auditor-General issued the Department with a
qualified report for the financial year 2002/3, as opposed to a completely disclaimed
report for the year 2001/2.

Although the establishment of the Contract Management Centre has been delayed,
progress up to now has included an independent legal assessment of the service level
agreements with grant payment contractors.A legal strategy for managing the contracts
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has been developed.Two auditors and three field monitors have been appointed to visit
pay points on a continuous basis. A basic helpdesk facility has already been introduced
at some pay points.Furthermore, the Department has conducted extensive liaison with
the payment contractors in order to improve delivery.

. Identification and investigation of thousands of cases of fraud have been identified,
investigated and handed overto Joint Anti-Corruption Task Team (ACTT) for prosecution.
Among other, it includes the identification of 9 000 possible cases regarding active
personnel and persons receiving pensions form the Government Pension Fund, as well
as 500 cases of possible fraud in respect of pensioners who do not qualify in terms
of their age. A total of 63 arrests and 18 convictions have been achieved. Currently 4
sentences are before court. A total of R13 million worth of pension funds, fraudulently
acquired, are in the process of being recovered. R2,5 million assets have already been
seized and the rest are in process.

+  The implementation of Resolution 7 has included the development of a new
organogram, particularly to strengthen management and the number of professional
social workers in the field. The level of the Head of Department has been elevated
to Superintendent-General and a post of Chief Operations Officer to strengthen the
co-ordination of line functions and delivery in districts. A post of Chief Director Social
Security has also been created.The posts have been filled.

Sarvices Rendleared by he Deparimeant

In line with the mandate the Department has identified six priorities for the 2004 to 2007 MTEF.
These are in line with the ten-point plan of the National Department for Social Development and
the priorities of the Provincial Government, as articulated in the Provincial Growth and Development
Plan (PGDP).

Trensfomadion cfWalktre Sarieas

This key performance area focuses on the implementation of the new financing policy that
has as its target the shifting of our delivery model from the traditional welfare approach to
social development, addressing inequities in service delivery and transforming the way and
the manner in which we deliver social services. A systematic approach is being developed to
design models, systems and processes that will facilitate the shift from traditional welfare to
social development.

The Department is piloting a dedicated project supported by donors to focus on this historic
shift. Central to transformation is the implementation of the transformed child and youth
care system, integrated service delivery and transformation of public service, specifically
the implementation of “Batho Pele” principles. While our Department is committed to the
implementation of developmental programs directed at youth in conflict with the law,
unemployed youth and children in need of care and protection, we will also continue to lead in
the implementation of the moral regeneration program that attempts to mobilise communities
to care for each other,improve social networks and facilitate family integration. We regard it as
our call to revive the moral fibre of our society.
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This key performance area is central to many of the strategic documents. The World Summit on
Social Development resolved to eradicate poverty by 2014 and the South African Government is
a party to that commitment. The State of the Nation address by the President of the Country, the
Premier’s address to the Provincial Legislature and the Budget Speech by the Minister for Finance
bears testimony to the commitment of Government to deliver on this priority area.

The Provincial Government, through the PGDP, has prioritized the systematic eradication of
poverty through a holistic, integrated and multidimensional approach. The key objectives being
empowerment and participation of communities in their own development, provision of a
comprehensive safety net through grants and nutrition support,accelerating access to basic services
and social infrastructure, assisting the poor to move into developmental economic activities and
strengthening and expanding HIV/AIDS programmes. The Department, in the next ten years of
the PGDP, has the critical responsibility of ensuring mobilisation and facilitation of communities
through their existing structures to participate in and take charge of their own development. This
in essence demands that the Department sets aside a budget in addition to the conditional grants
in order to achieve this mammoth task.

IntegratediSociallSecurityjSystem|

This key performance area emphasises access to safety nets in the form of social grants. It is
crucial to the provision of basic needs, such as food, which has a direct impact on poverty
eradication. The Department will be focusing on improvement of the administration of social
grants, the implementation of norms and standards on social security system and monitoring
of outsourced payments. The systems in social security will be improved to ensure that there
is a sound basis for diversion of beneficiaries, especially in areas of disability and child and
family grants to social development.The performance of Government, nationwide, is measured
against its performance on social grants and our efforts will focus on strengthening customer
outreach programmes.

Speda] Devalopent Areas

This key performance area covers HIV/AIDS, Age Management, Victim Empowerment Programmes
(VEP), Disability Management and Prevention of Substance Abuse.

HIV/AIDS interventions will focus on both community based care as well as preventive programmes.
Our target group is infected and affected individuals, especially orphans. VEP programmes are
based on the National Crime Prevention Strategy and our priority is creating awareness about
domestic violence and rape so as to empower both victims and perpetrators. With regards to Age
Management, our Department will be focusing on expanding community based care programmes,
however, residential care in areas that have been previously marginalized will be considered while
existing old age homes undergo transformation.On substance abuse our focus will be on awareness
creation. Disability Management will emphasise the mainstreaming of people with disabilities into
developmental programmes.

Our Department as an organ of State realises that Government cannot deliver alone and as
such has a duty to mobilise volunteers in the spirit of “Letsima” or “llima’ to continue to own the
Departmental programs and actively participate in their execution. The program of voluntarism
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is an inter-departmental program. However, as a lead Department charged with a responsibility
of coordinating this program, we shall focus on establishing volunteer centres for structured
intervention by volunteers in Governmental programs. Furthermore, policy guidelines are being
developed to assist in facilitating voluntarism within a structured framework.

DistrictiDevelopment

This area focuses on the improvement of access to social services. Access will not only entail physical
proximity, but will also embrace the twin concepts of ownership and participation of communities in
planning and evaluation of services that are directed at them.The development of physical infrastructure,
technological infrastructure, the delegation of powers for decentralised decision making and co-
operative governance will dominate intervention at this level in the next three years.The implementation
of community services on wheels, that is a mobile service program, will further strengthen the concept of access.

Eprovaneit of Managemant Systems

This key performance area focuses on the establishment of management systems and processes
that will enhance and support rather than hinder the delivery processes. Financial management
and administration systems, in particular, will be carried out under the umbrella of the back office
to allow for effective decision-making. The infrastructure that supports the management systems
will be strengthened so that the Department is competing and operating within sound business
standards.

Capadity

The department delivers its services under difficult conditions, especially in terms of personnel.
Social Workers are constantly being attracted to the private sector and in particular to countries
abroad, that are in a position to offer better terms and conditions of employment.The department
is currently negotiating at a national level, with all stakeholders in respect of adjusting the salaries of
Social Workers in order to stem the flow.

A further, serious constraint is the lack of applicable financial skills. This has, to some extent, been
attended to through the establishment of a back-office that will capitalise on economies of scale
and improved efficiencies within the financial and HR functions.
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Other Orgrnisadons to Whidh Transier Peyinents Heve Beeh Made

The department supports, through subsidies, a number of non profit institutions in the fields of
child care, care of the elderly, care of the disabled, rehabilitation of offenders and drug dependant
care. Refer to Annexure 1B.

This has been an area in which the department has not performed well in the past, particularly in
terms of measuring the deliverables of the supported institutions. This prompted the audit of all
supported institutions by the departmentin order to determine the exact status of the support given
and to create a baseline in respect of what support should be given. In addition, the department
has engaged this sector on a number of occasion, leading to agreement on the implementation of
Service Level Agreements and Letters of allocation for each institution in order to more effectively
manage the deliverables and funding of each respective institution.

The department was identified by the Interim Management Team as one of four that should have
it's own internal audit function. For this reason a contract has been entered into with a consulting
firm with the aim of establishing the internal audit function that would report to the Office of the
Superintendent General. Progress made to date includes, the appointment of an audit committee,
the adoption of the audit charter and a risk assessment by the internal audit function. The aim is
to ensure that over a period of eighteen months this function is fully in-sourced and resourced
departmentally. Further initiatives have been the establishment of the central File Management
Centre and the Procure to Pay processes that have been linked to the departmental Management
Information System in order to manage exceptions to norms on a proactive basis. These systems
and processes have been checked by officials of the Office of the Auditor General and Provincial
Treasury and approval obtained.

Interms of the prevention of fraud,the departmentis attempting to compare the various databases on
a monthly basis electronically against the Socpen system in order to prevent ineligible beneficiaries
from gaining access to the social security system.Databases such as UIF, SARS, Home Affairs, PERSAL
and GEPF have been identified and are being discussed with the respective departments with a
view to running comparisons at least on a monthly basis.

A product of the back-office project has been the development of procedure manuals and workflow
processes in terms of the clearance of suspense accounts and the reconciliation of ledger control
accounts on a monthly basis. This will give the department a view as to the status of unauthorised,
excessive and irregular expenditure and the information required to deal with such exenditure
immediately it is initiated.

Discontfinued Activites / Activites to be Discontinued

The National Minister of Social Development has announced the establishment of a National Social
Security Agency, with the effect of 1 April 2005.This will entail the segregation from the department
of the social security function. The reason for the approach is to improve the delivery of the social
security service to the public whilst ensuring consistency across provinces.The implication of such a
move will be that the departmental budget which is currently biased toward social security will now
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be solely for the purpose of social welfare services and related activities, however the department
will as a matter of course have to surrender the funding as depicted in the Medium Term Expenditure
Framework for the social security function to the national agency. Naturally, certain transversal costs
that relate to the department as a whole would need to be considered as such transversal functions
service social security as well as social development functions.

Parformena [nffermetfion

As is required by the PFMA, all staff are required to enter into work plans and standard frameworks.
These are linked to the operational plans of the various programmes through the performance
agreements of the various programme managers. The operational plans are linked to the strategic
plan of the department as required.

As a means of ensuring that performance is measured, the department has appointed a Chief
operations Officer,who will be responsible for monitoring performance and ensuring that corrective
action is taken where necessary. Such monitoring is ongoing and programmes are expected to
report on a monthly basis in terms of their respective operational plans. Such reporting coincides
with the production of the In Year Monitoring Report on a monthly basis.

The department has adopted a quarterly reporting format that has been agreed to by the Social
Development sector, nationally and will be reporting accordingly in the next financial year.

Technical support was provided to the Department by the Integrated Provincial Support Programme
for the following projects:

+ Welfare Restructuring
- Programme Management
- Administration and Co-ordination
- Community Needs Analysis
- Management Information System
- Community Service on Wheels — Model

+ Roll-Out of Social Grants
- Technical Expertise
- Roll-Out - CPS / AllPay

+ Contract Management Centre
- File Management: Phase |

- File Management: Phase |I

+ Integrated Community Registration Campaign
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InVentornies

2003/04 2002/03
R’000 R’000
Inventories on Hand at Year End - 1190

The previous year inventory was valued using the weighted average method. Current year holdings
were nominal and considered immaterial,as all inventories purchased are immediately disseminated
to users and expensed accordingly.

Npproyal

The annual financial statements set out on pages 80 to 108 have been approved by the Accounting
Officer.

Mr.K. Mabentsela
Accounting Officer
31 May 2004
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A UDITOR-GENERAL

Report of the Auclitor-General to the Provindeal Legisleture
o o e e e

= Department Of Sedal Development ealy
81 March 2004

iIVAuditfassignment

The financial statements as set out on pages 80 to 108, for the year ended 31 March 2004, have
been audited in terms of section 188(1)(a) of the Constitution of the Republic of South Africa,
1996 (Act No. 108 of 1996), read with sections 3 and 5 of the Auditor-General Act, 1995 (Act No. 12
of 1995) and section 40(2) of the Public Finance Management Act, 1999 (Act No. 1 of 1999)(PFMA).
These financial statements, the maintenance of effective control measures and compliance with
relevant laws and regulations are the responsibility of the accounting officer. My responsibility is
to express an opinion on these financial statements, based on the audit.

23Naturelandfscope!

The audit was conducted in accordance with Statements of South African Auditing Standards. Those
standards require that | plan and perform the audit to obtain reasonable assurance that the financial
statements are free of material misstatement

JAnfauditincludess
. examining, on a test basis, evidence supporting the amounts and disclosures in the
financial statements,
assessing the accounting principles used and significant estimates made by
management, and
evaluating the overall financial statement presentation.

Furthermore, an audit includes an examination, on a test basis, of evidence supporting compliance
in all material respects with the relevant laws and regulations, which came to my attention and are
applicable to financial matters.

| believe that the audit provides a reasonable basis for my opinion.

3WAuditlopinion

In my opinion, the financial statements fairly present, in all material respects, the financial position
of the department at 31 March 2004 and the results of its operations and cash flows for the year
then ended in accordance with prescribed accounting practice and in the manner required by the
PFMA.
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43Emphasisfofimatter

Without qualifying the audit opinion expressed above, attention is drawn to the following matters:

4o

According to the appropriation statement the expenditure incurred in respect of transfer payments
exceeded the budget by R629 485 000.This is considered to be unauthorised expenditure as defined
in section 1 of the Public Finance Management Act, 1999 (Act No. 1 of 1999) and has been disclosed
as such in note 12.2 of the financial statements of the department.

AV Iriegularfexpenditurel

The department paid a service provider in March 2004 for services not yet completed. Cognisance
is taken of the fact that the prepayment has been disclosed in the Annual Financial Statement and
that the service provider refunded the department with interest during April 2004. However, the
prepayment of R 6 363 448 is irregular expenditure as defined in section 1 of the PFMA.

4.8 Intarmall conirel

The following are matters indicative of serious deficiencies in the internal checking and control
measures, which have also been reported on in previous financial years. In the absence of proper
internal control measures the possibility of monetary loss cannot be excluded. Given the Accounting
Officer’s responsibility, in terms of section 38 of the PFMA, to ensure that the department has and
maintains, effective, efficient and transparent systems of financial and risk management and internal
control, the lack of proper control measures will undoubtedly impact negatively on financial
management within the department.

@ Sodk Seamfyyiles

The audit of the social security files submitted revealed the following shortcomings,
although a significant improvement was achieved with the centralisation of the
files process,:

proof of the existence of beneficiaries is not obtained on a regular basis,
certified identity documents are not always available on file,

grants are approved but not always verified by a second attesting officer,
limited computer generated ID numbers still appears on the system,

- documentation of re-assessment of disability after the initial approved period
could not always be produced for audit purposes.

The validity of the beneficiaries could not be verified in all instances.In the absence of
properinternal control measures the possibility of monetary loss cannot be excluded,
but the monetary implications cannot be quantified without the performance of a
forensic investigation which falls outside the scope of the regularity audit. Aforensic
audit teamis currently performing a forensic audit of the disability grant files.
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(D)MYeaveliecords]

The personnel leave records were found to be unsatisfactory,as the information was
not always timeously captured on the PERSAL system.

@

The Housing Loan Guarantees schedule provided for auditing has not been
reconciled with the PERSAL report on a regular basis to ensure that the necessary
updates on PERSAL are being performed.

(@)]

The National Food Parcel Emergency Programme records were found to be
unsatisfactory, as the information relating to the programme is not captured.

The validity of the beneficiaries could not be verified in allinstances.In the absence of
properinternal control measures the possibility of monetary loss cannot be excluded,
but the monetary implications cannot be quantified without the performance of a
forensic investigation which falls outside the scope of the regularity audit.

The audit revealed the following shortcomings:
+ The forms containing the details of the beneficiaries were not captured.
- Lack of stationary controls over application forms

- Inadequate controls over approval of beneficiaries.

@ Assas

Adequate control is not being exercised over assets and records of assets are
not always properly maintained. Asset registers in respect of motor vehicles
and furniture and equipment were compiled but did not always contain the
financial information required in terms of the Eastern Cape Provincial Treasury
Directive 10.1.2.

) Trensier paymeants to Neon Govammant Organisadions (NE0s)

The Non Government Organisation records were found to be unsatisfactory, as the
information is not complete and updated. The validity of the beneficiaries could
not be verified in all instances. In the absence of proper internal control measures
the possibility of monetary loss cannot be excluded, but the monetary implications
cannot be quantified without the performance of a forensic investigation which
falls outside the scope of the regularity audit.
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The audit of the Non Government Organisation files revealed the following
shortcomings:

Business plans, registration certificates and annual evaluations of NGOs are
not always available on file.

- Discrepancies between payments made to NGOs and the amounts confirmed
as received by them.

Claim forms not always reconciled to payments made.
(@ ofidalvanidas

(i) A review of the control over official vehicles revealed that the requirements
of Transport Circular No. 4 of 2000 have not been fully complied with as trip
authorities are not maintained and the prescribed economic key indicators
are not being monitored.

(i) The requirements of Transport Circular 4 of 2001 in respect of subsidised
vehicles have not been complied with as the qualifying criteria have not been
strictly applied, fuel allowances paid are not verified and log sheets are not
maintained and or properly completed.

() SEffclbe

Staff debt in respect of advances, private telephone calls and tax debt are not
recovered timeously. An amount R 1 635 000(2002/03 R 876 000) was outstanding
as at 31 March 2004. Interest is not raised on late payments as required in terms
of Section 80 of the PFMA read with Clause 11.5.1 of the Treasury Regulations
promulgated in terms of the said act.

@

Adequate controls are not exercised over revenue received. Reconciliations of
the differences between cash received and amounts recorded do not take place.
Furthermore, stationary controls over receipt books were found to be lacking.

443 Hlazt Menegamant

During August 2003 the Department of Transport entered into an agreement to outsource the
Provincial Government’s motor vehicle fleet to a service provider. Up to the end of the financial year
expenditure of R 12,2 million was incurred under this contract.

In terms of the agreement, the service provider charges the provincial departments a fixed charge
based on 2000km travelled per allocated vehicle. A reconciliation of the actual kilometres travelled
with amounts charged could not be presented to confirm if all excess payments have been
recovered.
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443 Suspancad

The former accounting officer was suspended during December 2003, but continued to receive
a monthly salary until a settlement was reached on 30 July 2004. In terms of the settlement the
accounting will continue to receive a salary until December 2004. The accounting officer’s contract
is due to expire in August 2005. A replacement was appointed during April 2004.

A¥6]Ban k(oyerdrat

In terms of section 3 of the Borrowing Powers of Provincial Government Act, 1996 (Act No. 48 of
1996) a provincial department may not take up bridging finance unless with the written approval of
the Member of the Executive Committee for Finance.

According to section 1 (definitions) of the above-mentioned act,bridging finance includes overdrafts
on a bank account that are operated by a provincial department.

The department’s bank account reflects a bank overdraft of R 628 597 000 at 31 March 2004. The
net interest incurred on the overdraft amounted to R 1 677 809 and is included in the balance
mentioned above. Written approval from the Member of the Executive Committee for Finance
could not be obtained authorising the overdraft.

4.7 Intarma] auchE

In compliance with section 38(a)(ii) of the PFMA, the Eastern Cape Provincial Administration has a
shared Internal Audit Unit and Audit Committee that is administered by the Office of the Premier.
An Executive Committee decision was however taken in April 2003 to outsource the internal audit
and audit committee functions of the departments of Education, Public Works, Social Development
and Health.

The outsourced internal audit only came into effect on 14 November 2003 when the service level
agreement was signed resulting in the internal audit not functioning for 6 months. This not only
constitutes non-compliance with Treasury Regulation 3.2.7 and in effect with the section 38(a)(ii) of
the PFMA, but also constitutes non-compliance with the South African Internal Auditing Standards.
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SYAppreciation

The assistance rendered by the staff of the department during the audit is sincerely appreciated.

S.M.Nggwala
for Auditor-General

EAST LONDON
31 July 2004
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Stetement off Accounting Pelicies and Releted
ffor the year ended 81 Mardh 2004

The financial statements have been prepared in accordance with the following policies, which
have been applied consistently in all material respects, unless otherwise indicated. However, where
appropriate and meaningful, additional information has been disclosed to enhance the usefulness
of the financial statements and to comply with the statutory requirements of the Public Finance
Management Act, Act 1 of 1999 (as amended by Act 29 of 1999), the Treasury Regulations for
Departments and Constitutional Institutions issued in terms of the Act and the Division of Revenue
Act, Act 7 of 2003.

Basis off Preparetion

The financial statements have been prepared on a modified cash basis of accounting, except where
stated otherwise. The modified cash basis constitutes the cash basis of accounting supplemented
with additional disclosure items. The reporting entity is in transition from reporting on a cash basis
of accounting to reporting on an accrual basis of accounting. Under the cash basis of accounting
transactions and other events are recognised when cash is received or paid. Under the accrual basis
of accounting transactions and other events are recognised when incurred and not when cash is
received or paid.

Revenue

Voted funds are the amounts appropriated to a department in accordance with the final budget
known as the Adjusted Estimates of National / Provincial Expenditure. Unexpended voted funds are
surrendered to the National / Provincial Revenue Fund.

Interest and dividends received are recognised upon receipt of the funds,and no accrual is made for
interest or dividends receivable from the last receipt date to the end of the reporting period. They

are recognised as revenue in the financial statements of the department and then transferred to the
National / Provincial Revenue Fund.

Doner Alc]

Donor aid is recognised in the income statement in accordance with the cash basis of accounting.

Curent Bpencliture
Current expenditure is recognised in the income statement when the payment is made. Stock is

purchased on a just in time basis and is expensed immediately, as it is disseminated to the users of
these consumable stores. Stock holdings are nominal and immaterial in nature.

Unautherisad, lmegular ane Frufdfless and Wasteful Bpancdiure

Unauthorised expenditure means:

+  the overspending of a vote or a main division within a vote, or
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. expenditure that was not made in accordance with the purpose of a vote or,in the case
of a main division, not in accordance with the purpose of the main division.

Unauthorised expenditureistreatedasacurrentassetinthe balance sheet until such expenditure
is recovered from a third party or funded from future voted funds.

Irregular expenditure means expenditure, other than unauthorised expenditure, incurred in
contravention of or not in accordance with a requirement of any applicable legislation, including:

+ the Public Finance Management Act,

+ the State Tender Board Act, or any regulations made in terms of this act, or

+ any provincial legislation providing for procurement procedures in that
provincial government.

Irregular expenditure is treated as expenditure in the income statement.

Fruitless and wasteful expenditure means expenditure that was made in vain and would have
been avoided had reasonable care been exercised. Fruitless and wasteful must be recovered from
a responsible official (@ debtor account should be raised), or the vote if responsibility cannot be
determined. It is treated as a current asset in the balance sheet until such expenditure is recovered
from the responsible official or funded from future voted funds.

Dealbis Wiritten Off

Debts are written off when identified as irrecoverable. No provision is made for irrecoverable
amounts.

Expenditure for physical items on hand on 31 March 2004, to be consumed in the following financial year,
is written off in full when they are paid and are accounted for as expenditure in the income statement.

Receivables are not normally recognised under the cash basis of accounting. However,
receivables included in the balance sheet arise from cash payments that are recoverable from
another party.

Receivables for services delivered are not recognised in the balance sheet as a current asset or
as income in the income statement, as the financial statements are prepared on a cash basis of
accounting, but are disclosed separately as part of the disclosure notes to enhance the usefulness
of the financial statements.

Rayables

Payables are not normally recognised under the cash basis of accounting. However, payables
included in the balance sheet arise from cash receipts that are due to the Provincial / National
Revenue Fund or another party.
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Laase Commitmants

Lease commitments for the period remaining from the reporting date until the end of the lease
contract are disclosed as part of the disclosure notes to the financial statements. These commitments
are not recognised in the balance sheet as a liability or as expenditure in the income statement as
the financial statements are prepared on the cash basis of accounting.

Acaruells

This amount represents goods / services that have been delivered, but no invoice has been received
from the supplier at the reporting date, or an invoice has been received but remains unpaid at the
reporting date.These amounts are not recognised in the balance sheet as a liability or as expenditure
in the income statement as the financial statements are prepared on a cash basis of accounting, but
are however disclosed as part of the disclosure notes.

Employee Benalits

The cost of short-term employee benefits is expensed in the income statement in the reporting
period when the payment is made. Short-term employee benefits, that give rise to a present legal
or constructive obligation, are deferred until they can be reliably measured and then expensed.
Details of these benefits and the potential liabilities are disclosed as a disclosure note to the financial
statements and are not recognised in the income statement.

Termination benefits are recognised and expensed only when the payment is made.

Rafiramant bandiis
The department provides retirement benefits for its employees through a defined benefit plan for
government employees. These benefits are funded by both employer and employee contributions.
Employer contributions to the fund are expensed when money is paid to the fund. No provision is
made for retirement benefits in the financial statements of the department. Any potential liabilities
are disclosed in the financial statements of the National / Provincial Revenue Fund and not in the
financial statements of the employer department.

The department provides medical benefits for (certain/all) its employees through defined
benefit plans. These benefits are funded by employer and / or employee contributions. Employer
contributions to the fund are expensed when money is paid to the fund. No provision is made for
medical benefits in the financial statements of the department.

Post retirement medical benefits for retired members are expensed when the payment is made to
the fund.

Recoverable revenue represents payments made and recognised in the income statement as an
expense in previous years due to non-performance in accordance with an agreement, which have
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now become recoverable from a debtor. Repayments are transferred to the Revenue Fund as and
when the repayment is received.

Comparative figures have been restated in order to conform to the changes in the presentation
in the current year, where necessary. The comparative figures shown in these financial statements
are limited to the figures shown in the previous year’s audited financial statements and such other
comparative figures that the department may reasonably have available for reporting.

Population Pyramid:
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Department of Social Develepmant - Vota 4
Appropriation Statement for the year enced 81 Mardh 2004

2003/04 2002/03
Adjusted | Virement | Revised Actual Savings/ | Expend- Revised Actual
Programme ‘I)\rz::':;‘ Allocation E);:‘err;d- (Excess) :fu;: ‘::/; Allocation E)::lerr;d-
Allocation
R’000 R’000 R’000 R’000 R’000 R’000 R’000

1. Administration

Current 91614 (4 259) 87355 113078 (25723) 129% 76 087 88408

Capital 17 209 7) 17 202 3914 13288 23% 51337 30461
2. Social Assistance

Current 7377239 (20329)| 7356910| 7951884 (594974) 108% 5966490 | 6043150

Capital : 13662 13662 7477 6185 55% 1296 679
3. Social Welfare Services

Current 240315 11626 251941 255302 (3361) 101% 235923 243 304

Capital 80 - 80 28 52 35% 1292 288
4. Development and

Support Services

Current 110433 (952) 109 481 112174 (2693) 102% 19 641 18298

Capital 80 71 151 - 151 nil 437 159
5. Population

Development Trends

Current 1325 188 1513 890 623 59% 1271 729

Capital 31 - 31 - nil 31 48 -

Total 7838326 7838326 8444747| (606452) 108% 6353822 6425476

Reconciliation with Income Statement

Add: Other Receipts 9170 - 563 -

Less: - (629485) -1 (117290)

Unauthorised Expenditure and Surrenders

Actual Amounts per Income Statement 7847496 | 7815262 6354385| 6308186
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Department of Social Develepmant - Vote 4
Appropriation Statement for the year enced 31 Mardh 2004

2003/04 2002/03
A : Adjusted Virement Revised Actual Savings / Expenditure as Revised Actual
Dlrec_t Charge AgamSt the Appropriation Allocation Expenditure (Excess) % of Revised Allocation Expenditure
National Revenue Fund Allocation
R’000 R’000 R’000 R’000 R'000 R’000 R’000
Equitable Share 7 838326 -| 7838326 8444747| (606421) 108% | 6353822 6425476
Total 7 838326 -| 7838326 8444747| (606421) 108% | 6353822 6425476
2003/04 2002/03
Adji d Vi ised Actual Savings/ Expenditure Revised Actual
. . . Appropriation Allocation Expenditure (Excess) as%of Allocation Expenditure
Economic Classification Revised
Allocation
R’000 R’000 R’000 R’000 R’'000 R’000 R’000
Current
Personnel 208 860 - 208 860 210147 (1287) 101% 192 054 192 057
Transfer Payments 7175228 (92770)| 7082458 7667695| (585237) 108% | 5855978 5973275
Other 436 838 79 044 515882 555486 (39604) 108% 251380 228 557
Capital
ﬁgge”t'ss't'on of Capital 17 400 13726] 31126 11419 19707 37%|  s4410| 31587
Total 7 838326 -| 7838326 8444747| (606421) 108% | 6353822 6425476
2003/04 2002/03
Adji d Vil ised Actual Savings/ Expenditure Revised Actual
Standard Item Appropriation Allocation Expenditure (Excess) as % of Allocation Expenditure
Classification Revised
Allocation
R’000 R’000 R’000 R’000 R'000 R’000 R’000
Personnel 208 860 - 208 860 210147 (1287) 101% 192 054 192 057
Administrative 69 295 (14611) 54 684 64726 (10042) 118% 29007 34397
Inventories 6150 3759 9909 6141 3768 62% 7771 6775
Equipment 11 696 18 989 30685 23073 7612 75% 40769 26740
Land and Buildings 10950 2353 13303 10 266 3037 77% 10077 109
Prof.and Spec. Services 356 147 64 280 420427 438 045 (17 618) 104% 175096 148 744
Transfer Payments 7175228 (92770)| 7082458 7667695 (585237) 108% | 5855978 | 5973275
Miscellaneous - 18 000 18 000 24 654 (6 654) 137% 43070 43379
Total 7 838326 -| 7838326 8444747| (606421) 108% | 6353822 6425476
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Department of Social
Apprepriaticon

Davalopment = Voia 44

Appropriatfion t-he year anclecd 31 Mardh 2004

2003/04 2002/03
Expenditure
Sub Adjusted Virement Revised Actual Savings/ as % of Revised Actual
ub-programme Appropriation Allocation Expenditure (Excess) Revised Allocation Expenditure
Allocation
R’000 R’000 R’000 R’000 R’000 R’000 R’000
1.1 MEC
Current 2513 (636) 1877 1699 178 91% 1969 801
Capital 134 - 134 153 (19) 114% 25 9
1.2 Provincial Management
Current 51657 (462) 51195 66 180 (14 985) 129% 65101 65 336
Capital 718 - 718 - 718 Nil 2275 1839
1.3 Region & District Mgmt.
Current 35930 (5720) 30210 30742 (532) 102% 4630 12762
Capital 693 (7) 686 340 346 50% 22720 12721
1.4Facilities Management
Current 1514 2559 4073 14 457 (10 384) 355% 4387 9509
Capital 15 664 - 15 664 3421 12243 22% 26 317 15892
Total 108 823 (4 266) 104 557 116 992 (12435) 112% 127 424 118 869
2003/04 2002/03
Expenditure
Economic Cl ification Adjusted Virement Revised Actual Savings/ as % of Revised Actual
conomic Classincatio Appropriation Allocation Expenditure (Excess) Revised Allocation Expenditure
Allocation
R’000 R’000 R’000 R’000 R’000 R’000 R’000
Current
Personnel 72496 (20 026) 52470 53757 (1287) 102% 55317 58124
Other 19118 15767 34885 59321 (24 436) 170% 20770 30284
Capital
Acquisition of Capital Assets 17 209 @) 17 202 3914 13288 23% 51337 30461
Total 108 823 (4 266) 104 557 116992 (12 435) 112% 127 424 118 869
2003/04 2002/03
Expenditure
Standard Item Adjusted vi " Revised Actual Savings/ as%of Revised Actual
Classification Appropriation fremen Allocation Expenditure (Excess) Revised Allocation Expenditure
Allocation
R’'000 R'000 R'000 R’000 R’'000 R’000 R'000
Personnel
72496 (20 026) 52470 53757 (1287) 102% 55317 58124
Administrative
1655 1060 2715 8818 (6103) 325% 9092 13520
| tori
nventories 1621 282 1903 741 1162 | 39% 1332 2345
Equipment
qauip 8668 2886 [ 11554 9803 1751 | 85% 35138 | 23404
Land and Buildi
andand bulldings 10053 17| 10070 7123 2047 | 71% 9654 60
Prof.and Spec. Servi
rol-and opec. services 14330 11515 | 25845 36638 | (10793) | 142% 16 821 21388
Miscellaneous
- - - 112 (112) n/a 70 28
Total 108 823 (4 266) 104 557 116 992 (12 435) 112% 127 424 118 869
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Department of Social Develepmant - Vote 4
Appropriation Statement for dhe year ended 31 March 2004

2003/04 2002/03
Expenditure
Su b_p rogramme Apﬁ‘rdtj):sr:::;on Virement A[I‘Ii:i:tei:n Ex;::::;:lure S(:::::g:)l I::\:ﬁ::l A'Izli‘::tei:n Ex:ecl::?tlure
Allocation
R'000 R’000 R'000 R’000 R'000 R’000 R’000
2.1Administration
Current 384 382 3972 388 354 391941 (3587) 101% 254611 218523
Capital - 11761 11761 7467 4294 63% 1296 679
2.2 Care Dependency
Current 78 592 - 78592 123 369 (44777) 157% 142 083 93883
2.3 Child Support
Current 1724957 (24300)| 1700657] 1332587 368 070 78% 871320 619 496
Capital - 1900 1900 10 1890 1% - -
2.4 Disability
Current 1944614 -| 1944614 2418971 (474 357) 124% | 1302731 1656 229
2.5 Foster Care
Current 138 289 - 138 289 181774 (43 485) 131% 125 687 133354
2.6 Grant-in-aid
Current - - - - - n/a 27230 -
2.7 Old Age
Current 3095 098 -] 3095098| 3491935 (396 837) 113%| 3229997 3226918
2.8 Relief of Distress
Current 6898 - 6898 7242 (344) 105% 7035 5761
2.9 War Veterans
Current 4409 - 4409 4065 344 92% 5796 88 986
Total 7377 239 (6667)| 7370572 7959361 (588789) 108% | 5967786 6043829
2003/04 2002/03
Expenditure
Economic Classification Adjussec! Virement Revise.d Actu?l Savings/ as"{oof Revise.d Actu?l
Appropriation Allocation Expenditure (Excess) Revised Allocation Expenditure
Allocation
R'000 R'000 R’000 R'000 R’'000 R'000 R’'000
Current
Personnel 47702 593 48 295 48 295 - 100% 43 600 35841
Transfer Payments 6 945 644 -l 6945644 7534902| (589 258) 108% 5711879| 5825588
Other 383893 (20922) 362971 368 687 (5716) 102% 211011 181721
Capital
Acquisition of Capital Assets - 13662 13 662 7477 6185 55% 1296 679
Total 7377 239 (6667)| 7370572 7959361| (588789) 108% 5967786| 6043829
2003/04 2002/03
Expenditure
Standard Item Adjusted Virement Revised Actual Savings/ as%of Revised Actual
Classification Appropriation Allocation Expenditure (Excess) Revised Allocation Expenditure
Allocation
R'000 R'000 R’000 R’000 R’'000 R’000 R’000
Personnel 47702 593 48 295 48 295 - 100% 43 600 35841
Administrative 63 889 (18515) 45374 38988 6386 86% 14 553 13 905
Inventories 1600 3005 4605 3068 1537 67% 4206 2610
Equipment 372 17 035 17 407 12331 5076 71% 3051 2149
Land and Buildings - 3183 3183 3142 41 99% - -
Prof.and Spec. Services 318032 (29968) 288 064 294093 (6029) 102% 147 497 120 385
Transfer Payments 6 945 644 -| 6945644 7534902 (589 258) 108% 5711879 5825588
Miscellaneous - 18 000 18 000 24 542 (6 542) 136% 43 000 43 351
Total 7377 239 (6667)| 7370572 7959361 (588 789) 108% 5967786 6043829
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2003/04 2002/03
Expenditure
Su b-prog ramme Ap::’i:sr:::‘ion Virement AII‘IZ:iastei:n Exxr::?tlure S(::i:';z:)/ ;:‘Z::L AI:I::i:g:n Ex:ecr::iatlu re
Allocation
R'000 R'000 R'000 R’000 R'000 R’000 R’'000
3.1 Admin
Current 56 545 (2462) 54083 55463 (1380)| 103% 73123 86 042
Capital - - - - - n/a 987 21
3.2 Treatment & Prevention
of Substance Abuse
Current 2672 642 3314 3370 (56) 102% 3866 3646
3.3 Care of Older Persons
Current 58625 (7 053) 51572 52807 (1235) 102% 43432 47 468
Capital 30 - 30 28 2 93% 30 -
3.4 Crime Prevention &
Support
Current 2746 535 3281 3149 132 96% 2029 1382
3.5 Service to Persons
with Disabilities
Current 21803 (3742) 18 061 17 326 735 96% 16 535 13721
Capital - - - - - n/a 30 1
3.6 Child and Family Care
and Protection
Current 97 924 23706 121630 123187 (1557) 101% 96 938 91 046
Capital 50 - 50 - 50 nil 245 265
Total 240 395 11626 252021 255330 (3309) 101% 237 215 243592
2003/04 2002/03
Expenditure
Economic Classification Adjusfe:! Virement Revist?d Actu?l Savings/ as"/'aorf Revise'd Actu.al
Appropriation Allocation Expenditure (Excess) Revised Allocation Expenditure
Allocation
R’000 R’000 R’000 R’000 R’000 R’000 R'000
Current
Personnel 81531 20034 101 565 101 565 - 100% 79579 83832
Transfer Payments 144 684 (8 000) 136 684 132793 3891 97% 144099 147 687
Other 14100 (408) 13692 20944 (7 252) 153% 12245 11785
Capital
Acquisition of Capital Assets 80 - 80 28 52 35% 1292 288
Total 240 395 11626 252021 255330 (3309) 101% 237 215 243592
2003/04 2002/03
Expenditure
Standard Item Adjusted Virement Revised Actual Savings/ as%of Revised Actual
Classification Appropriation Allocation Expenditure (Excess) Revised Allocation Expenditure
Allocation
R’000 R’000 R’000 R’000 R’000 R'000 R'000
Personnel 81531 20034 101 565 101 565 - 100% 79579 83832
Admin 2107 1553 3660 13 566 (9906) 371% 4222 5831
Inventories 2757 (71) 2686 2025 661 75% 1944 1633
Equipment 1822 (613) 1209 639 570 53% 1807 820
Land and Buildings 649 (640) 9 1 8 11% 32 27
Prof.and Spec. Services 6 845 (637) 6208 4741 1467 76% 5532 3762
Transfer Payments 144 684 (8 000) 136 684 132793 3891 97% 144 099 147 687
Total 240395 11626 252021 255330 (3309) 101% 237 215 243592
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2003/04 2002/03
Expenditure
Sub Adjusted Virement Revised Actual Savings/ as%of Revised Actual
ub-programme Appropriation ! Allocation Expenditure (Excess) Revised Allocation Expenditure
Allocation
R’000 R’000 R’000 R’000 R’000 R’000 R’000
4.1 Administration
Current 915 1384 2299 2281 18 99% 14 843 15 068
Capital - - - - n/a 437 159
4.2 Youth Development
Current 2744 (2 087) 657 217 440 33% - -
4.3 HIV/AIDS
Current 7234 (419) 6815 7 465 (650) 110% 4798 3230
Capital - 64 64 - 64 nil - -
4.4 Poverty Alleviation
Current 97711 (142) 97 569 99 803 (2234) 102% - -
Capital 80 7 87 - 87 nil - -
4.5 NPO & Welfare Org.
Development
Current 1829 312 2141 2408 (267) 112% - -
Total 110513 (881) 109 632 112174 (2542) 102% 20078 18457
2003/04 2002/03
Expenditure
E iccl ificati Adjusted Virement Revised Actual Savings/ as%of Revised Actual
conomic Classification Appropriation Allocation Expenditure (Excess) Revised Allocation Expenditure
Allocation
R'000 R’'000 R’'000 R'000 R’'000 R'000 R'000
Current
Personnel 6678 (789) 5889 5889 - 100% 13141 13726
Transfer Payments 84900 (84770 130 - 130 nil - -
Other 18 855 84 607 103 462 106 285 (2823) 103% 6500 4572
Capital
Acquisition of Capital Assets 80 71 151 - 151 nil 437 159
Total 110513 (881) 109 632 112174 (2542) 102% 20078 18 457
2003/04 2002/03
Expenditure
Standard Item Adjusted Vi ¢ Revised Actual Savings/ as%of Revised Actual
Classification Appropriation fremen Allocation Expenditure (Excess) Revised Allocation Expenditure
Allocation
R’000 R’000 R’000 R’000 R'000 R’000 R’000
Personnel 6678 (789) 5889 5889 - 100% 13141 13726
Administrative 1602 1228 2830 3220 390)|  114% 1020 1037
Inventories 167 543 710 302 408|  43% 204 110
Equipment 803 (319) 484 300 184  62% 716 353
Land and Buildings 248 (207) 41 - 41 Nil 391 22
Prof.and Spec. Services 16115 83433 99 548 102 463 (2915) 103% 4606 3209
Transfer Payments 84900 (84 770) 130 - 130 nil - -
Total 110513 (881) 109 632 112174 (2542) 102% 20078 18457
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2003/04 2002/03
Expenditure
Sub-proaramme Adjusted Virement Revised Actual Savings/ as%of Revised Actual
ub-prog Appropriation Allocation Expenditure (Excess) Revised Allocation Expenditure
Allocation
R’000 R’000 R’000 R’'000 R’000 R’'000 R’000
5.1 Administration
Current 1325 188 1513 890 623 59% 1271 729
Capital 31 - 31 - 31 nil 48 -
Total 1356 188 1544 890 654 58% 1319 729
2003/04 2002/03
Expenditure
E iccl ificati Adjusted Virement Revised Actual Savings/ as%of Revised Actual
conomic Classihcation Appropriation Allocation Expenditure (Excess) Revised Allocation Expenditure
Allocation
R’000 R’000 R'000 R’'000 R’000 R’'000 R’000
Current
Personnel 453 188 641 641 - 100% 417 534
Other 872 - 872 249 623 29% 854 195
Capital
Acquisition of Capital Assets 31 _ 31 _ 31 Nil 48 _
Total 1356 188 1544 890 654 58% 1319 729
2003/04 2002/03
Expenditure
Standard Item Adjusted vi " Revised Actual Savings/ as%of Revised Actual
Classification Appropriation fremen Allocation Expenditure (Excess) Revised Allocation Expenditure
Allocation
R’000 R'000 R'000 R’'000 R’000 R’'000 R’000
Personnel 453 188 641 641 - 100% 417 534
Admin 42 63 105 134 o| 128% 120 104
Inventories 5 - 5 5 - 100% 85 77
Equipment 31 - 31 - 31 il 57 14
Prof.and Spec. Services 825 63) 762 110 652  14% 640 -
Total 1356 188 1544 890 654 58% 1319 729
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Notes to the Appropriation Statement for the year ended
81 March 2004

Detall of Current and Capltal Transfers as per Appropriation
Act (affter Virement)s

Refer Note 10 and Annexure 1.

Detall of Spedifically and Bdusively Appropriated Ameounts
(efftar Wﬂ[?@mmgnﬁj)g

Refer Note 1 - Annual Appropriation.

Bplanations of Materfal Varancas firom Ameunts Veted
(effter Virement)s

[Programmnes
iA'dministration)

The chief cause of the deficit was the fact that all backlog and outstanding payments were
cleared in line with the deliverables of the back office project initiated by the Department
in terms of the turnaround plan of the Interim Management Team. Due to the difficulty in
allocating these payments to suppliers, it was decided to expense all backlog payments
against administration.

A further complication was the problem experienced in matching the expenditure on personnel
between the budget as loaded and the expenditure as incurred on the Persal system. In its
endeavour to correct this, the Department opted to request a virement of budget in order that the
expenditure was effectively matched with the budget leaving the difference, in this case a deficit
under administration. This has been an ongoing challenge and is being attended to through a
reconciliation exercise undertaken in the new financial year.

A further challenge has been the fact that the Department had to cover the expenditure for
the projects undertaken on the instruction of the Interim Management Team from within the
current budget. This lead to serious cost pressures, as was communicated to all stakeholders
and for which no additional funding was appropriated. The effect of this was particularly
prevalent in the item professional and special services under the Administration programme
which was utilised to cover such costs. In terms of the capital and current split, it still appears
that due to the manner in which construction contracts are being billed to the Department,
such are being paid against the item professional and special services in that these relate to
professional fees such as architectural costs and quantity surveyor charges. This has lead to
a possible understatement of the capital expenditure and a corresponding overstatement of
current expenditure. The decentralisation of BAS and PERSAL system costs and the billing of
telephone expenditure directly to the Department also impacted on the cost pressures and
consequently on the deficit experienced
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Programie 23 Seda] Assistrnes

The deficit is caused mainly as a result of social security transfers.The challenge each year has been
for the various stakeholders to agree on the projected figures and for these to be funded accordingly.
However in the year under review the department requested funding based on agreed beneficiary
numbers. This was allocated, yet based on the rates prior to the increased rates were announced.
This immediately lead to cost pressures that were evident and that manifested throughout the year.
The fact that the budget allocated had no bearing on that requested has rendered any comparison
by grant type between budget and expenditure meaningless unless the comparison is made to the
actual budget request. In this regard the obvious area of concern has been the disability grants.This
has been the subject of a Departmental audit that revealed the fact that a major contributing factor
has been the amendment to legislation that has had the effect of dispensing with the requirement
for a Pensions Medical Officer. This has had the effect of allowing subjectivity and inconsistencies
among medical professionals as to the treatment of disabilities with respect to social security.

The item miscellaneous is utilised for the allocation of bank charges relating to the issuing of
cheques and the banking facilities provided by the Departments bankers in respect of social security
beneficiaries. It stands to reason that should the volume of payments increase, this would impact, as
it has, on the expenditure on bank charges.

Programie SsSeda] Walkre Savies

The impact of dealing with all backlog payments in terms of the Interim Management Team directive
has had an effect on the payment of administrative expenditure under this program. This is due
largely to the fact that all institutions are catered for under this program and a number of backlogs
existed within these institutions that had to be settled.

Progranme 4s Davdepmanta] and Suppert: Sarviess

This programme is responsible for the HIV/ AIDS and Poverty programmes of the Department. As
such, the conditional grants for these programmes were accommodated under this programme.
The focus has been on delivering in respect of both these conditional grants and has lead to some
overspending, which due to the fact that this is under a conditional grant has had to be allocated
to the actual vote.

Programie 53 Pepukifion Devalepieit Thaneds

A challenge in this programme has always been capacity to spend, particularly as a result of the
fact that the staff complement to carry out this vital function is not what it should be. This will be
addressed in the new financial year through the linking of this unit with the newly established
Business Intelligence Unit.

Per Stanclare [tems
[Parsemnals

The deficit is the result of the payment by the Department of all outstanding and backlog payments
to staff relating to; merit awards, long service, rank and leg promotions, notch increments, etc. At this
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stage the Department has captured and paid all known backlogs and liabilities in this regard. This
is line with the IMT turn around project. This places the Department in the position of having no
prior year commitments to deal with in the next financial year and reduces possible implications in
respect of legal and/or labour action.

It should be emphasised that the Department has not carried out any major recruitment for the
staff establishment in recent years due to funding constraints. This has had the effect that vacated
positions have not been filled and hence provided the funding indirectly to deal with all backlogs.
The benefit of this has been that the Department is now in a position to accurately determine the cost of
existing filled posts versus those required in order to deal with funding requests more accurately.

As part of the IMT turnaround initiative the department embarked on a back office project which
was scoped to deal with the financial and administrative problems it faced. In this respect a project
was conducted whereby all backlog and outstanding current payments to suppliers would be paid
in order to create a clear platform for the following financial year.99% of all backlog and outstanding
payments were dealt with. These payments were for suppliers of goods and services which had
already been affected and for which the Department was indebted. Naturally this has impacted on
the spending of the Department.

Inventoriess

This item appears to be under spent, yet the Department has overspent in respect of administrative
costs.Thisis due to the difficulty experienced in allocating the backlog and outstanding payments to
suppliers correctly with the effect that the Department appears to have overspent on administrative
expenditure and under spent on inventories.

This item appears to be under spent, yet the Department has overspent in respect of administrative
costs.This is due to the difficulty experienced in allocating the backlog and outstanding payments to
suppliers correctly with the effect that the Department appears to have overspent on administrative
expenditure and under spent on inventories.

Bufllcliness

There appears to have been an allocation of the costs relating to the land and buildings capital
expenditure to Professional and Special Services as a result of the manner in which the Department
is charged. Interim invoices are generally for the cost of professional services such as quantity
surveyors and architects which though contributing to the eventual capital cost of the buildings
appear to be for professional services.

Prefesdional anc Spadeal Sarviesss

Causes for the deficit are improved spending on conditional grants, increased costs paid over to
payment service providers as a result of increased spending on social security transfers, costs for
land and buildings having been allocated as professional fees and the charges for the IMT and IMT
projects, specifically the back office and Internal Audit contracts.
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The deficit is caused mainly as a result of social security transfers. The challenge each year has
been for the various stakeholders to agree on the projected figures and for these to be funded
accordingly. However in the year under review the Department requested funding based on
agreed beneficiary numbers. This was allocated, yet based on the rates prior to the increased rates
were announced. This immediately led to cost pressures that were evident and that manifested
throughout the year.

The fact that the budget allocated had no bearing on that requested has rendered any comparison
by grant type between budget and expenditure meaningless unless the comparison is made
to the actual budget request. In this regard the obvious area of concern has been the disability
grants. This has been the subject of a Departmental audit that revealed the fact that a major
contributing factor has been the amendment to legislation that has had the effect of dispensing
with the requirement for a Pensions Medical Officer. This has had the effect of allowing subjectivity
and inconsistencies among medical professionals as to the treatment of disabilities with respect
to social security.

Miscellaneeouss

The item miscellaneous is utilised for the allocation of bank charges relating to the issuing of
cheques and the banking facilities provided by the Departments bankers in respect of social security
beneficiaries. |t stands to reason that should the volume of payments increase, this would impact, as
it has, on the expenditure on bank charges.
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Income Statement for the year ended 81 Mardh 2004

REVENUE

Voted Funds
Annual Appropriation
Statutory Appropriation

Other Revenue to be Surrendered to the Revenue Fund

TOTAL REVENUE

EXPENDITURE

Current
Personnel
Administrative
Inventories
Machinery and Equipment
Land and Buildings
Professional and Special Services
Transfer Payments
Miscellaneous

Capital
Machinery and Equipment
Professional and Special Services

Transfer Payments

TOTAL EXPENDITURE

NET DEFICIT

Add Back Unauthorised Expenditure

NET SURPLUS FOR THE YEAR

Reconciliation of Net Surplus for the Year

Voted Funds to be Surrendered to the Revenue Fund
Other Revenue to be Surrendered to the Revenue Fund

NET SURPLUS FOR THE YEAR

Note

O 0 N O

- O

15
16

2003/04 2002/03
R'000 R'000

7838326 6353 822
7837 644 6353175
682 647

9170 563

7 847 496 6354 385
8433328 6392 947
210147 192 057
64726 34397
6141 6775
11654 -

10 266 109
438045 144 055
7 667 695 5972175
24 654 43379
11419 32529
11419 26 740

- 4689

- 1100

8444 747 6425 476
(597 251) (71 091)
629 485 117 290
32234 46199
23064 45636
9170 563
32234 46199
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Balanez Sheet as at 81 March 2004

ASSETS

Current Assets
Unauthorised Expenditure
Cash and Cash Equivalents
Receivables

TOTAL ASSETS

LIABILITIES

Current Liabilities
Voted Funds to be Surrendered
Other Revenue Funds to be Surrendered
Bank Overdraft
Payables

TOTAL LIABILITIES

NET ASSETS

Note

12
13
14

15
16
17
18

2003/04 2002/03
R'000 R'000

687 675 197 604
678479 151 800

- 10259

9196 35 545

687 675 197 604
49707 (1898)

1417 -

628 596 -

7 955 199 502

687 675 197 604

Cash Flow Statement for the year ended 81 Mardh 2004

CASH FLOWS FROM OPERATING ACTIVITIES
Net Cash Flow Generated by Operating Activities
Cash Utilised to Increase Working Capital
Revenue Funds Surrendered

CASH FLOWS FROM INVESTING ACTIVITIES
Capital Expenditure

Net Decrease in Cash and Cash Equivalents

Cash and Cash Equivalents at Beginning of Period

Cash and Cash Equivalents at End of Period
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Note

19
20
21

2003/04 2002/03
R'000 R'000
(627 436) 80718
72194 31194
(691 877) 92676
(7 753) (43152)
(11 419) (32529)
(11 419) (32529) |
(638 855) 48 189
10 259 (37930)
(628 596) 10 259




Nefras to e Annuel Anendr] Stetaments for fhe year ancdad
81 March 2004

1. Annual Appropriation

1.1 Included are funds appropriated in terms of the Appropriation Act for Provincial Departments

(Equitable Share):
Total Actual Variance Over/ Total
Appropriation Appropriation (Under) Appropriation
Programmes 2003/04 Received 2002/03
R'000 R'000 R'000 R'000
Administration 104 557 116 992 (12435) 127 424
Social Assistance 7370572 7962 705 (592 133) 5967 786
Social Welfare Services 252021 255330 (3309) 237 215
Dev.& Support Services 109 632 112174 (2542) 20078
Population Dev.Trends 1544 890 654 1319
Total 7838326 8448 091 (609 765) 6353822
1.2 Conditional Grants
Total Grants Received Annexure 1A 372921 602 284
2. Statutory Appropriation
MEC Salary 682 647
3. Other Revenue to be Surrendered to Revenue Fund
Refund / Recovery Previous Year Expenditure 8542 -
Commission Received 380 -
Other Revenue 257 531
Interest Received 2 -
Cheques Written Back / Stale Cheques (1) 32
9170 563
4, Foreign Aid Assistance
4.1 Assistance Received in Kind
IPSP — Child Support Registration Campaign - 16 200
IPSP — Re-registration Project - 2900
IPSP — Outsourcing Monitoring - 804
IPSP — Welfare Restructuring 2315 )
IPSP - Roll-Out of Social Grants 439 .
IPSP — Contract Management Centre 14779 -
IPSP — Integrated Community Registration Campaign 3890 {
21423 19904

Total Foreign Aid Assistance Received in Kind
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5. Personnel

5.1 Current Expenditure

Appropriation to Executive
Basic Salary Costs

Pension Contributions
Medical Aid Contributions
Other Salary Related Costs

Total Personnel Costs
Average Number of Employees

6. Inventories

6.1 Current Expenditure
Inventories Purchased During the Year

7. Machinery and Equipment

Current (Rentals, Maintenance and Sundry)
Capital

Total Capital and Current Expenditure

7.1 Capital Machinery and Equipment Expenditure Analysed as Follows:

Computer Equipment

Furniture and Office Equipment
Other Machinery and Equipment
Transport

8. Land and Buildings
8.1 Current Expenditure

Maintenance
Rental

Total Current Expenditure

98

682 647
153 444 138 241
22674 20506
13152 11855
20195 20808
210147 192 057
1855 1749

6 141 6775
11654 -
11419 26740
23073 26740
10 884 10027
334 2059

201 1756

- 12 898
11419 26740
7002 -
3264 109
10 266 109




9. Professional and Special Services

9.1 Current Expenditure

Auditors’ Remuneration - Regulatory
Payment Agent Fees

Computer Services

Legal Services

Other

9.2 Capital Expenditure

Contractors

Total Professional and Special Services
10. Transfer Payments
Conditional Grant Transfers

Transfers to Institutions
Other Transfers

Analysis of Transfer Payments
Capital
Current

11. Miscellaneous
11.1  Current Expenditure

Bank Charges
Injury on Duty
Other

2270 3776

353188 105951

21155 13464

13124 2731

48 308 18133

438 045 144 055

- 4 689

- 4689

438 045 148 744

200 898 245 955

Annexure 1B 132792 146 771
Annexure 1C 7 334 005 5580 549
7 667 695 5973275

- 1100

7 667 695 5972175

7 667 695 5973275

24 561 43 351

92 28

‘] -

24 654 43379
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12. Unauthorised Expenditure

Unauthorised Expenditure

12.2

12.1 Reconciliation of Unauthorised Expenditure

Opening Balance

Unauthorised Expenditure — Current Year

Prior Year Expenditure Written Back

Prior Year Unauthorised Expenditure Recovered

Closing Balance

Prior year unauthorised expenditure recovered is from grant service providers.

12.2 Unauthorised Expenditure

Incident

Over Expenditure — Social Grants
Over Expenditure — Social Assistance
Over Expenditure — Current Year

13. Cash and Cash Equivalents
Paymaster General Account

Cash With Commercial Banks
Cash in Transit (Actual)

14. Receivables - Current
Staff Debtors

Other Debtors
Advances

14.1 Age Analysis - Receivables Current

Less Than One Year
Greater Than One Year

100

14.2
14.3
144
14.1

629 485 117 290
151 800 34510
629 485 117 290
(21619) -
(81187) -
678 479 151 800
- 113719

- 3571

629 485 -
629 485 117 290
- 710

- 9905
- (356)

- 10259

1635 876
3723 28514
3838 6155
919 35545
4764 35545
4432 -
9196 35545




14.2 Staff Debtors

Other
Salary Reversal Control

14.3 Other Debtors

Pension Cheques / Cash Control
Pension Fraud
Other

14.4 Advances

ACB Control Account

Post Office

Subsistence and Travelling
Other Pre-payments

15. Voted Funds to be Surrendered to the Revenue Fund

Opening Balance

Transfer from Income Statement

Voted Funds Not Requested / Not Received
Prior Year Surrenders

Closing Balance

16. Other Revenue Funds to be Surrendered to the Revenue Fund

Opening Balance
Transfer From Income Statement to be Surrendered
Paid During the Year

Closing Balance

17. Bank Overdraft

Paymaster General Account (Exchequer Account)
18. Payables - Current

Advances Received
Other Payables

18.1
18.2

1635 523
- 353
1635 876
3064 27212
290 285
369 1017
3723 28514
3303 2603
448 3369
87 104
- 79
3838 6155
(1898) -
23 064 45 636
(18335) (47 534)
46 876 -
49 707 (1.898)
- 42589
9170 563
(7753) (43152)
1417 -
628 596 -
- 6136
7955 193 366
7955 199502
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18.1 Advances Received

Donor Fund Held by Treasury

18.2 Other Payables

Pension Related

Deposit Clearance Account
Other

Treasury Balance

Revenue Accrual

19. Net Cash Flow Generated by Operating Activities

Net Surplus as per Income Statement

Adjusted for Items Separately Disclosed

Capital Expenditure

Voted Funds Not Requested / Not Received
Prior Year Surrenders

Net Cash Flow Generated by Operating Activities

20. Cash Generated (Utilised) to (Increase)/Decrease Working Capital

Decrease in Receivables — Current
(Increase) in Other Current Assets
(Decrease) / Increase in Payables — Current

21. Revenue Funds Surrendered

Revenue Funds Surrendered

- 6136
3862 148426
3905 499
188 231
- 45 280
- (1070)
7955 193 366
32234 46 199
11419 32529
11419 32529 |
(18 335) (47 534)
46 876 -
72194 31194
26349 19293
(526 679) (117 290)
(191 547) 190673
(691 877) 92676
(7 753) (43 152)

Disdlesure Netes to the Annual Financial ffor the

year encecd 81 March 2004

These amounts are not recognised in the financial statements and are disclosed to enhance the usefulness of the financial statements and to

comply with the statutory requirements of the Public Finance Management Act, Act 1 of 1999 (as amended by Act 29 of 1999), the Treasury

Regulations for Departments and Constitutional Institutions issued in terms of the Act and the Division of Revenue Act, Act 7 of 2003.

22, Contingent Liabilities

. 2003/04 2002/03
Liable to Nature R000 R'000
Housing Loan Guarantees Employees Annexure 2 2089 7218
Other - Provincial Treasury Salaries 2 -
Other - Dept. of Transport First Auto 61 -

2152 7218
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23. Commitments

Current expenditure

Approved and contracted/ordered 2682 3612
24, Accruals
Listed by Standard Item
Administration 2 886 1549
Equipment 461 100
Professional and Special Services 5574 125
Stores and Livestock 2 -
8923 1774
Listed by Programme Level
Administration 8923 789
Social Assistance - 446
Social Welfare Services - 527
Developmental and Support Services - 12
8923 1774
25, Employee Benefits
Leave Entitlement 58 081 55 606
Thirteenth Cheque 12117 10 949
Performance Bonus 3661 297
73859 66 852
26. Leases
26.1 Operating Leases
Vehicles Property Equipment Total Total
R'000 R'000 R'000 R'000 R'000
Not Later Than 1 Year 9659 - 982 10 641 -
Between 1 and 3 Years - 2100 2340 4440 -
9659 2100 3322 15081 -
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27. Irregular Expenditure

Opening Balance
Irregular Current Year (Personnel Over Expenditure)
Payment in advance (Service completed after year end)

Expenditure Awaiting Condonement

Analysis
Current
Prior Years

28. Related Party Transactions

28.1 Amounts Owing to Related Parties
Provincial Treasury — Salaries
Provincial Treasury — Merit Assessments

Provincial Treasury — Telkom
Office of the Premier - Communication Quarterly Supplement

28.2 Amounts Owing by Related Parties

Principle Responsibility — Principle Responsibility
Department of Agriculture — Salaries (Unconfirmed)
Provincial Legislature — Statutory Amount
Department of Health — Salaries

Provincial Treasury — Salaries

29. Key Management Personnel

Statutory Amount
Senior Management Service

Number of Key Management Personnel

104

1287 -
6363

7 650 -

7 650 -

7650 -

- 18

- 20

- 1573

11 -

11 1611

- 17071

1416 1416

- 315

18 -

6 -

1440 18 802

2003/04 2002/03
R'000 R'000

682 647

9580 5193

10 262 5840

20 18
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ANNIDUIRE 2

STATEMENT OF FINANCIAL GUARANTEES ISSUED AS AT 31 MARCH 2004 DOMESTIC

108

Original Opening d Closing .
Guaranteed Balance IGua:‘al;ltess Released Interest Balance 'Reahcslec'i Lo:se.‘s’
Guaranteed | GuaranteeIn Capital ss:u: Duing | puringthe | Outstandingas iro. ;ITS ai
Institution Respect Of Amount 01/04/2003 ¢ fear Year at31/03/2004 | 31/03/2004 u
R’000 R’'000 R'000 R’000 R'000 R'000 R’000
Nedcor Housing 923 877 46 19 - 904 -
African Bank Housing 210 210 - - - 210 -
Standard Bank Housing 975 975 - - - 975 -
2108 2062 46 19 - 2089 -
PHYSICAL ASSETS ACQUIRED OpeningBalance Additions Disposals Transfersin Transfers Out Closing Balance
DURING FINANCIAL YEAR 2003/04 R’000 R’000 R’000 R’000 R’000 R’000
LAND AND BUILDINGS 42691 - - - - 42691
Dwellings 13800 - - - - 13800
Non-Residential Buildings 28300 - - - - 28300
Capital Work In Progress 591 - - - - 591
MACHINERY AND EQUIPMENT 39376 11419 - - - 50795
Computer Equipment 10027 10 884 - - - 20911
Furniture and Office Equipment 2059 334 - - - 2393
Other Machinery and Equipment 1756 201 - - - 1957
Transport Assets 25534 - - - - 25534
82 067 11419 - - - 93 486
ANINEZAURE B
PHYSICAL ASSET MOVEMENT SCHEDULE
PHYSICAL ASSETS ACQUIRED (I;:Iea'::eg Additions Disposals TransfersIn Transfers Out Closing Balance
DURING FINANCIAL YEAR 2002/03 R'000 R'000 R'000 R'000 R'000 R'000
LAND AND BUILDINGS 42691 - - - - 42691
Dwellings 13800 - - - - 13800
Non-Residential Buildings 28300 - - - - 28300
Capital Work In Progress 591 - - - - 591
MACHINERY AND EQUIPMENT 12 636 26 740 - - - 39376
Computer Equipment - 10027 - - - 10027
Furniture and Office Equipment - 2059 - - - 2059
Other Machinery and Equipment - 1756 - - - 1756
Transport Assets 12636 12 898 - - - 25534
55327 26 740 - - - 82 067




Part E = Numan Resource Management
Sarvfica

The following tables reflect the components of the service delivery plan as well as progress made in

the implementation of the plans.

Table E 1 = Main Service for Service Delivery Improvement and Standards

+ NPO development and Social
Assistance Programme

+ Youth development

+ Support Services such as (disaster
management, expert input, etc

Social Security Services
+ Old age grant
+ Disability grant
Child support grant
+ War veterans
+ Grantin aid
+ Care dependency grant
+ Foster care grant
Social Relief of Distress

.

.

Human Resources
+ Conditions of service
+ Recruitment and placement
+ Human resource development
+ Employee wellness
+ Employment relations

+ Departmental

personnel

+ Standing

Committees

+ Employee

organization

+ Other state

Student doing
internship.
Volunteers
Employee
families.
Consultants

+ Cases for children
in need of care
and protection are
finalized within two
years.

* months before
the social grant is
payable

* Recruitment
process takes three
to six months (3-6)

Main Services Actual Customers Potential Standard of Actual
Customers Service Achievement
Against Standards
Social Work Services
+ Prevention, developmental, + Children, Youth + Poor households |+ The NPO Sector + NPO sector receive
early intervention, statutory and and Family + Child headed receives grants grantson a
residential care services. + Women families within 3 months. monthly basis.
+ Special developmental areas + Older Persons + HIVand AIDS + Clients wait for + Children are
+ People with infected and 12 months before kept in custody
Development and support services disabilities affected. home visits and between period
+ Poverty Eradication Programmes + HIVand AIDS + Unemployed foster care grant of 6 months to 2
and Social Development infected and youth could be approved. years.
+ Community development service affected. + Emerging NPO |- Children are keptin |+ Cases for children
* Information dissemination and + Substance sector custody between in need of care
Marketing abusers + Volunteers 0- 18 years and protection are

finalized within six
months.

+ Social security
grants are
approved with 90
days.

+ Recruitment
process takes a
month

departments
+ SETA'S
+ Tertiary
Institutions
Encouragement and reward
+ Schemes for encouraging staff to + Departmental + Partnership + Department + Discretional
render improved service/identify personnel. with the private provide rank payments with
new/ better ways of delivering + Employee sector. promotion, leg regard to staff
services organization promotion and performance
service awards were partly paid

during the financial
year in respect of
assessment year
2001/02 due to the
limited financial
resources.
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Talble E2= Consultation Arrangements for Customers

Type of Arrangement Actual Customers

Potential Customers Actual Achievements

Welfare Fora

Labour Movement
NGO Forum
TLC&TRC

Tertiary Institution
Other Departments
Media

Personnel

Standing committees
Social needs cluster
Employee organization
TLC and TRCs

Other departments

+ Public meetings on an
adhoc basis

+ Adhoc meetings with
Labour when there is a
need organized through
written letter

* NPO Liaison Committee
which meets bimonthly and
minute records are kept

+ Organize special meeting
to address a cross cutting
problem.

+ Meeting and departmental
circulars issued once a year.

+ Standing committee
meetings once a month.

+ Social needs cluster once a
month

+ Once a year and indirectly
through transformation
units three meetings with
labour.

+ Meet on an ad hoc bases
and when the need arises
with other departments.

+ District municipalities.
+ Ward committees.

+ Outreach/Imbizo
programmes conducted in
all 6 district municipalities
and the metropole.

+ Adepartmental task team as
part of the implementation
of the PSCBC Resolution
No.7 of 2002 on the
transformation and
restructuring of the public
service established.

+ Compiled with all legislative
requirements with regard to
Standing Committee.

+ Draft community
participation policy has
been developed.

* Interim community
participation structures have
been established.

Emerging NPO sector.
Volunteer structures.

Faith based organizations.
Tertiary institutions.

Local municipalities.

TebleEB= Service Delivery Access Strategy

Access Strategy

Actual Achievements

+ Service Offices and District Offices based in all

authorities.

+ Community services on wheels (mobile services)

+ Home Based Care Programmes.
+ Welfare Institutions

+ Places of safety for children in trouble with the law.

+ Partnership with NGO'’s, CBO's, FBO's

local

+ All district offices exists within local municipality boundaries

and are linked to local municipality seats.

+ Department has functional service offices in all magisterial

districts and small towns.

+ Payments of social security grants are accessed within pay

points at service area level.

+ Increased number of children registered for child support

grant.

+ Information Technology infrastructure was expanded to 78

sites which has led to increase in access to information.

+ 49 Centres which are service access points for department of

social development were upgraded and maintained.

+ Registration of CSG has been undertaken with Home Affairs

and Department of Health through a mobile service.

+ Home community based care programmes for HIV/AIDS

infected and affected were implemented.

+ Institutions for children in need of care and protection were

opertionalised.

+ 1 Place of safety for children in trouble with the law was

operationalised.

+ Interim NGO liaison structure has been established
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Teble E4= Service Information Tool

Type of Information Tool

Actual Achievements

+ Regular management meetings

.

Radio talk shows

+ Community outreach programmes.

+ CSG programme campaigns

.

Call center for Social Security

staff meeting bi-monthly and senior management meetings
monthly

+ The offices have been labeled on the office doors and
booklets containing the names of officers will be published
annually

+ The extended management meetings are held monthly,|-

. Information  was  disseminated  through  extended
management meetings, management meetings and staff
meetings

. Programme on radio talk shows has been intensified with
both National radios and local radio stations engaged on
departmental programmes

Outreach/Imbizo programmes conducted in all 6 district
municipalities and the metropole

. Integrated CSG campaigns were conducted through IMBIZO’s
in partnership with government departments, Soul City,
electronic and print media

. Call centers have been strengthened with the introduction
of help desk at district level to respond to social security
enquiries

Senior management meetings are held fort nightly, extended
and management meetings are held monthly and staff
meetings are arranged within sections and districts

Signage has been implemented in the department with
officials wearing their name tags, directions into offices
displayed and offices labeled

Teble EB= Complaint Mechanism

Complaint Mechanism

Actual Achievements

+ Implementation of suggestion boxes

« Establishment of call centre or help desks at all levels

« Interaction with welfare forums and constituency offices
on welfare problems.

+ Suggestion boxes were installed in some districts and head office.

+ Call centre is operational at provincial level with a toll free
number for access by beneficiaries and potential beneficiaries
whilst help desks are operational at district level.

+ Meetings were held and visits made to constituency offices
where departmental programmes were explained and problems
identified by constituency offices were reported to department for
actions. The department made follow-ups and acted appropriately
on the complaints

Expenditiie

The following tables summarise final audited expenditure by programme (Table E6) and by salary

bands (Table E 7).

Tablle E @= Personnel Costs by Programme

Total Personnel Trainin Professional Average
E dit E dit E di tg and Special Personnel Cost | Personnel Costs
Programme xpenditure Apenditure penditure Services asa% of Total per Empl

R'000 R'000 R'000 R'000 Expenditure R'000
Administration 116.992 53,757 34 36,638 45.9% 109 492
Social Assistance 7,959,361 48,295 2,308 294,093 0.6% 101 477
Social Welfare Services 255,330 101,565 74 4,741 39.8% 132 772
Development & Support Services 112,174 5,889 33 102,463 5.2% 48 122

Population Development & Trends 890 641 - 110 72% 160 4

Total 8 444,747 210,147 2,449 438,045 2.5% 113 1867
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Tablle E 7 = Personnel Costs by Salary Band

Personnel Percentage of Persl:::::Iggosts
Salary Band Expenditure Total Personnel | perEmpl
Expenditure
R’000 R’000
Lower Skilled (Levels 1-2) 24,374 11.6% 118 206
Skilled (Levels 3-5) 28,591 13.6% 66 435
Highly Skilled Production (Levels 6-8) 121,745 57.9% 113 1079
Highly Skilled Supervision (Levels 9-12) 26,042 12.4% 205 127
Senior Management (Levels 13-16) 9,395 4.5% 470 20
Total 210,147 100% 113 1867
Teblle EB= Salaries, Overtime, Home Owners Allowance and Medical Aid by Programme
Home Home Total
Salaries Salaries Overtime Overtime Owners Owners Medical Aid | Medical Aid | Personnel
Programme asa%of asa%of Allow. Allow. asa%of Costs
, Personnel , Personnel P asa%of P Personnel ;.
R'000 Costs R'000 Costs R'000 Personnel R'000 Costs R'000
Costs
Administration 22,766 10.83% 150 0.07% 104 0.05% 2,742 1.30% 25,762
Social Assistance 26,705 12.71% 56 0.03% 129 0.06% 3,545 1.69% 30,435
Social Welfare Services 113,715 54.11% 3 0.00% 242 0.12% 6,506 3.10% 120,466
?eer‘fl‘éfme”t &Support 24324 1157% - - 8| 0.00% 272| 013% | 24604
?;‘3'3“0” Development & 8775|  4.18% - - 3| 000% 102| 0.05% 8,880
Total 196,285 93.40% 209 0.10% 486 0.23% 13,167 6.27% | 210,147
Teblle B 9= Salaries, Overtime, Home Owners Allowance and Medical Aid by Salary Band
Home Home Total
Salaries Salariesf Overtime 0vertimfe Owners Ov;;ners Medical Aid | Medical Afid Personnel
asa%of asa%o Allow. Allow. asa%o Cost:
Salary Band Personnel P | o asa%of P | o
R’000 Costs R’000 Costs R’000 Pez)os::el R’000 Costs R’000
Lower Skilled (Levels 1-2) 9,497 4.52% 9 0.00% 22 0.01% 1,228 0.58% 10,756
Skilled (Levels 3-5) 28,713 13.66% 12 0.01% 61 0.03% 2,818 1.34% 31,604
Rfvl'f; Sélfg')ed Production 125,585 | 59.76% 136|  0.06% 325 015%| 7793  371%| 133839
mﬁ Sglf']”ze)d Supervision 26266 12.50% 52 002% 77| 004%| 1138  054%| 27,533
?3?1'2; Management (Levels 6224  296% | 000% 1] 0.00% 190|  009%| 6415
Total 196,285 93.40% 209 0.10% 486 0.23% 13,167 6.27% | 210,147

112




Employment anc Vaeandes

Table E 10 below, shows the approved posts based on the organizational structure, number of
posts filled, vacancies and number of posts additional to the establishment by programme. The
table also shows the vacancy rate to be high at 201.7

Teble E 1@ = Employment and Vacancies by Programme at end of Period

No. of

No. of Posts Posts Filled

Programme No. of Posts . Vacancy Rate | Additional

Filled
to the
Establishment

Administration 908 492 45.8% 1
Social Assistance 1,002 477 52.4% -
Social Welfare Services 1,156 772 33.2% 15
Development & Support Services 136 122 10.3% -
Population Development & Trends 10 4 60.0% -
Total 3,212 1,867 41.9% 16

Table E 11 summarises the number of posts in the establishment, number of employees, vacancy
rate as well as employees additional to the establishment by salary band.

Teable E 11 = Employment and Vacancies by Salary Band at end of Period

No. of

No. of Posts Posts Filled

Salary Band No. of Posts . Vacancy Rate | Additional

Filled
to the
Establishment
Lower Skilled (Levels 1-2) 340 218 35.9% -
Skilled (Levels 3-5) 409 425 -3.9% 16
Highly Skilled Production (Levels 6-8) 2,143 1,080 49.6% -
Highly Skilled Supervision (Levels 9-12) 287 125 56.4% -
Senior Management (Levels 13-16) 33 19 42.4% -
Total 3,212 1,867 41.9% 16
Telble B 12=Employment and Vacancies by Critical Occupation at end of Period

No. of

No. of Posts Posts Filled

Critical Occupations No. of Posts .FiIIe d Vacancy Rate | Additional
to the

Establishment

Communication and information related, Permanent 12 1 91.7% -
Community development workers, Permanent 208 64 69.2% -
Community development workers, Temporary 14 14 0.00% -
Head of department/chief executive officer, Permanent 1 1 0.00% -
Probation Officers 156 44 71.8% -
Social work and related professionals, Permanent 856 478 44.2% -
Senior Managers, Permanent (Level 13-15) 33 17 48.5% -
Total 1,280 619 51.6% -
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The Public Service Regulations, 1999 introduced job evaluation as a way of ensuring that work of equal
value is remunerated equally. Within a nationally determined framework, executing authorities may
evaluate or re-evaluate any job in his or her organisation. In terms of the Regulations all vacancies
on salary levels 9 and higher must be evaluated before they are filled. This was complemented by
a decision by the Minister of Public Service and Administration that all SMS jobs should have been
evaluated by 31 December 2002.

Telle B 18=Job Evaluation
% of
% of Number
Salary Band Number I:l;fxnl;esr % of Posts I:;‘:l bs:: Upgraded | of Posts Do:lm‘-‘
y ) grade:
of Posts Evaluated Posts Down
Evaluated Upgraded Posts
Evaluated | graded
Evaluated
Highly skilled supervision (Levels 9-12) 287 25 8.7% 19 76.0% -
Senior Management Service Band A 26 26 100% 1 3.8% -
Senior Management Service Band B 5 5 100% -
Senior Management Service Band C 1 1 100% -
Senior Management Service Band D 1 1 100% -
Total 320 58] 18.1% 20| 34.5% -

Table E 13 above summarises the number of jobs that were evaluated during the year under
review. The table also provides statistics on the number of posts that were upgraded. Nineteen
(19) posts of Deputy Directors we were upgraded from Salary Level 11 to Level 12.

B 14 = Profile of Employees Whose Positions Were Upgraded Due to Their Posts Being
Upgraded

Beneficiaries African Asian Coloured White Total
Female 10 - - 1 11
Male 8 1 - - 9
Total 18 1 - 1 20
Employees with a Disability - - -

The above table shows that the majority of the Deputy Directors who benefited from the Job
Evaluation process were females.

+  There were no employees whose salary level exceeded the grade determined by the Job
Evaluation in terms of the Public Service Regulation 1.V.C.3.

+  There were no employees whose salary level exceeded the grade determined by the process
of job evaluation.
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Einployment Changes

This section provides information on changes in employment over the financial year. Table E15
and Table E 16, below, summarises appointments and terminations including inter-departmental
transfers by salary band and by critical occupation. In addition the table provides an indication of

the impact of these changes on the employment profile of the department.

Teble E 18 = Annual Turnover by Salary Band

Employmentat

Salary Band BeginningofPeriod |  APP Turnover Rate
Lower skilled (Levels 1-2), Permanent 209 6 10 4.8%
Lower skilled (Levels 1-2), Temporary 12 0 0 0.0%
Skilled (Levels 3-5), Permanent 407 0 15 3.7%
Skilled (Levels 3-5), Temporary 48 0 0 0.0%
Highly skilled production (Levels 6-8), Permanent 1,109 1 45 4.1%
Highly skilled production (Levels 6-8), Temporary 17 13 0 0.0%
Highly skilled supervision (Levels 9-12), Permanent 130 2 6 4.6%
Highly skilled supervision (Levels 9-12), Temporary 1 0 0 0.0%
Senior Management Service Band A, Permanent 14 0 0 0.0%
Senior Management Service Band B, Permanent 3 0 0 0.0%
Senior Management Service Band C, Permanent 1 1 0 0.0%
Senior Management Service Band D, Temporary 0 1 0 0.0%
Total 1,951 24 76 3.9%
E 16 = Annual Turnover Rate by Occupation
Occupation 5 e':;'i':“;’:?::; a| aer Turnover Rate
Administrative related, Permanent 16 - 4 25%
All artisans in the building metal machinery etc., Permanent 4 - - -
Archivists curators and related professionals, Permanent 2 - - -
Auxiliary and related workers, Permanent - - - -
Building and other property caretakers, Permanent 18 - 3 16.7%
Building and other property caretakers, Temporary 1 - - -
Bus and heavy vehicle drivers, Permanent 6 - - -
Chaplain and related professionals, Permanent 1 - - -
Cleaners in offices workshops hospitals etc., Permanent 78 6 9 11.5%
Cleaners in offices workshops hospitals etc., Temporary 6 - - -
Client inform clerks(switchb recept inform clerks), Permanent 3 - - -
Communication and information related, Permanent 1 - - -
Community development workers, Permanent 1 - 1 100%
Community development workers, Temporary - 13 - -
Conservation labourers, Permanent 2 - - -
Diplomats, Permanent 1 - - -
Farm hands and labourers, Permanent 20 - - -
Farm hands and labourers, Temporary 2 - - -
Finance and economics related, Permanent 2 - - -
Financial and related professionals, Permanent 12 - 1 8.3%
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Employmentat

Occupation Beginning of Period pp Ter Turnover Rate

Financial clerks and credit controllers, Permanent 44 - -
Financial clerks and credit controllers, Temporary 3 - -
Food services aids and waiters, Permanent 38 7 18.4%
Handcraft instructors, Permanent 4 1 25%
Handymen, Permanent 1 - -
Head of department/chief executive officer, Temporary - - -
Health sciences related, Permanent 1 - -
Household and laundry workers, Permanent 39 2 5.1%
Human resources & organisat developm & relate prof, Permanent 5 - -
Human resources clerks, Permanent 29 1 3.4%
Human resources related, Permanent 2 - -
Information technology related, Permanent 1 - -
Language practitioners interpreters & other commun, Permanent 8 - -
Library mail and related clerks, Permanent 24 - -
Library mail and related clerks, Temporary 1 - -
Light vehicle drivers, Permanent 8 2 25%
Light vehicle drivers, Temporary 1 - -
Logistical support personnel, Permanent 1 - -
Logistical support personnel, Temporary 1 - -
Material-recording and transport clerks, Permanent 35 - -
Material-recording and transport clerks, Temporary 4 - -
Medical practitioners, Permanent 2 - -
Messengers porters and deliverers, Permanent 8 1 12.5%
Motor vehicle drivers, Permanent 7 - -
Nursing assistants, Permanent 5 - -
Other administrat & related clerks and organisers, Permanent 332 12 3.6%
Other administrat & related clerks and organisers, Temporary 46 - -
Other administrative policy and related officers, Permanent 223 4 1.8%
Other administrative policy and related officers, Temporary 2 - -
Other information technology personnel., Permanent 1 - -
Other occupations, Permanent 24 - -
Other occupations, Temporary 5 - -
Probation workers, Permanent 2 - -
Professional nurse, Permanent 7 2 28.6%
Rank: Medical officer, Permanent - - -
Risk management and security services, Permanent 1 - -
Saps, Permanent 1 - -
Secretaries & other keyboard operating clerks, Permanent 55 - -
Secretaries & other keyboard operating clerks, Temporary 2 - -
Security guards, Permanent 22 - -
Security guards, Temporary 3 = -
Security officers, Permanent 1 - -
Senior managers, Permanent 16 - -
Social sciences related, Permanent 46 3 6.5%

116




Occupation BEZT:“:::“;";::; 4| Appoi Terminati Turnover Rate

Social sciences supplementary workers, Permanent 131 - 8 6.1%
Social sciences supplementary workers, Temporary 7 - - -
Social work and related professionals, Permanent 561 1 14 2.5%
Social work and related professionals, Temporary 6 - - -
Staff nurses and pupil nurses, Permanent 8 - 1 12.5%
Statisticians and related professionals, Permanent 1 - - -

Total 1,951 24 76 3.9%

Table E 17 gives an indication of different reasons why staff leave the Department. Retirements
accounted for the bulk of the departures standing at 26.3% followed by resignations at 22.4%.
Dismissals have dropped drastically compared to the last financial year.

Tablle [ 17 = Reasons Why Staff Are Leaving the Department

Termination Type Number Percentage of Total Percentage of Total
Resignations Employment
Death, Permanent 15 19.7% 0.8%
Resignation, Permanent 17 22.4% 0.8%
Transfers 6 7.9% 0.3%
Dismissal-operational changes, Permanent 7 9.2% 0.4%
Discharged due to ill health, Permanent 11 14.5% 0.6%
Retirement, Permanent 20 26.3% 1.0%
Total 76 100% 3.9%

Table E18 below indicates employees who were promoted to another salary level as well as
employees who were granted 1% salary progression to another notch within the salary level. In
this table employees are categorized according to occupations. During the year under review
only three (3) employees were promoted to another salary level. Two (2) were promoted because
of the need to retain their services whilst the third one was a promotion on appointment. 737
officials were granted 1% salary progression to another notch within the salary level.

Table E 18 = Promotions by Occupation

, Employment | Promationsto | ISR | IR | ions
Occupation a‘Be[i':‘i:':l‘g of A"°'|'_‘:;:f'a'y asa%of | WithinSalary | asa%of
Employment Level Employment
Administrative related 16 - - 7 43.8%
Agriculture related - - - - -
All artisans in the building metal machinery etc. 4 - - 3 75%
Archivists curators and related professionals 2 - - 1 50%
Auxiliary and related workers - - - - -
Building and other property caretakers 19 - - 12 63.2%
Bus and heavy vehicle drivers 6 - - 2 33.3%
Chaplain and related professionals 1 - - - -
Cleaners in offices workshops hospitals etc. 84 - - 43 51.2%
Client inform clerks(switch receipt inform clerks) 3 - - 3 100%
Communication and information related 1 - - - -
Community development workers 1 - - 1 100%
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! 5 . SalaryLevel | Progressionsto Notch
Occupation at Be;f;’r‘i:i;‘g of A"“{‘:\Z"';:; ?asa%'of ‘;NithLin s::::: i a:.a%;f
Employment Level Employment
Conservation labourers 2 - - - -
Diplomats 1 - - 1 100%
Farm hands and labourers 22 - - 8 36.4%
Finance and economics related 2 - - 2 100%
Financial and related professionals 12 - - 6 50%
Financial clerks and credit controllers 47 - - 25 53.2%
Food services aids and waiters 38 - - 28 73.7%
Handcraft instructors 4 - - - -
Handymen 1 - - - -
Health sciences related 1 - - - -
Household and laundry workers 39 - - 28 71.8%
Housekeepers laundry and related workers - - - - -
HR & organizational development & relate professions 5 - - 2 40%
Human resources clerks 29 - - 17 58.6%
Human resources related 2 1 50% 2 100%
Information technology related 1 - - - -
Language practitioners, interpreters & other communicators 8 - - 5 62.5%
Library mail and related clerks 25 - - 10 40%
Light vehicle drivers 9 - - 5 55.6%
Logistical support personnel 2 - - 1 50%
Material-recording and transport clerks 39 - - 6 15.4%
Medical practitioners 2 - - - -
Messengers porters and deliverers 8 - - 5 62.5%
Motor vehicle drivers 7 - - 1 14.3%
Nursing assistants 5 - - 3 60%
Other administration & related clerks and organisers 378 - - 145 38.4%
Other administrative policy and related officers 225 1 0.4% 96 42.7%
Other information technology personnel 1 - - 1 100%
Other occupations 29 - - 2 6.9%
Probation workers 2 - - 2 100%
Professional nurse 7 - - 3 42.9%
Risk management and security services 1 - - - -
Saps 1 - - - -
Secretaries & other keyboard operating clerks 57 - - 20 35.1%
Security guards 25 - - 8 32%
Security officers 1 - - 1 100%
Senior managers 16 1 6.3% - -
Social sciences related 46 - - 35 76.1%
Social sciences supplementary workers 138 - - 6 43%
Social work and related professionals 567 - - 190 33.5%
Staff nurses and pupil nurses 8 - - - -
Statisticians and related professionals 1 - - 1 100
Total 1,951 3 0.2% 737 37.8%
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Table E 19 shows the number of employees who were granted 1% increase in their salaries based
on their performance as well as employees who were promoted to another salary level within the
department. In this table employees are categorized according to salary bands.

Table E 19=Promotions by Salary Band

. I Promotionsto SalaryLevel T:g::::';:::: Notch

Occupation atBeginningof | AnotherSalary | Promotionsasa% | ‘uiic 1 | Progressionsasa

Period Level of Employment Level 9% of Employment
Lower skilled (Levels 1-2), Permanent 211 - - 90 42.7%
Lower skilled (Levels 1-2), Temporary 12 - - - -
Skilled (Levels 3-5), Permanent 413 - - 151 36.6%
Skilled (Levels 3-5), Temporary 48 - - 1 2.1%
Highly skilled production (Levels 6-8), Permanent 1,101 - - 454 41.2%
Highly skilled production (Levels 6-8), Temporary 17 - - - -
Highly skilled supervision (Levels 9-12), Permanent 130 2 1.5% 40 30.8%
Highly skilled supervision (Levels 9-12), Temporary 1 - - - -
Senior management (Levels 13-16), Permanent 18 1 5.6% 1 5.6%
Total 1,951 3 0.2% 737 37.8%

Enpleyment: Beulfy

Table E 20 below indicates progress made with regard to affirmative action. The composition of the Senior
Management Echelon reflects that females represent 26.3% of this category. The majority of the department
staff are female, at 69.2%. Only 26 employees have declared their status in terms of disability.

T E20=Number of Employees (incl.Employees with disabilities) per Occupational Category (SASCO)

Occupational Cateqories Male, Male, Male, 'r\r/loatlaely Male, | Female, | Female, | Female, F?_(thlle’ Female, Total
P 9 African |Coloured| Indian White | African |Coloured| Indian White
Blacks Blacks
Legislators, senior officials 1 ) 1 1 1 4 ) ) 4 ) 17
& managers, Permanent
Legislators, senior officials
1 - - 1 - 1 - - 1 - 2

and managers, Temporary
Professionals, Permanent 230 40 3 273 12 644 81 2 727 60 1072
Professionals, Temporary 6 - - 6 - 8 - - 8 - 14
Clerks, Permanent 161 17 - 178 15 290 43 - 333 28 554
Clerks, Temporary - - - - - 3 - - 3 - 3
Service and sales workers, 4 ) ) 4 ) 3 1 ) 4 5 13
Permanent
Craft and related trades 1 ) ) 1 ) 4 ) ) 4 ) 5
workers, Permanent
Plant, machine operators & 8 1 ) 9 ) ) 1 ) 1 ) 10
assemblers, Permanent
Elementary occupations, 58 4 ) 62 1 107 4 ) m 5 176
Permanent
Other, Permanent - - - - - 1 - - 1 - 1

Total 480 62 4 546 29 1065 130 2 1197 95 1867
Employees with Disabilities 12 1 - 13 - 12 1 1 12 1 26
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Table E 21 below, indicates the composition of the department in terms of race and gender. Africans
still dominate the population of the department standing at 82.8% followed by Coloureds.

TEleE21 =Total number of Employees (incl. Employees with disabilities) per Occupational Bands

o . 1 Band Male, Male, Male, |Male,Total| Male, Female, | Female, | Female, Ft.armtalle " | Female, Total
ccupational Bands African | Coloured | Indian Blacks White African | Coloured | Indian Bl‘a,cis White ota
Top Management, Permanent - - - - - 1 - - 1 - 1
Top Management, Temporary 1 - - 1 - 1 - - 1 - 2
Senior Management, Permanent 11 - 1 12 1 4 - - 4 - 17
Professionally qualified and
experienced specialists and mid- 49 3 1 53 6 60 3 - 63 4 126
management, Permanent
Skilled technical and academically
qualified workers, junior 219 | a1 - | 260 | 20 | 617 | % 2 | 700 | 73 | 1062
management, supervisors, foremen,
Permanent
Skilled technical and academically
qualified Workers,Jun!or 6 ) ) 6 ) 10 ) ) 10 } 16
management, supervisors, foremen,
Temporary
Semi-skilled and discretionary 123 | 13 2 [ 38| 2 | 255 | 25 - | 280 | 15 | 435
decision making, Permanent
Semi-skilled and discretionary
L . - - - 0 - 1 - - 1 - 1
decision making, Temporary
Unslglled and defined decision 71 5 ) 76 ) 15 - ) 127 3 206
making, Permanent
Not Available, Permanent - - - - - 1 - - 1 - 1
Total 480 62 4 546 29 1065 130 2 1197 95 1867

Table E 22 below, reflects appointments made during the financial year. Employees employed
are distributed in terms of race and gender. Females employed during this period were in the
majority at 70.8 % of the total appointments made.

TBlRE22=Recruitment

Occupational Bands Male,

African

Male,
Coloured

Male,
Indian

Male, Total
Blacks

[Male, White)

Female, Female,
African | Coloured

Female, Female,
Indian  |Total Blacks|

Female,
White

Total

Top Management,

Temporary !

Skilled technical and
academically qualified
workers, junior 3
management, supervisors,
foremen, Temporary

Semi-skilled and
discretionary decision -
making, Permanent

Unskilled and defined
decision making, 3
Permanent

1

1

- 1

Total 7

24
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Table E23 below, indicates the number of employees who were promoted as well as those who
were granted salary progressions during the period under review according to race, gender and
disability.

TblaE28B=Promotions

Occupational Bands

Male,
African

Male,
Coloured

Male,
Indian

Male, Total
Blacks

Male, White

Female,
African

Female,
Coloured

Female,
Indian

Female,
Total Blacks|

Female,
White

Total

Senior Management,
Permanent

Professionally qualified and
experienced specialists
and mid-management,
Permanent

Skilled technical and
academically qualified
workers, junior
management, supervisors,
foremen, Permanent

Semi-skilled and
discretionary decision
making, Permanent

Semi-skilled and
discretionary decision
making, Temporary

Unskilled and defined
decision making,
Permanent

31

59

29

27

20

35

79

35

31

39

226

71

77

53

41

279

86

83

35

82

407

131

117

Total

147

32

181

415

76

491

50

740

Employees with Disabilities

Table E24 reflects the number of employees who left the department.

1

The data is presented in

terms of the occupational bands and is categorized according to race and gender. It is evident
that the majority of employees who left the department were African Females who represents
47.4% of the total terminations.

TbleE24=Terminations

Occupational Bands

Male,
African

Male,
Coloured

Male,
Indian

Male, Total
Blacks

Male, White

Female,
African

Female,
Coloured

Female,
Indian

Female,
Total Blacks|

Female,
White

Total

Professionally qualified and
experienced specialists
and mid-management,
Permanent

Skilled technical and
academically qualified
workers, junior
management, supervisors,
foremen, Permanent

Semi-skilled and
discretionary decision
making, Permanent

Unskilled and defined
decision making,
Permanent

21

34

23

Total

22

36

44

76
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Table E25 below, gives an indication of the employees against whom disciplinary action was taken
during the course of the year. The employees are distributed according to race and gender.

TablsE23=Disciplinary Action

Male, Male,

Occupational Bands African | Coloured

Male, |Male, Total
Indian Blacks

[Male, White|

Female, Female,
African | Coloured

Female,
Indian

Female,
Total Blacks|

Female,
White

Total

Total 25 -

- 25

27

2

29

54

Table E26 provides an indication of the number of staff trained during the year under review by

race, gender and disability.

Tl E28=Skills Development

N Male, Male, Male, |Male, Total . Female, Female, Female, Female, Female,

occupatlonal Bands African Coloured Indian Blacks Male, White African Coloured Indian [TotalBlacks| White Total
Legislators, Senior Officials 19 . 5 21 14 3 ) 17 1 20
and Managers
Professionals 27 17 - 44 70 12 1 83 7 135
Techmqans and Associate 93 2 ) 115 133 3 ) 156 4 575
Professionals
Clerks 135 21 1 157 251 61 3 315 7 483
Service and Sales Workers 12 3 - 15 12 - - 12 - 27
Total 286 63 3 352 480 99 4 583 19 960
Employees with Disabilities 4 - - 4 5 - - 5 - 9

PAROAMERER REWATCS

To encourage good performance, the department has granted the following performance
rewards during the year under review. The information is presented in terms of race, gender

and disability.
TallsE27=Performance Rewards by Race, Gender and Disability
Race, Gender and Number of Total Percentage , Average Cost per
I .. of Total Cost (R'000) .
Disability Beneficiaries Employment Beneficiary (R)
Employment

African, Female 180 1073 16.8% 1,925 10,694
African, Male 78 478 16.3% 940 12,051
Coloured, Female 20 130 15.4% 211 10,550
Coloured, Male 10 62 16.1% 107 10,700
White, Female 23 95 24.2% 267 11,609
White, Male 6 29 20.7% 115 19,167
Total 317 1867 17% 3,565 11,246
Employees with 1 26 3.8% 16 16,000
Disabilities

Information on employees who were granted performance rewards is presented according to
Salary Bands for all personnel below SMS.
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Telblla E 28 = Performance Rewards by Salary Band for Personnel below Senior Management

Service
Race, Gender and Disability Number of Total Percentage Cost(R'000) | AverageCost per
Beneficiaries Employment of Total Beneficiary (R)
Employment
Lower skilled (Levels 1-2) 18 216 8.3% 73 4,056
Skilled (Levels 3-5) 43 445 9.7% 247 5,744
Highly skilled production (Levels 6-8) 197 1079 18.3% 2,161 10,970
Highly skilled supervision (Levels 9-12) 59 127 46.5% 1,084 18,373
Total 317 1867 17% 3,565 11,246
T E29=Performance Rewards by Critical Occupation
Critical Occupation B':::f'zf;:: < Em;z;a;'ent :EEEEE :t Cost(R'000) A;:;aesf;iec i(;or;t([;fr

Administrative related 12 36 33.3% 269 22,417
Aucxiliary and related workers 8 193 4.1% 41 5125
Bus and heavy vehicle drivers 1 2 50% 9 9,000
Cleaners in offices workshops hospitals etc. 10 120 8.3% 45 4,500
Communication and information related 2 2 100% 47 23,500
Community development workers 12 96 12.5% 147 12,250
Computer programmers. 1 1 100% 9 9,000
Finance and economics related 3 3 100% 64 21,333
Financial and related professionals 8 11 72.7% 95 11,875
Financial clerks and credit controllers 8 47 17.0% 69 8,625
HR & organisational development & related professions 1 2 50% 26 26,000
Human resources clerks 13 35 37.1% 150 11,538
Human resources related 6 17 35.3% 110 18,333
Library mail and related clerks 7 38 18.4% 54 7,714
Light vehicle drivers 1 13 7.7% 8 8,000
Logistical support personnel 14 49 28.6% 163 11,643
Material-recording and transport clerks 8 53 15.1% 50 6,250
Messengers porters and deliverers 5 15 33.3% 23 4,600
Other administrative & related clerks and organisers 46 361 12.7% 295 6,413
Other administrative policy and related officers 50 186 26.9% 585 11,700
Other information technology personnel. 7 9 77.8% 106 15,143
Probation workers 3 43 6.9% 23 11,500
Professional nurse 1 5 20% 10 10,000
Secretaries & other keyboard operating clerks 8 52 15.4% 49 6,125
Social sciences related 12 26 46.2% 266 22,167
Social work and related professionals 70 452 15.5% 852 12,171
Total 317 1,867 17% 3,565 11,246

No performance rewards were awarded to members of the Senior Management Service during the year under review.
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The department did not employ any Foreign Workers during the period under review.

Leave Uilisatfom

Table E30 below, indicates the total number of sick leave days taken by employees during the
leave cycle ending on 31 December 2003.The information is presented according to salary bands
and gives an indication of the average number of leave taken per employee and estimated cost
incurred due to employees being on leave. The table also shows that, employees on salary levels
6-8 take leave at a higher rate than other levels.

TblaE80=Sick Leave for Jan 2003 to Dec 2003

%D ith Number of % of Total Total number
sal Band Total D Mar;‘ml pl pl ge Days d Cost of days with
alary ban otalbays C t:' 'cf. using Sick using Sick perEmployee (R'000) medical
ertification Leave Leave certification
Lower skilled (Levels 1-2) 1,031 94.4% 125 10.8% 8 133 973
Skilled (Levels 3-5) 1,856 89.9% 248 21.5% 7 335 1,668
Highly skilled production (Levels 6-8) 5,230 83.6% 707 61.3% 7 1,689 4,370
Highly skilled supervision (Levels 9-12) 507 94.7% 68 5.9% 7 286 480
Senior management (Levels 13-16) 64 98.4% 6 0.5% 11 99 63
Total 8,688 86.9% 1,154 100% 8 2,542 7,554
TbleEB1 =Disability Leave (Temporary and Permanent) for Jan 2003 to Dec 2003

%D ith Number of % of Total Total number
sal Band Total D oMaﬁw: pl I A geDays | Esti dCost | ofdayswith
alary ban otalbays c th' m:. using Disability | using Disability | per Employee (R'000) medical
ertification Leave Leave certification
Lower skilled (Levels 1-2) 108 100% 3 15% 36 15 108
Skilled (Levels 3-5) 4 100% 1 5% 4 1 4
Highly skilled production (Levels 6-8) 317 100% 14 70% 23 109 317
Highly skilled supervision (Levels 9-12) 24 100% 2 10% 12 18 24
Total 453 100% 20 100% 23 143 453
TllRESR=Annual Leave for Jan 2003 to Dec 2003
Salary Band Total DaysTaken | Averagep: pl p
Lower skilled (Levels 1-2) 3,995 19 206
Skilled (Levels 3-5) 8,965 21 435
Highly skilled production (Levels 6-8) 24,003 22 1,079
Highly skilled supervision (Levels 9-12) 2,547 20 127
Senior management (Levels 13-16) 293 15 20
Total 39,803 21 1,867
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TbleE88=Capped Leave for Jan 2003 to Dec 2003

Toutdasol | Avagenumber [ Apsecrped [ oinumier T Numbore
Salary Band ‘a":’::e ':a"e °fd:'f;;';ee';"°’ ployeeasat31 ilableat31 | at31December
December2003 | December2003 2003
Lower skilled (Levels 1-2) 79 - 45 10,173 224
Skilled (Levels 3-5) 248 2 55 23,662 427
Highly skilled production (Levels 6-8) 534 3 61 66,434 1084
Highly skilled supervision (Levels 9-12) 24 - 105 13,325 127
Senior management (Levels 13-16) 3 - 75 1,276 17
Total 888 5 61 11,4870 1879
TeblaEB4Leave Payouts
Reason T°'(a[:,;,oo) Number of :m. gePay R)
Leave payout for 2003/04 due to non-utilisation of leave for the previous cycle 65 7 9,286
Capped leave payouts on termination of service for 2003/04 828 39 21,231
Current leave payout on termination of service for 2003/04 36 12 3,000
Total 929 58 16,017
Healkh and Sefety
T EBS=Steps taken to reduce the risk of occupational exposure
Units/categories of employees identified to be at high risk of Key steps taken to

contracting HIV & related diseases (if any)

reduce the risk

Employees working at Places of Safety / Secure Care Centres

Advocacy programme

TebleESB8=Details of Health Promotion and HIV/AIDS Programmes

Question Yes | No | Details, if yes

1. Has the department designated a member of the SMS to implement| Yes | - | MrNH Gola: Senior Manager: Human
the provisions contained in Part VI E of Chapter 1 of the Public Service Resources
Regulations, 20017 If so, provide her/his name and position.

2. Does the department have a dedicated unit or have you designated| Yes | - |2 units have been assigned with this
specific staff members to promote health and well being of your task and the budget of R300 000.00 was
employees? If so, indicate the number of employees who are involved allocated
in this task and the annual budget that is available for this purpose. Ms Mnyanda, Ms Koto and Mr Dliwayo

3. Has the department introduced an Employee Assistance or Health | Yes - | HIV/AIDS, Disability, Addiction, Stress and
Promotion Programme for your employees? If so, indicate the key Trauma
elements/services of the programme. Mr Dliwayo, Ms Koto and Ms Mnyanda

4. Has the department established (a) committee(s) as contemplated in| - No |-

Part VI E.5 (e) of Chapter 1 of the Public Service Regulations, 20017 If so,
please provide the names of the members of the committee and the
stakeholder(s) that they represent.

5. Has the department reviewed the employment policies and practices| Yes | - | HIV/AIDS workplace policy
of your department to ensure that these do not unfairly discriminate
against employees on the basis of their HIV status? If so, list the
employment policies/practices so reviewed.

6. Has the department introduced measures to protect HIV-positive| Yes, | - |Prevention of stigmatisation &
employees or those perceived to be HIV-positive from discrimination? If Discrimination, confidentiality & Disclosure,
so, list the key elements of these measures. Performance Management, Occupational

Health & Safety, Educational Training.

7. Does the department encourage its employees to undergo Voluntary| Yes | - |None
Counselling and Testing? If so, list the results that you have achieved.

8. Has the department developed measures/indicators to monitor &| - No |-

evaluate the impact of your health promotion programme? If so, list
these measures/indicators.
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Disdiplinary Mexars

No Collective Agreements were entered into between the department and Labour Unions.

TebleE87=Misconduct and Disciplinary Hearings Finalised

Outcomes of Disciplinary Hearings Number Percentage of Total
Dismissals 12 25.6%
Final Written Warning 17 36.2%
Written Warning 4 8.5%
Suspension without pay 9 19.1%
Demotions 3 6.4%
Not guilty 1 2.1%
Counselling 1 2.1%
Total 47 100%
T ESB=Types of Misconduct Addressed and Disciplinary Hearings
Type of Misconduct Number Percentage of Total
Fraud & Theft 22 46.8%
Absenteeism 9 19.1%
Insubordination 2 4.2%
Misappropriation 6 12.9%
Alcohol Abuse 3 6.4%
Gross Negligence 3 6.4%
Sexual Abuse 1 2.1%
Incapacity 1 2.1%
Total 47 100
TebleESO=Grievances Lodged
Number of Grievances Lodged Number Percentage of Total
Resolved 258 94.5%
Not resolved 15 5.5%
Total 273 100%
TebleE4@=Disputes Lodged
Number of Disputes Lodged Number Percentage of Total
Upheld 1 48
Dismissed 12 57.1
Still in dispute 6 286
Settled 2 9.5%
Total 21 100%
TeblaE4 = Strike Actions
Strike Actions Number

Total number of person working days lost
Total cost (R'000) of working days lost

Amount (R'000) recovered as a result of no work no pay
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TalbleE4R=Precautionary Suspensions

Precautionary Suspensions

Number

Number of people suspended

Cost (R'000) of suspensions

Number of people whose suspension exceeded 30 days
Average number of days suspended

9
1
(Undetermined)

Training

TbleE4B=Training Needs Identified

. Other
Occupational Categories Gender Employ- Leal:ner- Skills Programmes & other short formsof | Total
ment ships courses .
training
Fermnale 7 ) + Leadership & Management - -
Legislators, senior officials and + Strategic capability & leadership
managers Male ) ) -
Professionals / Middle Female - - * Project Management ) )
M + People Management & Empowerment
anagers ,
Male 291 -
r | + Communication Skills - -
Clerks emale B ) + Organisational Development
Male 193 - )
| + Gender Analysis & Planning - -
Service and sales workers Female 369 ) + Coaching and Monitoring for
Managers R
Male 4 -
Craft and related trades Female 6 - * Stress Management ) )
+ HIV/AIDS Programmes
workers
Male 1 - -
Female 114 - *+ Report Writing - -
+ Recordkeeping and Management of -
Information
+ Social Security Course / SOCPEN
Elementary occupations * PERSAL Training
y P | + Grievance Procedure
Male 63 ) + SHE Incident Investigation Skills
+ Advanced Computer Skills
+ Basic Accounting
+ Risk Management & Loss Control for
Safety Health Environment
Telslla B44=Training Provided
. Other
Occupational Categories Gender To.tal Lear.ner- Skills Programmes & other short formsof | Total
Trained | ships courses -~
training
Female 7 - Leadership & Management - -
Legislators, senior officials and Male 14 _ Leadership & Management _ -
managers
Female 1 - Post Grad. Dip in Soc.Security - -
Male 3 - Post Grad. Dip in Soc.Security - -
Professionals Female 60 - Management Info. System - -
Male 24 - Management Info. System - -
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Other

Occupational Categories Gender T:;:'el d Les?:;::r- Skills Progra:;Tressef( other short forn.nf of | Total
training
Clerks Female 45 - Management Info Systems - -
Male 31 - Management Info Systems - -
Female 7 - Dip.In Soc. Security & Labour Law - -
Male 6 - Dip.In Soc. Security & Labour Law - -
Female 32 - Certificate In Social Security - -
Male 21 - Certif. In Social Security - -
Female 17 - Basic Accounting - -
Male 6 - Basic Accounting - -
Female 10 - PFMA - -
Male 8 - PFMA - -
Female 9 - Fundamentals of Budgeting - -
Male 10 - Fundamentals of Budgeting - -
Female 9 - Introduction to Microsoft Word - -
Male 5 - Introduction to Microsoft Word - -
Female 5 - Introduction to Microsoft Excel - -
Male 2 - Introduction to Microsoft Excel - -
Female 3 - Introduction to Microsoft Windows - -
Male 6 - Introduction to Microsoft Windows - -
Female 3 = Internet & Email - -
Male 4 - Internet & Email - -
Female 9 - Communication for Finance - -
Male 8 - Communication for Finance - -
Female 20 - Fundamentals of Procurement - -
Male 24 - Fundamentals of Procurement - -
Female 2 - PPPFA and Regulations - -
Male 5 - PPPFA and Regulations - -
Female 6 - Tender Procedures in Public Service - -
Male 1 - Tender Procedures in Public Service - -
Female 2 - Understanding Government - -
Male 0 - Understanding Government -
Fomale 357 ) Applied Computer Literacy & Office ) )
Management
Male 179 ) Applied Computer Literacy & Office ) )
Management

Female 3 - Records Management - -
Male 1 - Records Management - -
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Infury on Duty

There were only five (5) employees who were involved in incidents of Injury on duty. The injuries
were of such a nature that they required basic medical attention only.

TeblaE4B=Injury on Duty

Nature of injury on duty Number % of total
Required basic medical attention only 5 100%
Temporary Total Disablement - -
Permanent Disablement - -
Fatal - _
Total 5 100%

Consultant Appeinimants

TbleE4B=Report on consultant appointments using appropriated funds

Total number of

Contract value in

National Food Emergency Program

Project Title consultants that Duration: Work days
. Rand
worked on the project
Back Office Project 43 105 13,912,541
Social Security Reconciliations 4 240 3,500,000
Internal Audit 2 105 1,200,000
Integrated Community Registration Campaign 2 105 20,000,000

Total number of projects

Total individual

Total duration: Work

Total contract value

National Food Emergency Program

consultants days in Rand
Back Office Project 15 378 34,121,970
Social Security Reconciliations 4 240 3,500,000
Internal Audit 2 315 2,100,000
Integrated Community Registration Campaign 2 105 20,000,000
National Food Emergency Program
TlbleE47= Analysis of consultant appointments using appropriated funds, i.t.o. HDI
Percentage Number of
Project Title Percentage ownership management by HDI Consultants from HDI
by HDI groups groups that work on
groups the proi
project
Back Office Project 40% 40% 26
Social Security Reconciliations 100% 100% 4
Internal Audit 100% 100% 2
Integrated Community Registration Campaign 100% 100% 2
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TEleE4B=Report on consultant appointments using Donor funds

Project Title

Total number of
consultants that
worked on the project

Duration: Work days

Donor and Contract
value in Rand

Electronic Filing System - IPSP

Project Title

Total individual

Total duration: Work

Total contract value

consultants days in Rand
Electronic Filing System - IPSP
TablaE49=Analysis of consultant appointments using Donor funds, i.t.o. HDI

Percentage Number of
Project Title Percentage ownership management by HDI Consultants from HDI
by HDI groups groups that work on

groups .
the project

Electronic Filing System - IPSP

130




09|St'¢ L 9|lqojoyYy |yd31D HIAY I 194N OZN payly
V| Sh'e L 3|y!ebur °yd91) HIAY IN SI9I4IN OZN Payy
SL|SY'C L equiayiweAis |yd33.1) HIAY IN 2J9I4IN OZN payly
8| s¥'e L eja|nqeAls °yd91) HIAY IN SI9I4IN OZN Paylvy
S6L (ST LLL OMZISIYNeS °y391) HIAY IN USIIN OZN pay|y
| she L exjolis 9ydald nnew SIBIIN OZN payly
8¢ | ST L 1ZOJIS MUN|ON °yd91) anjew SI9I4IN OZN Payy
8 | S'C L 1uamsiAueyn3 |yd31) njey IBIIN OZN pajyly
ov | St'e L buejeyioyy) |yd91) anjew SI9I4IN OZN payly
or | St'e L eueduoyig 9ysa1) new SR IN OZN Payvy
9e|S¥C L Buayey| aydsald anjey SIBIIN OZN payly
09| St'e L enyInyL °yd91) anjew SI9I4IN OZN Paylvy
/v sve l ojoxnpuey] ETEETS) 1ney 212141\ 0zZN payy
6v | St L e|asey 9ydald anjey SIBIIN OZN payly
09| stz L ueAUINN aydza1D nnjepy RN OozZN payy
09|St'¢ L obuepy aydsald njey UIBI4IN OZN pajyly
0g | St'e L niunjoN 9ydald new SI9I4IN OZN payly
05| St'e L 9sjowoyd 9yd91) unew SR IN OZN Pay|y
09|St'¢ L Buiseydapy 9ydald ey SIBIIN OZN payly
09|St'e L obeyiiA Injew °yd91) anjew SI9I4IN OZN Payly
0g|S'e L s|adojams| |yd91) ey UBIIN OZN pajyly
¥ [ St L 0321109 9ydald anjew SIBIIN OZN payly
09|St'¢ L g[9|pwinyd |yd9.1) anjew SR IN OZN pay|y
9t |St'e L nuasiy aydsald njey SIBIIN OZN pajyly
v |Sre L luenydnyy °yd91) anjew SI9I4IN OZN payly
auembuoz|
09|St'C L eAueyy °yd913 unew SR IN OZN Payvy
I |Sr'e L eAngey 9ydal> njey 2J9I4IN OZN payly
vy | 8Tt Ll S|ywoziy °yd91) anjew SI9I4IN OZN Payvy
0S| st'e L 1pasa |yd3.1) S[oleleN-INeN SJ9I4IN OZN pajyly
EARS 44 l aueAulsel aydald EIE A tE =] EICYERINY] OZN pay|y
0S| 8Tt Ll epssyleg °9yaaid o[olieleN-INeW SI9I4IN OZN Payvy
LE|SY'C L S|Yn3oyiayy ?yd91> ololeIeN-NINjey UBI4IN OZN pajyly
211UdD aled)

AR VAR V/N Jo3je eyll|oN a1e) Aeq |e1>ads HIAY IN SI9I4IN OZN payly
a3siaisans oN 1SOD 1INN | T3ATT ODN jo sweN adAL 0DN umoy/isia-ben ealy Ayjedpiuny 1s1q

W ERIMMEININRN

1

3

1



1S |sve | ahueynyey ayda) EIETERIN] QI IN OZN pay|y
09| sve L SURWN | JOMOT aydai) EIETERIN] EIETERINY OZN pay|y
9| SP'C L O|OXON aydal) EIETERIN] Q4N OZN pay|y
09| sz | lueuepadN aydai) EIETERIN QIR IN OZN pay|y
09|s+'C ! gIOHIN ayzaid Q1214 IN BIEIERU OZN paijly
€S [Sre l 1USMYSIDIMBN aydal) EIETERIN EIEIERINY] OZN pay|y
09|St'C ! syyezisey ayzaid QU214 IN SURU4IN OZN paijly
09| sv'e l oAueyyouez EIVpEY ) EIEIERIN EIEIERIN] OZN pall|y
os|sve L 309553 aydai) EIETERIN] EIETERIIY OZN pay|y
ye|sye l SMZISISNA ayda) QU4 IN EIEVERIN OZN P3|y
velsye | NY19M|0ANA aydal) EIEJERIN EIEJERI OZN pall|y
09|st'C L 3lyis aydaid QU214 IN SURU4IN OZN paijly
0s | stz ! npunydis aypa1D HIAY I DEERY OZN payly
Ss|sve L nuy1aj2bur aydaid HIAY IN Q44N OZN paijly
09|St'C ! ninzayd ayza1d HIAY IN SR OZN paljly
09 S+ ! oAueynNzaA ayzaid HIAY I Q424N OZN paijly
09|st'C l oAnaouls aydaid HIAY IN SIRI4IN OZN paijly
09|st'C ! o3(eqnT ayzaid HIAY IN QUSU4IN OZN paijly
09 |sv'T L euezeqed) aydaid HIAY IN 44N OZN paijly
St | SPe L BQ9OUON aydaid HIAY IN SURI4IN OZN paljly
09|s+'C ! OpaJUON ayzaid HIAY I BIEYERI OZN paijly
09 |stv'T L 0509 lueWeyRYd aydaid HIAY IN Q44N OZN paijly
09 |sv'T ! usquinyis ayzaid HIAY IN SURU4IN OZN paljly
SS| stz L ekeyyepy aysan HIAY IN 24aI4IN OZN P3|y
15| st L ayyezisely aydaid HIAY IN SURU4IN OZN paijly
LS| St'C ! IP3eN ayza.d HIAY IN QUSI4IN OZN paljly
09 |sv'T L IUSAOA aydaid HIAY IN 44N OZN paijly
Sv| syt ! luewexeyd ayzaid HIAY IN SURU4IN OZN paijly
s sve ! BUION ef3|nqeAis ayaD HIAY I BEERY OZN payly
09 | ST L UIZO[YW aydaid HIAY IN Q44N OZN paijly
w|sre ! luewez ayzaid HIAY IN SURI4IN OZN paljly
s |sve L opueyIng aydaid HIAY IN QUaI4IN OZN paijly
St | SPT L luisyuobepy aydaid HIAY IN SURU4IN OZN paijly
8/1|8TY _ kg ayza.d HIAY I BIEYERU OZN paijly
¥S | sve L a|nyiselN aydaid HIAY IN 24aI4IN OZN paijly
LL|SPT L 3lyngnpueylis ayzaid HIAY IN SURU4IN OZN paijly
a3siaisans oN 1SOD LINN | 73A31 | ODNjosweN adAL 0DN umoy/isia-ben eauy Anjedpiuniy i@

32

1



Sy |sye | oAueyyouez ETRETS) yuomianng yromianng 9|01eWy
oz stz | ojoxnydis ETEETS) yriomianng yriomianng dj01eWY
s | svz | ENEETe) ayda1D yuomianng yuomianng BSEINY
o ka4 | oAueyynjoN ayda1D) yuomianng yromianng BSEINY
09| St'e l SPUOWON aydan yuomianng yuomianng d|01eWy
DV 8/8XL'MS8/8X L |76¥189Y V/N SM4D "B10 MBS D0 nnNWIzWN ninJjwizwn OZN Payvy
0g|Sr'e L lujuesey 9yda1) nNJWIZWN nnNjWizwn OZN pay|y
oy |St'e L equisyiauis 9ydal>) ninywizun nNjWizwn OZN payly
09|st'¢ L umbno 9yda1D ninjwizun nnywizwn OZN Payy
09| stz | owezwWoN ETEETS) nnNywizwn ninyWizwn 0zZN Payy
09|st'¢ L Iueuepuey] 9ydalD ninyjwizun ninjwizwn OZN payly
09|st'¢ L eAWRUIS 9yd91) nnjwizun nnjwizwn OZN Pay|vy
0g|sr'e L exney 9ydal> ninywizun nNjWizwn OzZN payly
LE| ST L 9[9due) 9yda1D ninyjwizun ninjwizwn OZN payly
09|St'¢ L Jueg ysem |yd91) nNjWIzWN nnNjWizwn OZN pay|y
v | ST L exnyInyiedis 9ydal>) ninywizun nnNjWizwn OZN payly
ov | Sv'e L GoJ0H IN 9yda1) ninjwizun nnywizwn OZN Payvy
09|St'¢ L 1Zamyy| |yda13 ninywizun ninjwizwn OZN pajyly
09|st'e L BR|PUIINA °yd3.1) ninywizun ninJjwizwn OZN payly
09|St'¢ L SINYAIsey |yd9.1) nnywizun nnyjwizwn OZN Payvy
ot | S¥'C L oquiefiuekiu) aydal niNYyWizwn ninNYwizwn OZN pay|y
SS [ SPe L eqejul|pns °yd39.1) ninyjwizun nnyjwizun OZN Payvy
09| stz l ewleAuibueg ETEETS) nnNywizwn nnywizwn 0zZN payy
ot | S¥'C L embemo) Aog aydal) niNYywizuwn niNYwizwn OZN pay|y
09| st'e L eAueyy 9yda1) nnjwizun nnYwizwn OZN Payvy
| Sh'e L leelplapuoy 9ydal) ninywizun nnjwWizwn OZN pajyly
ST |sve L opascun 9yda1D ninywizun ninjwizwn OZN Pyl
or | S¥'e L 54919415 9yd91) nnywizun nnyjwizwn OZN Payv
(eyxeqexbn)

o¢ [ sz L dpweziz aydaD 21914 IN EJEIRRIN 0ZN payly
0g | St'e L OpueyIn|oN °yd91) o194 IN SISIIN OZN pay|v
sy | syz l (luswiag)luewez aydald 21914 IN 212141\ 0zZN payy
09 | stz L juabue ayda1D 21914 IN 21214 IN 0zZN payly
24144 L B|PE|pPOS 9disnf 9yda1) 9914 IN SISIIN OZN pay|y
SC|Sy'e L luesibuiz aydsald Q4914 IN SUIBIIN OZN pajyly
S| Sre L 1usfuoyw 9yda1d 94914 IN SUIBIIN OZN pay|y
a3siaisans oN 1SOD LINN | T3AT1 ODN jo swen adA1 0OON umoy/isig-ben ealy Ayjedpiuny 1s1q

33

1



/S| sve | BMIUSS I[YOYNIA |ayda1) amyewebby yriomianng BSEINY
or|sre l oAueyyouez {ayda1D ENEUES) yuomianng S|01eWy
65| ST L oAnAn7 aydaid EEES) yriomianng dj01eWyY
SoL | stz | SS[ aURIUDD |ydaid ECINES) yriomianng BSEINY
0S| stz l 13Ue|IpUOY| aydaid ENEIES) yyiomianng dj01eWY
99| ST Ll 3IRIPAIZ aydaid aueud) yromianng 3j01eWyY
S| St | 1ueylequin4 |yda1D EEIES) yuiomianng Sj01eWyY
8y | Sz | nyiajobuog aydald ENENES) yriomianng dj01eWY
el | SPe | e|yl4 oyaL aydaid ENENES) yriomianng 3j01eWY
oc | st | uenyy| Y91 ENEUES) yromianng BGEINY
S9|S¥'e | euip aydai) aueua) yuomianng 9|01ewy
Sy | ST | es|pueA ETEETS) ENCINES) yriomianng BSEINY
vy | St l uePADUISEIA aydald aueu) yriomianng dj01eWY
89| Stz | sbulds-oxa] aydaid aueud) yromianng 3j01eWY
86| St'C | 0gqoD-0qoD ETEES) EVEES) yuomianng BSEINY
i a4 l B EIEREES) aydald aueu) yriomianng dj01eWy
SS|sye | 1uamsiAueyyn|g aydaid sueua) yromianng 3j01eWY
8y | Sz | oAueyyn ETEETS) yyiomianng yriomianng dj01eWY
wlsre | ebuesjejebepy aydaid yriomianng yriomianng dj01eWy
ov | St'e | ebunN ETEETS) yuomianng yromianng BSEINY
8/ |sve | e aydald yyiomianng yriomianng dj01eWY
S| Ste l ANENCERTS aydaid yriomianng yriomianng 3j01eWy
0g|sr'e | juejwnyd aydxa1D yuomlanng yromianng BSEINY
00l | S¥'C L ©)3q| JO Spuali4 aydal) yuomianng yromianng 9|0lewy
or|ste | 140443 pooD aydaid yruomianng yuomianng BSEINY
8¢ | st | SIUUIM ETEETS) yriomianng yriomianng 3j01eWY
og|st'e l njueqge|ozis |ayda1) yriomianng yriomianng 9|01eWY
or | St'e | IPUBUWION |yda.D yuomianng yromianng BSEINY
Sy | sz | esiAueyy aydald yriomianng yriomianng dj01eWY
vy | SY'C | anyyIse aydaid yriomianng yriomianng 3j01eWy
5 Ko vrd | 1uamsiAueyy| aydza1D) yuomlanng yuomianng BSEINY
S| St L eweydeyd aydald yriomianng yriomianng aj01eWy
19| stz | ol3;pwndwop ETRETS) yuomianng yromianng BSEINY
6¢| ST | dpwWeziz ETEETS) yyiomianng yriomianng dj01eWY
8¢ | st | 3|yngouez aydaid yriomianng yromianng 3j01eWy
or | St'e | oslAo Y31 yuomlianng yromianng BSEINY
a3siaisans oN 1SOD LINN | 73A31 | ODNjosweN adAL 0DN umoy/isia-ben eauy Anjedpiuniy i@

34

1



dwedspasN
S| S¥C l awezpN aydza1D -uopuoT ise3 uopuoise] 3|01eWy

SpuejmaN
69 8Tt Ll SpueIM3N dueq|s| EliETp} -uopuoT 1se3 uopuo iseg S|01eWY
6¢ | sz | juamsiAueyyn|3 aydan uopuo1se] uopuoise] d|o1eWY
or | St'e | owezwop ETRETS) uopuoise] uopuoise3 S|01eWY
sl syt l owezwop ETEETS) uopuoT iseg uopuoT iseg dj01eWY
0S| st l awez|sely ayda1D uopuoise] uopuoise] BSEINY
95| St'e | 1ueAnp EITBETR) uopuo isej uopuo ise] S|01eWY
oz |sve l SpPUOWON aydald uopuoT ise3 uopuoT iseg dj01eWY
68| ST l eqny | ayda1) uopuoise] uopuoise] BSEINY
85| st | NYI2MOWPZ|A| aydxa1D) uopuo 1sej uopuo isej BSEINY
6v | 8TV Ll aueSIUOQISeIAl aydan uopuo1se] uopuoise] 9|o1eWY
09| stz | aleD) Aeq eqemn aydza1D uopuo ise] uopuo ise] S|01eWY
00l | 8CY [ nyiajequiayy| aydald uopuo iseg uopuoT iseg dj01eWY
SS|Sy LLL ssosopay odwon aydaD uopuoise] uopuoise] 9|01eWy
DV 8/8X1L'MS8/8X1L[T6¥L89Y V/N SM4D [JIXVENSLN yuomianng yuomisnng 9|0jewy
og|sre | NYIaM|0padN aydald amypewebby yriomianng dj01eWY
Sy | ST | juamfor ayda1D amyyewebbN yuomianng BSEINY
LE] ST l EIES aydald amypewebby yyiomianng 3j01eWyY
wlsre L NINY3Woy| aydan amydewebbN yuomianng dl01eWY
wlshe | 2IOON EVEETS) amyyewebbn yromianng BSEINY
Y| SP'T | Op3adUON EVETS) amyyewebbn yromianng 9j01eWY
wlsre | nysjeyi aydan amyewebbn yuomianng 9|01eWy
el sre | owle|n|oN EVEETS) amyyewebbn yromianng BSEINY
SS | sve L jueweyeyd aydan amydewebbN yuomianng 9|01eWY

ezeyeuely

or | st'e | ojnquinyyIs |ayda1) amyewebby yuomianng 9|01eWy
9¢ | sv'e | juipuobuey EIETS) amypewebby yriomianng dj01eWY
/S| svT L 0|oxouls aydan amydewebby yuomianng dl01eWY
w|sre | elagnbyuopN ETRETS) amyyewebbn yromianng BSEINY
[T SP'T | 15e|ON EITETS) aMmyyewebby yuomianng 9|01eWY
ot | S¥'C | OANT aydal) amyyewebbn yuomianng 9|01ewy
ov | stz | 3l2gqngoN ETRETS) amyyewebby yuomianng BSEINY
ot | S¥'C L ayeznynaA aydaid) amydewebb yuomianng 9l01eWY
8¢ [ stz | MNAISE aydxaD amyyewebbn yuomianng BSEINY
a3siaisans oN 1SOD 1INN | T3ATT ODN jo sweN adA1 0ODN umoy/isia-ben ealy Ayjedpiunpy 1s1q

35

1



¢l |sye | O|9|9PUOZUON aydai) | yoesgy-uopuoise] uopuo1se3 S|01eWY

Sy |sve | oAueyyn ayda1) | yoeagy-uopuoises uopuo i1sej 9|01eWY
SpuejmaN

6€ | st | eweyeydos aydan -uopuo iseg uopuo1se3 d|01eWY
dwedspasN

SS|sye | luewez ElVpETp) -uopuo 1seg uopuo1se3 S|01eWY
SpuejmMaN

S/|sve l o[ajpwndwoN [ayda1) -uopuoT 1se3 uopuo ise] 9|01eWY

celsye | euefip Y21 | eIS|aMY-Uopuo 1se] uopuo1se3 S|01eWY

lz|sre | 1uam|obn|g 9aydal) | eIdjaMY-uopuO 15e3 uopuo 1sej BSEINY

¥C|S¥'C l elgjpwinyd aydal) | e1ojomy-uopuo 1seg uopuoT1seg 9|01ewy

ov | stz | NYISMOWEZ|A| 9Yda1) | eIS|IMY-UOPUOT Ise] uopuoise3 S|01eWY

9z | st | opuiydn 9yd31) | eIdjoMY-UOpUOT 1SE] uopuo 1sej d|01eWY
31gnuon

sl syt | eyyeAls aysan -uopuo iseg uopuo1se3 dl01eWY
a1gnuon

ov | stz | esiwn|y ElVpETp) -uopuo 1seg uopuoise3 S|01eWY
u01593Y

se|sye l oAueysouez aydan -uopuo iseg uopuo1se3 9|01eWY

s st l eweyeydos 3Yda1) | eISlOMY-UOpUOT Ise] uopuo1se3 S|01eWY

09|8CY Ll aWezuUoN Y231 | eIdjoMY-UOPUOT I5E] uopuo isej BSEINY

0g | st | eulezeA|s 9Yda1) | eI3jaMY-UOpUOT I1se] uopuo1se3 d|01eWY
SUBSIYN

0S| 8ty Ll SUBSIYN ElVpETp) -uopuo 1seg uopuoise3 S|01eWY
SpuejMaN

og| st | ©QgadUON /Y31 -uopuoT 1se3 uopuo iseg 9|01eWY

9z | sz | S|ywowez 9ayda.) | dwey’N uopuoT isej uopuo1se3 d|01eWY
SpuejmaN

SS|sye | abun ElVpETp) -uopuo 1seg uopuoise3 S|01eWY
SpuejmaN

S| sre | eAueyy| aydal) -uopuo 1seg uopuoTiseg 9|01ewy

8¢ | S¥'e | IZem[nunyis aydal1) | yoeagy-uopuo isey uopuoise3 S|01eWY
B|A uedUNQg

0sl [ szv Ll 19N 19124 1S [ayda1) -uopuoT 1se3 uopuo iseg 9J01eWy
a1 1104

6E|StC | A31D) 104 aydan -uopuo iseg uopuo1se3 dl01eWY
B|A ueDUNQ

oL | 8¢t Ll 9zabuog aysaD) -uopuo 1seg uopuoise3 S|01eWY

a3siaisans oN 1SOD LINN | 73A31 | ODNjosweN adAL 0DN umoy/isia-ben eauy Anjedpiuniy i@

36

1



oSl |szy Ll 19AeD 19194 1S EITETS) uopuo 1se3 uopuo 1sej 9|01eWY
88 |S¥'C L oAueysouez aydal) uopuoTiseq uopuoTiseg 9|0lewy
00l | 8¢t Ll suepadUIse ElVpETp) uopuoise3 uopuoise3 S|01eWY
sel|sve L juewez aydan uopuo1se3 uopuo1se3 9|01eWY
09| S¥'C L d|ozIsen aysan uopuo1se3 uopuoTiseg 9|0o1ewWy
8| sve | 1ueYNA EITETS) uopuo 1sej uopuo isej BSEINY
| SP'C L ayyezisey aydan uopuo1se3 uopuo1se3 dl01eWY
0€ | SP'T L ewezeAlg aysaD uopuo1se3 uopuo1se3 9|0o1eWy
05| S¥'C L esiAueyy| [ayda1) uopuo 1seg uopuo isej 9|01eWY
St ste L esiquiay aysan uopuo1se3 uopuoise3 d|01eWY
99| S¥'C L equisylaulg aysa) uopuo1se3 uopuoise3 S|01eWY
S9| st L S191epN BuIAI aydan uopuo1se3 uopuo1se3 9j01eWY
1z s¥'e L 0Qg3)| aysan uopuo1se3 uopuoise3 S|01eWY
0€ | SP'T L Spuow EITETS) uopuo 1se3 uopuo 1sej 9|01eWY
lE|SP'e L S|INAIS aydan uopuo1se3 uopuo1se3 dl01eWY
| SP'T L esequIoN |aydaD uopuo1se3 uopuo1se3 S|o1eWY
95 | S¥'T L ewezeAlg |y uopuo ised uopuo isej 9|01eWY
o | S¥'C L Ol3|apuozN aydan uopuoise3 uopuo1se3 Sl01eWY
YINOW 19}
€S| sve L juewez aysa) -uopuo 1seg uopuoise3 S|01eWY
wwo) dijoyied
selsve L eURASPN aydal) | uldag-uopuo ise] uopuo1se3 dl01eWY
09| S¥'C L juewny) aysal) |  ulag-uopuo ises uopuoTiseg 9|0lewWy
So|sve | dlyewasy aydaD | ulag-uopuoTises uopuo 1sej 9|01eWY
0S| st'e l [SE{EIEV VR aydal) ulllag-uopuo 1seq uopuo1seg 9|01ewy
€S |She L eze|eqezeAlS |sysau) | ulsg-uopuo ised uopuoTiseg 9|01ewWy
AR 44 L nya2bul|| ayda1) | ulpeg-uopuo iseg uopuo 1seg 9|0lewy
0L|S¥'C L 1K0BN uel||i aysa) | ulag-uopuo ised uopuo1se3 Sl01eWY
00L | SV LLL sewoy] alpnil ig aydaD | ulag-uopuoTise] uopuo i1sej 9J01eWY
O|l!A143d

0S| S¥'C L 2bpUAPUIM aydan -uopuo iseg uopuoise3 d|01eWY
ot | S¥'C L eweyeydos Sydai) | yoesgy-uopuoise] uopuoise3 S|01eWY
0S| S¥'T L 0[9ZNYINIUON ayda1) | see|d’\-uopuo ise uopuo 1sej 9|01eWY
L9 ST l eysie|is aydal) | see|d’|N-uopuoise] uopuoT1seg 9|01ewy
LE|SPT L S|ININYXIS 9Yd3l) | see|d'N-UOpUOT ise] uopuoT isey o|0lewy
0L|8¢t Ll esibuiz aydal) | see|d N-Uopuo ise] uopuo1se3 9l01eWY
9 | SP'T L abul|| 9yda.) | yoeagy-uopuoise] uopuo1se3 Sl01eWY
a3siaisans ON 1SOD LINN | T3ATT ODN jo sweN adAL 0DN umoy /1sia-be ealy Ayjedpiuny 1s1q

37

1



euwnieyd

85| St'e | 1yeun aydxa1D) -auesiuepy uopuo ise] 9|01eWy
euwnieyd
6E| ST l 1IZomy| aydaId -auesjuep uopuoT iseg dj01eWyY
euwinjeyd
9¢ | st'e l ETNIE ayda1) -auesiuepy uopuoise] 9|01eWY
euwinjeyd
0S| stz | ejagnbyuoN ayda1D) -auesIuepy uopuo ise] 9lo1eWy
8/ |sve l IMIAIS aydald auesjuepy uopuoT iseg dj01eWyY
6/ |8t Ll avPWNYdIS|y ayda1D auesiuepy uopuoise] BSEINY
ozl | sve | d3|Nqisey aydza1) Quesiuepyy uopuo isej BGEINY
9| st | O[9|9pUOZUON aydaD auesiueppy uopuoise] 9|01eWY
S6|sve L eAueyynsouez aydza1D uesiuepy uopuo ise] BSEINY
89 |8TY Ll uUePIDUISEIA aydald duesjuep uopuoT iseg dj01eWY
9|8y Ll nyiakoweziw ayda1) auesiuepyy uopuoise] 9|01eWy
vy | 8Ty Ll 9zabuog Y91 QuesIuepy uopuoise] BSEINY
szl |8ty Ll owlezZWoN aydald auesjuep uopuoT ises dj01eWY
86 | 8Tt Ll nYamowez\y ETRETS) auesiuepy uopuo ise] BSEINY
8¢ | st | ayyezise|y aydald Suesjuep uopuoT iseg dj01eWyY
00l | St LLL ESENEY aydan uopuoise] uopuoise] 9|01eWY
Sy |svy LUl eAueyynynwez ETRETS) uopuoise] uopuo ise] BSEINY
08 |5t LLL dljepey| SyusWdD aydald uopuo iseg uopuoT iseg dj01eWY
00l | 8Tt Ll oAueysoN ayda1) uopuoise] uopuoise] BSEINY
89| stz | EYOENTNEN aydxa1D) uopuo isej uopuo isej BSEINY
0S| Sv'e Ll DD lue4 aydal) uopuoTiseq uopuoTiseg 9|0lewy
09| stz | ojnzn7 aydxa1D) uopuoise] uopuoise] BSEINY
99| st | nyiajequiay | aydald uopuoT iseg uopuoT iseg 3j01eWY
0s | sz Ll eAueyynynwez aydaD uopuoise] uopuoise] 9|01eWY
vy | S¥'C | apunyisepy Y31 uopuoisej uopuo ise] BSEINY
6E| ST l oAueyyn aydald uopuo iseg uopuoT iseg dj01eWY
vy | SY'C | oslAueysn ayda1D uopuoise] uopuoise] BSEINY
vy | SP'C l eseAny| ayda1D) uopuo isej uopuo ises BSEINY
0S| S¥'C | IUIMZIN aydal) uopuoTiseq uopuoT1seg 9|01ewy
Sy | ST l awez|sely aydxa1D uopuoise] uopuoise] BSEINY
19| st l 1ZeM]|OqUIOYIA ETEETS) uopuo iseg uopuoT iseg dj01eWY
06| St LIl VEERIN aydaD uopuoise] uopuoise] d|01eWy
el sre | eueYSOQoy | ETRETS) uopuoisej uopuo isej BSEINY
a3siaisans oN 1SOD LINN | 73A31 | ODNjosweN adAL 0DN umoy/isia-ben eauy Anjedpiuniy i@

38

1



99| Sv'T l aAueynyey ElVpETp) SuUeSIUePA uopuoise3 9|o1eWYy

oeL [ste | niuege|equiay ] aydal) auesiuepn uopuo 1seg 9|0lewy

9 |st'e L SUBSIZUSQISISe aysaD SuesIuep uopuoTiseg 9|0o1ewWy

05| S¥'C L awezise EITETS) Quesiuepyy uopuo isej 9|01eWY

S6 [ St'e | 3|1Z3yIS aydal) auesiuepn uopuoTiseg 9|01ewy

89 | stz L uspJien) 350y |aysa ENES I uopuo1se3 S|01eWY

wlsre L nyeeqwiay | EliElp) auesiueppy uopuo isej 9|01eWY

12]S¥'T L owezjw| aysan Suesjuepy uopuo1se3 dl01eWY

00l | S¥'C L esewlz aysaD ENES N uopuoise3 S|01eWY
euwnieyd

¥/ |S¥'C L esikueyy| aydan -auesiuepy uopuoTiseg 9l01eWY
euwnieyd

celsve | oynzn ElVpETp) -auesiuepy uopuoTiseg S|01eWY
euwinjeyd

09| S¥'C L 1uam|oxn|3 [ayda1) -9uesIuePIN uopuo 1seg 9|01eWY
euwnieyd

0C|Ss¥'e l 9geMUOSeA aydal) -9uesiueplp uopuoTiseg 9|01ewy
euwnieyd

€9 | stz L esiynz ElVpETp) -auesiuepy uopuoTiseg S|o1eWY
euwneyd

0S| S¥'C L oAueysn |ayda1) -auesiuep uopuo iseg 9|01eWY
euwnieyd

wlste L esibuiz aysan -9uesluepi uopuoise3 S|01eWY
euwinjeyd

95 | S¥'T L 1IZemnpueyd aydza1D) -9ueSIUBPIN uopuo isej dl01eWy
euwnieyd

8t | S¥'C L esibun|nynwez aydan -duesluep uopuo1se3 d|01eWY
euwnieyd

9| stz L eweyeydos ElVpETp) -auesiuepy uopuoTiseg S|01eWY
euwn[eyd

9| sve L NYIDM|OPIIN Y31 -9uesIuePIN uopuo iseg 9|01eWY
euwnieyd

ov | Sv'C | oypWeAN aydaiI) -auesIuep uopuoTiseq 9|01ewy
euwnieyd

0| S¥'T | 1uamsiAueyyn|3 ElVpETp) -9UeSIUeP|A uopuoTiseg 9|01ewWy
euwnieyd

4444 L al|nqIse iy aydal) -9ueSIUePIA uopuoTiseg 9|0lewy
euwnieyd

| ste L eASS ayyezise aysan -9uesluep|p uopuo1se3 S|01eWY

a3siaisans ON 1SOD LINN | T3ATT ODN jo sweN adAL 0DN umoy /1sia-be ealy Ayjedpiuny 1s1q

39

1



S| sy | oswobulyyes ayda1D 1M uopuoise] BSEINY
98| sy | oueAuepy aydza1D) 1M uopuo isej BSEINY
0S| stv'e L 9GIUON ?yd331) 1MM uopuoT ise] 9|0jewy
9| St'T L OAueyyoN °yd9.1) 1MM uopuoT isey 9|0lewly
S| st'e L e|nyxeAIs |y391) 1MM uopuot isey o|0lewy
06 |S¥'C l oulezwop aydal) 1M uopuo1seg 9|01ewy
ov| sy | edweduopn Y91 1M uopuo isej BSEINY
SE|SP'T L BUBM|OD BX3|IPN ?yd31) 1MM uopuotise; o|olewy
sy | svz L o[ajwndwoN ayda1D 1M uopuoise] BSEINY
Sy | St'e L esiueyy) |yd91) 1MM uopuot iseg o|0jewy
ot | S¥'C l okueyyjoz|y aydal) 1M uopuo 1seg 9|01ewy
ov | sy L aueyesely ETRETS) 1M uopuo ise] BSEINY
8vlL|St'C L OANION |yd91) 1MM uopuot iseg o|olewy
86| stz L ERERTIN ayda) 1M uopuoise] 9|01eWy
ov | sye L 1IZIMY UM U| Y31 1M uopuoise] BSEINY
06 |St'C L S|Yn3owezis ?yd91>) LMY uopuotise; o|0lewy
0z |sre L esihueyy |yd31) 1MM uopuot isey 9|0jewy
SS [ SPe L abur |yd9.1) LMM uopuot isey o|0jewy
le|sv'e L lusm|oXxol3 ?yd31) peoy 19% - 1MM uopuotises d|0lewy
17| sy | owezwopN ETRETS) SUId-1L MM uopuo ise] BSEINY
S9|[S¥e L 1ZeM|OM OqUIOYIN |yd3.1) 1MM uopuot iseg o|olewy
€S| ST L equisyiauls |yd3.1) 1MM uopuoTise; S|0lewy
ss sve | eueye|\ dees| ETRETS) 1M uopuo ise] BSEINY
6C|SY'C L ejnyeAls |yd31) 1MM uopuot ises 9|olewly
cslsvz L weuez aydxa1D) ulag - 1AM uopuoise] BSEINY
0S| st'e L ifoy eueluaxs |yd9.1) 1MM uopuoT isej o|0jewy
01| sve L oznzN aydaD auesiuepyy uopuoise] 9|01eWY
vs|sve L |2dsoD |In4 ETETS) auesiuepyy uopuo ise] 9|01eWy
ozl | sye | eqUISYION aydald auesjuepy uopuoT iseg dj01eWY
/S| svz | liqueyd ayda1) auesiuepy uopuoise] BSEINY
8| sz | oslAo] Y31 Quesiuepyy uopuo iseg BSEINY
12l svz | IZWNSNA aydan auesiueppy uopuo 1se] d|o1eWY
2| svz | 1e15 Ae@ inO aydxa1D) suesiuepyy uopuo ise] BSEINY
59 |syz l nyaabul| ETEETS) duesjuep uopuoT iseg dj01eWY
09| sy | IMZISISNA ayda1) auesiuepyy uopuoise] 9|01eWY
00l | stz L AN Y91 auesiuepyy uopuo isej BSEINY
a3siaisans oN 1SOD LINN | 73A31 | ODNjosweN adAL 0DN umoy/isia-ben eauy Anjedpiuniy i@

40

1



wlsye | 1IZIMY UMY U| Y31 alppad uopuo ise] S|01eWY
6¢ | stz | eysypmz aydald a1ppad uopuoise3 9|01eWY
ov | stz | apweziz aydxa1) alppad uopuoisey 3|01eWyY
el st'e L oUMezize 9yda1) oIppad uopuoT isey o|olewy
8T [ St'C L lusmxaquiz |yd31) 2lppad uopuoisey 9|olewly
s | syz | nyis|abur aydxa1D alppad uopuoisey 3|01eWY
oz | stz l equiayiauez aydald 31ppad uopuoise3 S|01eWY
SL|SP'T L S[nyisely °yd31) 2lppad uopuoTise3 9|olewly
2Jeonp3

0SL|Sste L S|yllequisyL 9yda1) 1M uopuoT ise3 o|0lewy
Se[sve L usquiayiy |yda13 BYSHIPMZ-L MM uopuoT ise; o|olewy
08| stz L oyaweAuoN aydxa1D esiuieyeyd-1 My uopuoise] BSEINY
69| St'C L oueqls| °9yda1) Hulem3-1 MM uopuoT 1sey o|olewy
ss|syz | o3nzn ayda) BIaqsuID-1 MY uopuoise] 9|01eWY
os | szv Ll sbeien) ewezeAls aydxa1) BIaqsuID-1 MY uopuoise] S|01eWY
S [SP'C L o]pwn|H |yd3.1) IBUIPIN-L M uopuot iseg o|olewy
0C|s¥'e L equebep aydaid) BI2gSUID-1 MM uopuoise3 dl01eWY
s/ sy L syeay Addey aydxa1D yoeqplaig-1 My uopuo isej S|01eWY
098¢t Ll oAueyouez |yd3.1) oysig-1MX) uopuoTisey 9|olewly
89 [ stz L nAINAL ETRETS) 1M uopuoise] BSEINY
00l stz ! ambuogeepy EIEETS) 1A uopuoT iseg 3j01eWY
L8 Lt luepung 9ydsald ezequig-1MM uopuoTise3 9|olewy
w6|SY LLL Bragsuin 9ydald 1MM uopuoT isey o|olewly
9e|Sr'e L esiAueyy| ?yda13 BYSHISMZ - LM uopuot iseg o|olewy
Sv|Sv'e L HID 9ydald 1M uopuoise3 9|olewly
Sy [SP'C L OJoXxouls 9yda1) Ooysig-1MM uopuoT isey o|olewy
0€ [ S¥'C L 1uajwnydny3 ?yd91D) 1M uopuoisey 9|olewly
qS [ SPT L OAWIZISI[BXeA 9yda1D 1M uopuoTise3 9|olewly
S| SYe L HUOSIS 9ysa1) 1M uopuoT 1se3 o|0lewy
96 [ St'C L O[eYINY3UoN |yd33.1) 1M uopuoTise3 9|olewly
0S| sz | awezisely ETRETS) 1M uopuoise] S|01eWY
98| St'C L OAueyn] |yd31) 1M uopuoT iseg o|olewy
96 [ St'C L opueyin|oN |yd3.1) 1M uopuoTise3 9|olewly
S [ SP'C L ey 9yda1) 1M uopuoT 1se3 o|0lewly
€S |SP'C L O[eYINyUoN ?yd31) 1M uopuoise3 9|olewy
SSL|St'e L ueInyy 9yda1d 1M uopuoTise3 9|olewly
a3siaisans oN 1SOD LINN | T3AT1 ODN jo swen adA1 0OON umoy/isia-ben ealy Ayjedpiunpy 1s1q

1

4

1



9o1dsoH

sz | oos V/N SpJeulagis 921dsoH uopuo 1sej uopuo iseg 9|01eWy
0L | 9v1dR.L0ld | V/N pueRP | palgesid 10) SWoH uopuon iseg uopuoT iseg s|olewy
¥/ 10191 V/N SaW|OH sbury | paby sy Joj SwoH TN uopuoT iseg s|ojewy
00l [ zovL V/N 9snoH Jouey [ paby ay3 1oy swioH uopuoT 1seg uopuoTiseg 9|0lewy
AV V/N Aaqos r@sinH| paby ayi ioj awoH uopuoise] uopuoise] 9|01eWY
v/ {olol V/N 9snoH weybue]| paby ayi 10 SWOH uopuoisej uopuo ise] BSEINY
ozL|oLol V/N dled A9|s1auudyl [ paby ay1 1oj SwoH uopuoT 1seg uopuoTisey 3|olewy
6cl [oLol V/N SWOH spuepieq | paby ay3 1o} dWoH uopuoise] uopuoise] BSEINY
51 |sse6 V/N aulysung SWOH sualpjiyd Suesjuep uopuoT iseg BGEINY
71586 v/N ayxezisely SWOH suaip|Iyd LMY |  uopuoiises sjorewy
091 |5986 V/N LM SWOH suaIpjiyd uopuoT iseg uopuoT iseg S|ojewy
00l | 586 V/N 86 yels| SWOH suaIp|Iyd uopuoTise3 |  uopuoTise3 sjorewy
0s | ss6 V/N ueylieUIeS POOD) SWOH SuaIp|iydD uopuoise] uopuoise] 9|01eWY
35 | 586 V/N Kemsaieny SWOH SuIp|IyD uopuo isej uopuo iseg BSEINY
0L ]586 V/N Jazaeuaqy SWIOH s,ualp|iyD uopuoTiseg uopuoTiseg 9|0olewy
19/ 586 V/N uopuoise] SWOH SuIp|IYD uopuoise] uopuoise] BSEINY
59586 V/N SJEINEETg] SWOH SsuaIp|iyd uopuoTisey uopuoTiseg 9|0o1ewWy
09| svz l JuamsiAueyyn|3 aydal) a1ppad uopuoise3 dl0lewy
s|syz L OWeZWON ETRETS) 31ppad uopuo iseq 3|01eWY
sl svz L eweseydos aydald a1ppad uopuo 1sej 9|01eWY
16| St L lueinyy |yda1d slppad uopuoT iseg s|olewy
ooL|st i aNNYAIS aypa1D alppad |  uopuotised sjorewy
oLL|SY [ oAueysinjoN |yda13 slppad uopuoT iseg s|olewy
9s | sy L euURYSOQOY | ETRETS) 31ppad uopuoise] S|01eWY
Le|sre L 0g93| ayda1d olppad uopuoT iseg 9|olewy
S9[stve | ozawnd| aydai) a1ppad uopuoTiseq 9|01eWY
Sy [SPC L 3|Y!jabur |yda1d 3Ippad uopuoT ise3 s|ojewy
12| sz | owleziu| aydald alppad uopuo isej 9|01eWY
09|S¥'C | oAueysoN aysan 31ppad uopuoiseg 3lo1ewy
sv|sve L o[ajpwndwoN {ayda1D Q1ppad uopuo ise] BSEINY
€S| Sve L QWeZUON aydal) alppad uopuoT 1seg 9|01ewy
or | sve L obuofuoN ETRETS) alppad uopuoiseq El[QLET
LS| stz L 1usfuoyy ayda1D dlppad |  uopuoTised sjorewy
/5| svz ! dywowez|y aydaD 31ppad uopuoise] 9|01eWY
85| sy L o[n|myu| Y9 31ppad uopuoiseq 3|01eWY
a3siaisans oN 1SOD LINN | 73A31 | ODNjosweN adAL 0DN umoy/isia-ben eauy Anjedpiuniy i@

42

1



A1R1213S 8/% X | DV 8/ X | DV

8/8 X L 'MVS 8/8 XT'MS 8/8X6'MSD8/8 €[ €L1£T'89Y V/N SM4D "B10 MBS D08 uopuotiseg uopuotise; o|0lewy
MS8/8X 1 |SL596 Y V/N MOV "B10'AIBS D05 uopuotiseg uopuotisey 9|0jewy
0z |sg6 V/N 911U3) oWezZWOoN aleD Aeq |eads S1ppad uopuoisey 9|01eWY
05 [S86 V/N o|luezis ale) Ae( |e1>ads ezequila-LMM uopuotise; 9|0jewy
Gge 686 V/N suepaduIse aled Aeq |eads ezequiig-1 MM uopuoise3 S|01eWY
/8586 V/N A12100G luewe7 ale) Aeq |eads BYSU[DMZ-1 MY uopuo 1sej 9|01eWY
SlLL|s86 V/N awezise aled Aeq |eads auesIuepy uopuo1se3 dl01eWY
911U 3Jed
09|sv V/N Ageq wajes aleD Aeq |eads SuesIuep uopuoise3 S|01eWY
0s€ | sg6 V/N 9J1U9D) USpPO4 ale) Aeq |eads uopuo ised uopuo ise] 9|01eWY
211uad bululely
1z |ss6 V/N ezuamynpuny [ doysyiop 9A13D3104d 1M uopuo1se3 dl01eWY
911U 3Jed
8z | €856 V/N ezusmynpuny ale) Aeq [eads ENES N uopuoise3 S|01eWY
68 V/N youag YoM | doysyiopn aanda101d4 uopuoise3 uopuo1se3 9l01eWY
19YI0M
J2d wnuue
yz [19d 6L L V/N 1Izemynpun4 | doyssIopn SA1323101d uopuoise3 uopuoise3 S|01eWY
se | vs8ey V/N ejiydos | doysyiop aA113910.1d uopuo 1se3 uopuo 1sej 9|01eWY
8¢ | LovL V/N Aulle uojieajes ENUESEMINELN uopuoise3 uopuoise3 dl01eWY
08 |szss 11UeqezIS eMY| ENUESEMIIVELS uopuo1se3 S|01eWY
66 | #5817 211U9) opueinT ENUESEMINELN uopuo ises 9|01eWY
bi1agsuin
06 |sz8s V/N owezwoN 911U9D) ADIAIDS | -Umoiswiel||Ipn Bury uopuo1se3 S|01eWY
EIISTEYYA
s/ szes V/N 1ueYNA 9J1U9D) DIAIRS | -Umoiswiel|jIpn Bury uopuo isej 9|01eWyY
se 86T V/N auequieqiseiy ENUESEMINELN auesiuepiy uopuo1se3 dl01eWY
ENUED)
0Lz |szss V/N 9DIAISS eZRqUII] 241U DINISS [ ezEqUIIQ -BMY | MM uopuoise3 S|01eWY
ENIUES)
0s€ [ szss V/N 921A95 odwion ENUESERINELN uopuo 1sej uopuo 1sej 9|01eWY
L | szes V/N S|93YM UO S|es|y ENUESEMIINELS uopuoise3 uopuo1se3 d|01eWY
205 | szss V/N suspJeo ealsg 911U IDIAISG uopuoise3 uopuoise3 S|01eWY
SClziausy
Lzl |szss V/N opeJop|3 9J1Us)) dDIAISS uopuoiseq uopuoTiseq 9|01eWY
wd ENNERY
00£L061Y V/N aueAuewisepy ‘ddng uswopp uopuoise3 uopuo1se3 S|01eWY
aisiaisans oN 1SOD 1INN | T3ATT ODN jo sweN adA1 0OON umoy /3s1a-6en ealy Ayjedpiuny 1s1q

43

1



IUSM|OYS

oc|sve l osiAueyy| aydai) -Jojneag 104 1iojneag 1104 901wy
L9|ste L esiAueyy |ydaD YUPSIPPIN [ Mojneag 1iog 3jolewy
v | sv'e l oya|N|NU| aydald DY 1ojneag 104 901wy
ye | St'e l oSwOT 1Zamuyy| aydai) DY 1iojneag 1104 9|0lewy
velsye | p|ayadoH aydal) DI 1i0jneag 1104 9|01eWY
solst Lt Ip1aH aydaD piojpag| Mojneag lio4 Sjolewy
wlsye L osiueAulung aydai) DI 1lojnesg 1104 9J|01eWY
elsye | saouel aydal) DY 1i0jneag 1104 901wy
ov|sve L juamsiAueyyn|3 aydai) INOWASS 1iojneag 1104 901wy
auembuemo
Ss|ste L 1USgeMUOX] |ydaD -MUPSIPPIW [ 1Ojneag 1o 3jolewy
09 |8zt Ll b19g20) 3lj|0D aydald pJiojpag 1ojneag 104 901wy
el sve L luewny> |ydaD YUPSIPPIN [ 1ojnesg 1iog Sjolewy
os|sve | suied aydal) INowiAg 1l0jneag 1104 9|01eWY
1S SY'C l O>3>Ocmm 2ydal) 9Dl }iojnesg 1404 ol|0jewy
LS| ste L ejozy |ydxaD YUPSIPPIN [ 1ojneag 1o Sjolewy
Sy | Sy | 3lyewsasy aydal) IETVES 1l0jneag 104 9|01eWyY
08| S l e|jpuewy °2ydal1) }iojnesg 1104 }iojnesg 1104 o|0jewy
o | S¥'T L emzijepy aysa YUPSIPPIN [ 1ojneag 1iog dj0rewy
MVS 8/8X L'MS8/8X L [S80L'LY V/N 4D "B10 N85 D05 1M uopuoT ise3 3jolewy
DV 8/F X L (3USPNIS8/8 X T'MS 8/8 X € | S7'596'81 Y V/N SMd4D [SeXNESENN 1M uopuoTise3 Sjolewy
Jauea|D 8/8 X | ‘WNJ0Ide4 8/f X | 'YD 8/8 X | 42da3y 'SNOH 8/8
X | 40osInIadng 8/8 X | 19WJ0'0JU| 8/8 X L DV 8/ X L DV 8/8
X T'(JUSPNIS)M 8/8 X T'MVYS 8/8 X #'MS 8/8 X 0L ‘MSD 8/8 X L [ 9118678 Y v/N VONVS "B10 MBS D0S uopuoT ise3 uopuoT ise3 djolewy
MSD8/8X | 85765 Y V/N (leuoneN)gvH3y [STeRNENELN uopuoT ise3 uopuoTise3 Sjolewy
MSD 8/9 X | 42Ued|D 8/8 X | DV 8/8 X € 1sideIayL yijesH 8/g X
L “13sU] AM|IGON %8 UOIIRIUBLO 8/8 X L 'MVS 8/t X L “AUSPNIS)M
8/8 X ¥'MS 8/TX L'MS 8/S X L 'MS 8/8X8MSD8/8XT | €87SL'S8Y V/N dvH3Y "B10 "A195 208 uopuoTisey uopuoisey Sjolewy
DV 8/9 X L 'MYS 8/8 X L 'MS 8/8X9 | €8'877'8T Y V/N OYDIN P10 "N125 05 uopuoT ise3 uopuoT ise3 djolewy
DV 8/8 X L "(AUSPNIS)M X T'MS 8/8 X € [ 006/8°21 Y V/N odwon "B10 N125 D08 uopuoT ise3 uopuoTise3 Sjolewy
1sidelayl YijesH 8/8 X | ‘9SINN JOId 8/8 X L 19dYJ0 218D 8/8 X | | 65+€T'9 Y V/N uspo "B10 "M195 08 uopuoisey uopuoisey djorewy
DV 8/8 X L (3USpNIS8/8 X T'MS 8/8 X L | 99'850'6L Y v/N VSINV4 "B10 "M12S D05 uopuoT ise3 uopuoT ise3 Sjolewy
Jjesg syl o)
DV 8/F X L'MS8/8X L | €£€786'S Y V/N 206 Japiog "B10 N12G 08 uopuoTiseg uopuoiseg Sjolewy
1aues|Dg/8 X L DV 8/8 X ¢ '(Juspnis)
X L'MYS 8/8 X #'MS 8/8X9'MSD 8/8X L |91'8L1'8r Y V/N 4D "B10 MBS D0S uopuoT ise3 uopuoT ise3 djolewy
19PNISHMYS 8/8 X | [ £8'802'L Y V/N (leuoneN)sSm4D "B10 N125 D08 uopuoT ise3 uopuoTise3j Sjolewy
a3siaisans oN 1SOD LINN | T3AT1 ODN jo dweN adA] OON umoy /1s1a-be ealy Ayjedpiuny 1s1q

44

1



6z | stz | 2U03350Y aysan DIV 110jneag 1104 d|01eWY
6z | sz | lueweydeyd ayoa) INOWAS 1J0jnesg 104 S|01eWY
os | sz | juesjweyeyd aydan aplelPpy 1104neag 104 9|01eWY
os | sz | O|OXON aysaD INOWASS 1J0jnesg 104 S|01eWY
ozlstz | ebuayioN EITETS) ERI 110jneag 104 9|01eWY
o|puee
0G| S¥'C L ouezwopN aydald) -1iojneag 1104 110jneag 1104 9|01ewWy
ol |stz | OWeZWON ElVpETp) 1J0jnesg 1104 1J0jnesg 1104 S|01eWY
Sy |ste L ojnpuaduwioN aydaid | 0|pobIZ-YUpaPPIN | Mojneag 1iod 3jolewy
96 [ S¥'C L Opuem|oN |yd3.1) HUPSIPPIN 110jnesg 1104 9|olewly
ctlsye | oAnAnjoN aysa) DIy 1J0jnesg 104 9|01eWY
auembuemon
LE|SY'T L opueyin|oN |yd31) “JUP3IPPIN 1iojnesg 1104 9|olewly
stlsyz l epueqoN ayda.) | IUSP-10jNesg 104 1J0jneag 1104 S|01eWY
0g | stz m dywowez|y ETETS) 110jneag 104 110jneag 1104 9|01eWY
0G| S¥'C l alywowez|y aydal) piojpag 110jneag 1104 9|01ewWy
6 [ S¥'C L lzemjoquioyiy °yd91) HUPSIPPIW 110jnesg 1104 o|0lewly
os | stz | ozawnd|y ElisElp ERII\ 110jneag 104 9|01eWY
ozl stz | uelep aysan DIV 1J0jneag 1104 dl01eWY
S|puee
v | Sy | N [ayda1D) -110jneag 104 110jneag 104 9J01eWy
08 [S¥'e L aueziselN aydsald opPIS-IIH 1iojnesgd 1104 9|olewly
so|sye | suepueylIsey ElVpETp) DIV 1J0jnesg 104 S|01eWY
Se|she L spRpwNydisey |yd3.1) HUP3IPPIW 104nesg 1104 9|0jewy
0€ [ S¥'e L diydisey 9ydald I 1J0jnesg 1104 9|olewly
Y8 (St LLL SINYAIsey °yd9.1) piojpsg Hojnesg 1104 o|0jewy
05| S¥'C | auequieqisely aydal) DIV 1J0jneag 104 9|0lewy
suembuemo
9T [St'e L 0AnANT °yd9.1) “JUPSIPPIN 110jnesg 1104 o|0jewy
ot | stz | opasunT Y31 INOWASS 110jneag 104 9|01eWy
Sy |sye | oAueyyn aydaD INowiAag }iojneag 1io4 9|01eWY
06 | stz | oAueyyn ElVpETp) 1J0jnesg 1104 1J0jnesg 1104 S|01eWY
00¢ [ stz L 9lepano EITETS) ERI 1104neag 104 9|01eWY
vz | sz | ayejabur |ayda1D) | IUSPIN-1I0JNeag 104 110jneag 1104 dl01eWY
1zlsvz | eseAny| [ayda1) DIy 10jnesg 104 S|o1eWY
8€|S¥'C L euezoamyy| aydai) DY 110Jneag 104 9|01eWY
6/ | sz l IMZIS B|NYY aysaD DIV 1J0jneag o4 S|01eWY
aisiaisans oN 1SOD 1INN | T3ATT ODN jo sweN adA1 0OON umoy/isig-ben ealy Ayjedpiuny 1s1q

45

1



el she l oAueyyoz|y EliElp) emAinp| emAINp| d|01eWY
95 | sy L euwlezeAls aydxa1) emAInp| emAInp| BSEINY
ov | sye | jusbuisy EITETS) emAInp| emAINp| d|01eWY
89 | stz | oAueyombuor aydaD emAInp| emAINp| 9|01eWy
/£l svz L aquioD EVEETS) emAiInp| emAInp| 3j01eWy
o¢ [ sz L esiAueyy| [y emAInp| emAINp| 9|01eWY
09 (0SSt Y LiL 9|9GI1ZON |yda1d Iy |  Hojnesg oA s|ojewy
0s|svzy L OweZWON aydan 22ly | 1oynesgiog S|01eWY
09|05t d i ofebis| EEETS Iy [ 1oyneag riod djorewy
S90St d LLt 191D |IH SEEEZD) Iy |  Hojnesg oA o|ojewy
DV 8/8 X L (AUspMIS)M 8/8 X L'MS 8/8 X € | L¥'0L6'TL o V/N SM4D (IO RNESEES ojnesg uo4 | 1ojnesq 1o o|olewy
MS8/8X 1 |L95510Y V/N SM4D 610 MBS D05 SPlEPPY [ 10jnesg 1104 s|olewy
08|szsesy V/N AMSISNA 2J1U3D) ADINIDS 22y |  10ynesg o S|01eWy
a1e) |eads
0z|s864 V/N luequiay | a1e) Ae( |e1>ads piojpag [ 1ojneag1iod sjorewy
sy |szes v/N ueuedng1s 211UdD) AIAISS yupappIy | 1oynesag o4 3j01eWyY
ey (00vLL Y V/N suequieqise|y | pajqesiq 104 SWOH HUPSIPPIN | Hojnesg 1iod o|olewy
selolol V/N 1aydieyl [ paby ayi oy swoH 1ojneag 1o4 | 1ioyneag 1o 3j01eWy
6c{oLol V/N 19f21g a0 sinH | paby ayi 1o} swoH SplelPpy [ 1ojnesg o4 3|01eWyY
umolp|eaH
A ad L d|yiebury aydaid 1oyneag 1o4 | 1iojneag 1o d|01eWy
ov | S¥'e L s|pwezlz |yda1d HUPSIPPIN | Hojneag Jiod s|olewy
1zl svz L ojoxouez aydan Inowas [ 1iojneag 1io4 d|01eWY
09| s i pUBISPUOAN aydald aplelPpy | 1ojneag o4 d|01eWy
sv| sy L ny1am|oAnp ETEETS) InowAss [ 1ojneag 104 3j01eWyY
00l | St LLL lue)nA ?yda13 oplePpyY [ 10jnesg 1404 9|ojewy
ve|sye L amzisipuey | aydaid 2ly |  woyneag o4 3j01eWy
ST |sh'e L ewezos EEELED) HUPSIPPIN | Hojnesg Jod s|ojewy
ov | stz L esiwexeydifos aypaD YUPSIPPIW [ 1oneag 1o sjorewy
06| s i ukysuos aydaid apelPpy | 1ojneag o4 3j01eWY
cL|Ssre L o|lwezis ayda1d HUPSIPPIN | HojnesSg 1od o|ojewy
s | svz L ewezeAls ayda.) [ nmabN 1ojneag o4 [ 1ojneag 104 dj01eWyY
uoibuioq

59 (s Ll ewezeAls aydan -Jojneag o4 | 1ojneag 104 3j01eWwy
os|sve L EEREESS ETEETS) 2oly |  wogneag 1oy dj01eWY
s |syz L eqUIRYIaUIS aydaid InowAas | 1ojneag 104 3j01eWy
09| sye L ubbuibis ETEETS) 22y | 104nesgiog S|01ewy
a3siaisans oN 1SOD LINN | 73A31 | ODNjosweN adAL 0DN umoy/isia-ben eauy Anjedpiuniy i@

46

1



09| Ss¥e L oge|ylwez EEEEED) 9lep1ol|3 emAinp) S|ojewy
09 | St'c L Syieziseiy |yda13 9/ep1o1|3 emAinp) o|olewy
Se|she L BUBMIA |yda1d olepiol|l3 emAinp) s|olewy
9s [ S¥'C L ejnbunyq ayda13 9lep1oy||3 emAinp) o|olewy
w|sre L naojpuibueg |yda1d 9lep1oy||3 emAinp) s|olewy
09| s¥e L elexIgams SEEEED) 9lep1ol||3 emAinp| s|ojewy
Stz l AEIEEN ETEETS) SleAM emAInp| dj01eWY
| sr'e L SIIEAN |yda1d S|eAM emAinp) s|olewy
€L|SY'C L UIXIys SEEEED) SleAM emAinp| o|ojewy
8¢ | St L o415 ?yda13 9leAM emAinp) o|olewy
3444 L amzl|iyieyd |yda1d S|eAM emAinp) s|ojewy
c/|svz L oziAemin ETEETS) B emAInp| 3j01eWY
wlsve L eqUIRYIaUIS aydald 3JeAM emAInp| dj01eWY
sy |syz L eueAlgn ETRETS) B emAInp| BSEINY
os | sve ! N aydald SleAM emAInp| dj01eWY
0s | svz | nAojpusabuebn aydaid 3leAM emAInp| 3j01eWY
09| stz ! oAueyyn ETRETS) B emAinp| BSEINY
| sve | juamfor aydan 9eAM emAInp| 9l01eWY
gc | sye L ayePmz aydaid 3leAM emAInp| 3j01eWY
19| stz l eqnbN ETEETS) SleAM emAInp| dj01eWy
os | stz L eYeMON aydald 3leAM emAInp| 3l01eWY
/£ sy | sueyesely |yda1d S|_AM emAInp| 3j01eWY
wlsye | juambupn EITETS) B emAINp| 9|01eWY
vy | SP'C L UMy |yda1d S|eAM emAinp) s|olewy
wlsvz L eYeMBWON aydxa1D) EE emAinp| 3j01eWwy
ewieAuobpN

Sy'T | /ewezeA|s aydan emAINp| emAInp| 9j01eWY
[ | ebunN aydza1D emAInp| emAInp| BSEINY
or|sye | eI0D ETEETS) emAInp| emAInp| dj01eWY
oc | sy L eseAny| aydan emAINp| emAINp| d|01eWY
| sre L lyioquioyiw EEEEED) emAnp) emAinp) o|ojewy
/sy | 1UepN EITETS) emAInp| emAINp| 9|01eWY
v | stz | juambuoyg ayda1) emAInp| emAINp| BSEINY
oc | sye L OWwezZWoN ETRETS) emAinp| emAInp| 3j01eWy
| Sh'e l luejwnyd |aydza1) emAinp| emAINp| d|01eWY
| svz L esiuwexeyd aydxa1D emAInp| emAInp| 3j01eWY
a3siaisans ON 1SOD LINN | T3AT1 ODN jo sweN adA1 0OON umoy /3s1a-ben ealy Anjedpiuniy sia

47

1



S| syt L UPSIUOQIS|A aydai) yo0yeuweysiay wiay4ennis 9|01ewWy
9e [SP'C l [SJEIE el¥[er4elV[e)] EpETp) ya0yeueysiay VENEIN IS 9|01ewy
8¢ | stz L l1'yp=y ayda1d P0yeWeSIDY wisyanns sjorewy
0S| sve | QuesIgeMISeA aydaid ys0yeuweysiay wisylannis 9J|01eWY
9z | sk ! H)'6€ X0g ‘0siAo aydpan H20yewesiaY wiayanng sjorewy
09| st ! 1usyy|3 ayda1d P0yeWeSIDY wisyanns sjorewy
S sy L jueAnp ayoaD Ja0yeueysiay wisyieannis 9|01eWY
os|sve | 1ZUNYIWON aydai) yooyeuleysiay wisyiennis 9|01ewWy
(5| she L 3|Y!ebun aypa1D AP0yeweysIaY wisya1nIs sjorewy
0€ [S¥'e l ejagnbyuoN aydai) ya0yeueysiay VENEMIN 9|01ewy
0€ | S¥'T L 9llwezis aydai) yaoyeueysiay wisy4ennis 9|01ewWy
wlsve l opueyiouls EIVpET ) ys0yeweysiay wisylannis 9J|01eWY
/zlsve | SWezZUON aydai) yooyeuwleys|ay wisayiennis 9|0lewy
6C|sve L 3|yuwowez aydai) Jaoyeueysiay wisy4ennis 9|01eWy
K K7rd L O|OXON ayoaD a0y eueysiay wisyiennis 9|01eWY
S/ lste | ojglswndwonN aydai) ueoyied wisyiennis 9|01ewWy
05| s¥e L 3|y!eburn aypa1D udeyIeD wisyanns sjorewy
99 | s¥z L 9MZISIPIDN |ayda) 1eoyied wiay4ennis 9|01ewy
9|8 Ll Qaueyyesep aydad ueoyied wisayiennis 9|0o1ewWy
09| stz L 3|3jebueyd aypaD slep1oi|3 emAinp) sjorewy

eueAllOgeUIRA
09|s¥e L 1Bay| aydad 3lep10y|3 emAinp| sjorewy
09| stz L 9[9ZUSZNYNA aydai) alepiol||3 emAInp| 9|01eWy
09|t L equinyngy aydaD 3lep1ol|3 emAinp) sjorewy
09| stz L lInyanues aypan alep1ol| emAnp| sjorewy
v ST | ojoxnuwez ElVRET ) a|epiol||3 emAInp| 9J|01eWY
09| S¥'T L amz||ibueg aypan 3lepiol|i3 emAinp) sjorewy
09| S¥'C L eseAny| aydald slepiol||3 emAinp| 9|01ewWy
€5 | S¥T L NY19M|0PaIN aydaid 3lepol|i3 emAinp) sjorewy
09| S¥'T _ 3|lweeyd aydaD 3lep1ol|3 emAinp| 3jolewy
LS |sv'T L 3|inqefis aypaD 3[ep104|3 emAnp| sjorewy
w|sre L ojwn aypaD slep1oy|3 emAinp) sjorewy
09| S¥'C L NAWOQIZOWONN aydai) alepiol||3 emAInp| 9|01ewWy
09| sve | 2AueyIse|y ElVpET ) ajepiol||3 emAINp| 9J|01eWY
09| S¥'Z L equieusagnbp aydai) alep1ol||3 emAINp| 9|0lewy
e | sre L OPUNJWON aypa slep1oi|3 emAinp| sjorewy
a3siaisans oN 1SOD LINN | 73A31 | ODNjosweN adAL 0DN umoy/isia-ben eauy Anjedpiuniy i@

48

1



9|_AUOOIY}-
08| st Ll 9|eAUOOIY aydald JoUIdY-HeelD | 12UIRY-eeln npese)
L8t 4 juafuoyiwg aydaD) peoy 12y wiayennis 9|01eWy
JSpUIN
09|st'C L PIIYD peoy 193 °yd91) peoy 19y wisylennis o|0jewy
S| sye l luewez aydal) UYINOW 19) VENEMIN 9|01ewy
DV 8/8X L'MS8/8X 1L [009/6'S Y V/N VSWVA [JIXNENEN wisylenns wisylennis 3|01eWy
0z|s86 V/N a1sngnyy| a1e) Keq [epads wizy4a1nis wizyJa1Inis dj01eWY
07586 V/N eAnAeAlS aled) Aeq |eads wiaysennis wiayennis 9|01eWY
S/|sT8L V/N 9by uap|on ENUESERINEY wisysennis wiaysannis BSEINY
o |0L9l V/N uaAeH ejojewy | paby ay1 ioj awoH wipyJa1Inis wiRyJa1Inis dj01eWyY
19| serL V/N abpo sueajaled | psby syi ioj swoH 1edyied wiayennis BSEINY
G5 | s86 V/N SMAYIeN 1S QWIOH Sua1p|IyD SNR0H M M wiayennis BSEINY
00l | S¥'C | eAueyyNsON aydan wiayannis wiayannis 9|01eWY
0c|sve l 39|INqIseN Y91 wisysennis wiaysennis BSEINY
Binguep -
sel sz l eQUIBYIDUIS aydald wizyJa1Inis WWIETTIENHS dj01eWyY
cel syt | eqWIdYIdUIS Y23 | 1jlemel - WisyIannis wiayennis BSEINY
ov | St'e | aueyesely aydxa1D wiaysannis wiaysennis BSEINY
€9|S¥'e L 1usam|oxn|3 |y widy4ennis wiayannis 9jo1eWY
8c| st l spue|nAuad aydxa1D wiaysennis wiayennis BSEINY
[Tl sre | ewez ETEETS) wizyJa1Inis WETTEI TS 3j01eWY
celsre | awez|sely aydan wiayannis wiayennis 9lo1eWY
selsye | owez| EVEETS) wiaysennis wiayennis 3j01eWY
se |8y Ll 1ZaMUP| EVEEYS) wiayanns wiRYIenNIg 3j01eWY
9C | st'e L ajyngouemy| aydal) wisyJannis wisyJ4ennis 9|01ewWy
0z |sre | Sywozy aydza1D) wiaysannis wiaysennis BSEINY
9¢ | 8Ty Ll juenyy| aydan wiayannis wiayannis d|01eWY
0g|ste | sueAuewisepy aydxaD wiaysennis wiaysennis BSEINY
os| st | niung ETEETS) wizyJa1Inis wizyJa1Inis dj01eWY
szlsey Ll ogemuoT aydan wiayennis wiaylennis 9|01eWY
selsve l oAueyyouez ETRETS) wisysennis wiaysennis 3j01eWy
00l |8zt Ll alsngnyy| aydaid wiay4a1nis wizyJa1Inis d|01eWY
ov|sre | opacunT aydan wiaysennis wiayennis BSEINY
vS| ST L ueinyy aydaid wisyienns wisyienns dj01eWY
87| St | SMZISSIMOGUIOYIA aydan wisyienns wisyiennis 9|01eWY
00l |SY LLL 39|NqIse ayda1D wisysenns wiaysennis BSEINY
a3siaisans oN 1SOD 1INN | T3ATT ODN jo swen adA1 0ODN umoy/isia-ben ealy Ayjedpiunpy 1s1q

49

1



€S| L97L V/N #9310 LR sinH | paby oy} 104 SWoH 2IOWMO]|IM dulsy-jeels npese)
19| ¢ss1 V/N alellam|is siny | paby ay3 1oy swoH 15e3 195J2WO0G 19UI9Y-}jerlD) npeosed)
os|olol V/N puUBIPISAIBM SINH | paby 2y Joj swoH ETIENE 19UI9Y-}jeel npesed
SWIOH 199415
o | zovL V/N obeuosied | paby ay1 o} aWoH 19UI9Y-Heel 19UI9Y-Hjeeln npese)
o |ol9L V/N yeeinap ueasiny | paby ayi 1oy dWoH FEVIENETEENSY 19U19Y-}yerlD npese)
Ge [ oop1 V/N joyuAmiey [ paby ay3 1oy swoH uaapIaqy 19UI9Y-Hjeel npesed
0919V LLL __wm w_v__c_._. wcuw\_u 1583 19SI8W0S umc_wmutmm.:u jbmumu
v6 | 8zt Ll eqWIAYIAUIS ayda1) uoisIedd 19UI9Y-}yerlD npesed
06 | 8zv Ll puejiainogey| aydza1D) uoisIedd 19UI9Y-Hjeel npesed)
0l | S¥ LLL 0XSISON aydan FEVENETEEIY 19U19Y-}jerlD npesed
ovl | st LLL owieZWON aydxa1D 19UI9Y-}jeeln 19UI9Y-Hjeel npesed
06|SY LLL Mm_\Acva_ °2ydali) 1oulay-Heeln louley-Heel npese)
83| szv 1l aMZISalequuay | aydaD uaapIaqy 19UI9Y-Hjeeln npese)
09|sv m || pueIaINOgEY ayda1D uaapIaqy 19UI9Y-4jeel npesed
os|sv LLL | puejaINoOgey ETEETS) us9pIaqy 19UI9Y-}jerlD) npeosed)
solgzy Ll sajuuoig aydai) IOWMO||IM 13Ul9Y-}jees npeose)
ov | Stz | owezZWON aydxa1D) IOWMO]|IM 19UI9Y-Hjeel npesed
sy|sy LLL wnnuaspaondO aydal) IOWMO][IM 12UIaYy-}jeeln npese)
8G [ 8TV L Sl[BAA 1RIM 9yda1D EIINERIEHS 1oulsy-jeel npese)
6|19V LLL op=5un’ °2ydal) w___>hw_y>wym Jouley-Heel npese)
oLl |sv m 29g Asng aydan 1523 19SI2W0S 19UI9Y-}jerlD npesed
9SNOHD
09 | 8zv Ll STEENEI aydza1D) 1583 19SI2W0S 19UI9Y-Hjeel npesed
3SNOHD
se|syz l d)ywowez|y aydaid -15e3 195J9WO0G 19UI9Y-}jeriD) npeosed)
9SNOHD
ss| sy [ NAWOQOS|A ayda1) 1583 19SI2W0S 19UI9Y-}yerlD npesed
ozl st m ejagnbyuoN ayda1D) 1583 195I9WO0S 19UI9Y-Hjeeln npesed
09| s+ m S|oAJRI IUIN aydan 15e3 195J9WO0G 19U19Y-}yerlD npesed
vz | szy Ll opacun sy 1583 195I2W0S 19UI9Y-Hjeel npesed
equiequials
99| SV LLL o|eAopuelg °2ydali) umm_Q__v_-m__Scmem_‘ Jouley-Heel npese)
0915V LLL 1ZaMyX| 2ydaliD) 9|[IAUasuer uwc_wxltmm‘_o npese)
epsay1ag-nalN
0818zt Ll 31IMnasug ayda1D) -19UI19Y- Jeein 19UI9Y-Hjeel npesed
a3siaisans oN 1SOD LINN | 73A31 | ODNjosweN adAL 0DN umoy/isia-ben eauy Anjedpiuniy i@

50

1



8|5 LLL |leH meys ETEETS) Aueqly | umoisweyern npesed)
09| sy l SMZIS IU3eS aydald paljly Hod [ umoisweyein npeosed)
1L |sy LLL peoy ue|bey aydaid Aueqly | umoisweyern npeose)
00l | 8Z¥ Ll ejagnbyuopn ETEETS) paujly 1od [ umolsweyein npese)
o¢ | sz L o[ajpwndwoN Y31 umoyin-Aueqly | umolsuweyeln npese)
oL 8ty Ll EEETEEN aydaid eLpuexaly [ umolsweyein npesed)
0s | sy | SuesIqUIBqISeIN |ydaid paujly 1od | umolsweyein npesed
o/l sy LLL aueydese|y aydald pauly Lod | umolsweyein npeosed)
oc |8ty Ll oAueyyn ETEETS) 156399091y | uMmolIsWeyelo npese)
yez | Ty Ll oAueyyn ETEETS) 1oroy W g | umoisweyeln npeosed)
gzl |8y Ll oslkueyyn aydaid umolin-Aueqly | umoisweyein npese)
ov|sve L uuoydiy ETEES) ©3G UO UOUSY [  umolsweyein npese)
o€ [ 8¢t LL IPIeH |yda13 Aueqly | umorsweyeso npese;
09| s LLL swiel||Ip SApeD ETEES) Aueqly | umoisweyelrn npesed)
ozl sy LUl SISO\ BIOQJ EITETS) payy Hod | umolsweyeln npesed
0s | sz | adoyo ebuig aydan Aueqly | umolsweyelo npeose)
os | sy Ll eLIPUBX3|Y aydaiD | uosisied-eupuexaly [ umolsweyein npese)
MVS 8/8 X T'MS 8/8 X T | 98+¥81°0T Y V/N dAD [T RNESEE 1ouldy-Heels | 1aulsy-Heels npese>
DV 8/8 X L'MYS 8/8XT'MS8/8XT |v8LLLLTY V/N SM4D (o RINEINLlely 1583 19SI9W0S | 19ulsy-HeelH npesed
DV 8/8 X | (AUSPNIS)M 8/8 X L 'MS 8/8 X ¥ | 02'989'CE Y V/N SM4D [T RNESEES sulsy-jjeels [ 1ouley-jeel npese)
MS8/8X 1| 1€96L9Y V/N MOV 610 M35 D05 1583 195I9UI0S | 1aulsy-HeelH npese;
8l |szzs v/N 3A1193101d AADY | doysyiop aanosiolg 19UIRY-yeeln | 18uISY-yeeio npese)
SM3NQOS

ozl |szes V/N eD1U0JIDA OBUBSON 213U AIAIDS JoulRY-HeelD | 12UIRY-yeelo npeosed

S/ eycausl
8| szes V/N auequieqisey 211U ADIAIDS J||IMIBARIS | 1BUIRY-YeeID npesed)

0S'c9zusy qan|> Jus

06 |°578. v/N 1563 195J9WOS 911Ud) DIAISS 1503 19SI9WOS | 19UISY-yeein npese)

00'Gzg Ul
0/l |'sz8s V/N osikueyy|/bis|aN 211U AIAIDS uolsiead | 1oulay-yeein npeosed)

SLEVTIULY
s8lz90z V/N 2CROUON 211UdD) AIAISS d||IAuasuer [ 1auIsy-Jeein npesed)
S/ | 063Uy 8S T V/N OWPBZWON 211U IDIAISS 1eeiddipy) [ 19uIsy-Jeein npesed

0§'C9C Uy
s/ |szes V/N uepadUIse|y 211U ADIAIDS JoUIdY-HeelD | 12UIRY-yeeln npeosed)

8’65 13Usy
¥S|°578L V/N joyusp3 211Ud) DIAISS 19UIRY-4eeln | 12UISY-Yeein npesed)
a3siaisans ON 1SOD LINN | 73AT1 ODN jo sweN adAL 0DN umoy /3s1a-6en ealy Anjedpiuniy 1sia

1

5

1



oF [ 851 V/N EIENN] ENUESESIIVELS uojusy 1sinyieg [ umoisweyein npeose)
0¢ [ Ssz8L V/N 112UUag J319d ENUESERINELN uojuUdY 1sINYyreg |  uMmolsweyein npese)
69578, V/N dled SI9|19S 911U DIAIG YV Hod-isinyieg | umoisweyeln npese)
S|99YM uo
0€ [ 9962 V/N SIS UMO] -5 ENUESERIIVELS Aueqly | umoisweyein npeose)
00l |sz8L V/N ) AIDS 3[ePAI|Y ENUESEMINELN dlepadl|y Aueqly | umoisweyein npese)
of [ 851 V/N 1583 %293031y 911U DIAISG 1se3 gy Aueqly | umoisweyein npese)
0G°2€uUsy
0L |'szss V/N onuy ENUESERINELS Aueqly | umolsweyeln npese)
jusjwnydny3
S/ |09¢€L V/N ebulq 1zap ENUESERIINELN Aueq|y | umolsweyeln npeose)
Sy | ST8L V/N MRS AADY 911U DIAISG Aueqly | umoisweyein npeose)
07 [99'6¢ V/N urayuoydipy ENUESEMINELS 239G UQ UOIUdY [  umolsweyeln npese)
1911”Ys
seleve V/N UMOISWeYRID | UIP[IYD 404 49}3YS Aueqly | umolsweyeln npese)
9o1dsoH
0/ | 00§ V/N umolsweyelin 9o1dsoH umolsweyeln [ umolsweyelo npese)
1910191 V/N obpoiiueweq| paby sy Joj swoH paJjy MOod | umolsweyelo npeose)
| L9vL V/N 1asieydely | paby ayi o) awoH Aueqly | umoisweyein npese)
9G | L9¥L V/N QWoH meysyoolg | paby ay3 1oj SwoH Aueqly | umoisweyein npese)
| 0l9l V/N zeigsinyal [ paby ay3 o) swoH elpuexaly | umolsueyelo npeose)
0L|Sv LLL ueyNA ayda) umolsweyeln |  umolsueyelo npese)
°L|SY LLL es|iynydeAis aydan umolsweyein | umolsweyelo npeose)
|ooydS-a1d
0€|SY LLL 1aMOl4 91N aydald paijly Mod | umoisweyeln npese)
ENIUES)
SL|SY LLL NP3 esipun4 EliElp eupuexaly [ umoisweyein npese)
ENUED)
0S|sv LLL NP3 s)WezIs aydan 15Inyleg | umolsweyelo npeose)
se|sye | EIEN 4 aysaD Aueqly | umoisweyein npeose)
8y | ST | oAueyynzap EITSETS) £3G UQ UOIUY [ umolsweyeln npesed
[V |SY LLL S|9SSIM eIL aysan Aueqly | umolsweyeln npeose)
00l |8CY Ll 1zem|n, JIAY L aysa paijyd-1sinyleg | umoisweyeln npeose)
08|st LLL Ay ung aydan Aueqly | umolsweyeln npeose)
09|SY LLL sdijiiydas aydald Aueq|y | umolsweyeln npese)
381 | 8TY Ll e2|ngeAis EITETS) paiyd-1sinyieg | umoisweyeio npese)
1L sy LLL 9Indnydis aydan paJjyd-isinyieg | umoisueyeio npeose)
0€ [ Sst'e | ojokouls aysaD paijyd-isinyieg | umoisweyeln npeose)
a3siaisans oN L1SOD LINN | 73A31 | OONjodweN adA1 0ODN umoy /3s1a-ben ealy Ayjedpiuny 1s1a

52

1



06 |8zt 4 auequieqise|y aydza1D ejed) ejed) ueH suydD
8y | sz | euezue|y ETEETS) EES) EEs) 1uey suyd
0C | st'e L tusjwinydnyy 9ydsal> ejed ejed lUeH suy>
9l |sv'e | IpueuweAeyy| aydaid ejed ejled) IUeH suyD
Lz |st'e L a|isthueyy |yd3.1) efed efed lueH suyd
€V | 8¢t 4 poomA||oH 9ydald ejed e|ed IUeH sUy>
(AUSPNIS)MY 8/8 X L MVS 8/9 X L 'MVS 8/8 X T'MS 8/8X €| 91°£LT'€T Y V/N dND "B10 MG 208 diopsuewny diopsuewny npese)
DV 8/8 X L “AUSPNIS)M X T'MS 8/8 X T | €€°€06'CL Y v/N SM4D 610 'MI85 308 diopsuewny | diopsuewny npese)
00°06:1usYy
59|85t V/N ©3)0.d ENUESERINELS diopsuewny diopsuewny npesed
0G°79¢usy

06 |'sz8s V/N snis||ad 211U DINIDS diopsuewny diopsuewny npeosed)
0€ [ 9967 V/N diopsuewny ENERERNINES diopsuewny diopsuewny npesed
lofoLoal V/N esowlo4 SInH [ paby ay3 1oy swoH euiagnor | diopsuewny npesed
oLL|oLol V/N 21sIn) sUQ | pPaby 2yY1.10) SWOH diopsuewny diopsuewny npese)
0s | sty Ll alsey|addy aydal) | punbsi-euntagnor|  diopsuewnH npesed
ocl | szy l puejAireq EITBETR) eundagnor | diopsuewny npese)

MNOpaIRY
ss|8cy Ll ojoxnuiez aydan -dlopsuewny diopsuewny npesed

Keg Aer
€9|Sy LLL Keg s, A1 aydza1D) -dlopsuewny diopsuewny npesed

Keg sipuel
s |8ey Ll 211ud) Adusig [aydza1D) 15-dJopsuewny diopsuewny npese)
00l [ szv Ll 3NYYISe aydan diopsuewny diopsuewny npesed

EYSEN

08|st LLL 13 Uep 1Ry EliRETp) diopsuewny diopsuewny npese)
09 |8ty Ll 9||IAS |aydza1) AosjueH diopsuewny npese)
9|8t Ll 3|ywowezwn aydxa1D AosjueH diopsuewiny npesed
S9 |8ty Ll 1ZIbuiZ|y ayda1D AosjueH diopsuewny npese)
S|Sy LLL aleonp3 YAIN aydaD | mnopaaiey-AaxueH diopsuewny npese)
29| 8¢t Ll O|OXON ayda1D) dlIsudled-AaueH diopsuewiny npesed
09|sv m |9MN3Y3LID0T EYEETS) a11907-A3xueH diopsuewnyy npeose>)
DV 8/8 X L WUSPMS)MY 8/8 X L 'MS 8/ X L'MS 8/8X T | L9901 Y V/N VSWV4 "B10 MBS D05 umolsweyeln | umolsuleyel npese)

Paijy Hod
(USpMIS)MY 8/8 X L'MS 8/8X | | 56'966'G Y V/N SM4D 610 MBS D05 €35 UO Uoluo)y | umolsleyels npese)
DV 8/8 X L "QUspMIS)M/8X L ‘MS 8/8 X S'/MSD 8/8X L | €€°/80°0€ Y V/N SM4D "B10 A19G 208 umolsweyels | umolsuleyels npese)
ov [ 85t V/N £35S UO-UOIUDY 211UD) DIAISG uoludy| 1sinyieg [ umolsweyein npesed
a3siaisans oN 1SOD 1INN | T3ATT ODN jo sweN adAL 0DN umoy /isia-be ealy Ayjedpiunpy 1s1q

53

1



se|sve ! iumpngnbis3 aydaid owios| egeAwyo) IueH sUYD
Sy | syt l s|yngnuwez aydai) owos| egeAWYOD Iuey suyn
s9| syt L nyiajobuog aydal) owos| egeAWYOD IueH suyd
S/|sve L oquieAleAyuoN aydald owos| eqeAwyo) IueH suyd
0S| sz | QwiezISe ElVpE ) owos| eqeAwyo) Iuey suyd
ze|sre ! eyieAls aydald owios| egeAwyod IueH suyd
ge | syt | nAwogobuey aydai) owos| eqgeAwyo) Iuey suyd
Sss | sye L esibuiz aydai) owos| egeAWYoD ueH suyD
wlsve L apuemeln aydald owos| eqeAwyo) IueH suyd
v | Sv'e L ewiexeln aydai) owos| egeAWYOD UeH suyD
L5 |sve ! e[Xnuy107 uipun|3 ayzaid owos|. egeAwyo) IueH suyd
s lsve L esiAueyy| aydai) owos| eqeAwyo) IueH suyd
Se|SPe ! abul| ayza.d owos|. egeAwyo) IueH suyd
oc | sz L |uewey aydal) owos| eqeAWyoD IueH suyd
oc| sz | s|pweziz aydai) owos| eqeAwyo) IueH suyd
wlsye | aueyesey aydai) owos| eqeAwyo) Iuey suyd
v | sve L opueyin|oN aydald owos| eqeAwyo) IueH suyd
ST|sre ! uejdag ayzaid ejed ejed luey suyd
St | sv'e ! ayxezisely aydaid ejed ejed IueH suyd
MYS 8/8 X ¥'MS 8/8XT|99€€0'/L Y V/N 4D [T RNENEE 10113 ejed lueH suyd
9z | LLvl V/N sinyaLlol|3| paby ayyiojawoH 1013 ejed IueH suyd
0zl | s86 v/N $501D A|oH SWOH su1p|iyD ejed ejed IueH sUYD
[T|SrT l AuD auym ayda1D ejed ejed lueH suyd
8T | sk ! luaquiay | aypaD ejed ejed IueH suy>
| sre L amzisalequiay aydaid ejed ejed IueH suyd
Te|sre ! Spwezis ayza.d ejed ejed luey suyd
or | s¥'T ! luejwinyd aydaid ejed ejed IueH suyd
Le|svT L O|OXON ayza1d ejed ejed lueH suyd
85| she ! OM3SISON ayzaid ejed ejed IueH suyd
| sre ! owezwoN aydaid ejed e[ed IueH sUYD
e |sre l eUeMYON aya1d ejed ejed luey suyd
LE|svT ! NUNQON aypaD ejed ejed IueH suy>
oz | sk _ ddupezisey ayzaid ejed ejed lueH suyd
og| sk ! auepueylise|y ayzaid ejed ejed IueH suyd
09|s¥e ! SSIpdUISeI aydaid ejed ejed IueH suyd
| sre _ anyyiseiy ayda1D ejed ejed luey suyd
a3siaisans oN 1SOD LINN | 73A31 | ODNjosweN adAL 0DN umoy/isia-ben eauy Anjedpiuniy i@

54

1



9| sv'e L ayeziseiy |yd331) peisexie] 320peid lueH suyD
0L|S¥'¢C L 01e197 aydald peiseye] yoopel) ueH suyD
ov | sz l puepisinogey| aysa peisex.e] Joopesd ueH suyd
¥5 | szv Ll owezwoN aydan peisese] so0pel) JueH suyd
jooydsald
0S 8Tt L sueupbisey 9yda1D BanqgleppiN 3P0pes) IUBH sUYyD
2J1ednp3
0cl (8¢t Ll sS|ynjoquisy | |ys31) Binqeppi 3P0opeid IUeH suy>
0SL St LLL 2/eonp3'gy |yd31) Bingiappiv 3P0pesd) lueH suy>s
00l (ST LLL S[oRW| °yd91) BangeppiN 3Popeid IUeH suy>
6¢€ [S¥'C L oslpuisny SEEEE) 3P0peld 320peid lueH suyd
0C|s¥e L ouezwoN aydald yoopesd Joopes) IUeH suyD
jooydsald
0€ [8CY L nuylsjequisy °y391) 3P0peid 3P0pesd) IUeH suys
0S (8¢t Ll |00Y3sald ayxesnz ?yd91) 3Popesd 3P0pesd lueH suy>s
09| stz | ojglpwndwon aysaD Yoopesd 3oopel) ueH suyd
V| SP'e L eIsopPp3 °9ysa1) 3P0peid }P0pes) IUeH suys
ot | S¥'C L elPpueiy |yd31) XP0peid 3P0pesd UeH suy>
9L |S¥'C L eX9zo4 |yd91) 3P0peid 3P0pes) lueH suy>s
o [ S¥'C L 9MZISON 9yd31) 3P0peld 320peid lueH suyd
9€ [ St'C L EgoOUON |yd31D 3Popeid }P0pesd) lueH suy>s
LL|SY'C L nyiaabul| |yd91) 3P0peid }P0pes) IUeH suys
0g|str'e l suesneyddisepy |ayda1) yo0pes) spopes) JueH suYydD
09| stz | Slywowezwn aysaD Yoopesd 3o0pel) lueH suyd
0cl [st'e L ebuejsm eyiun |yd91) 3P0peld 320peid lueH suyo
0c|sv'e L alseqe) aisueH |yd31) 3Popesd 3P0pesd lueH suy>s
0SL[St Ll Aesoy °yd9.1) 3P0peid }P0pesd) IUeH suy>
6l STy LLL SIEY ?yd91) 3Popesd 3P0pesd lueH suy>
Sce |8y Ll osiAueyynT |yd9.1) 1ahswjoH 3P0pes) IUBH sUYyD
o6 [ stz | odbuwnd aydza1D) eqeAlLo) egeAWLOD) IUeH SUYD
81| S¥'C l nuniNpadN aydal) eqeAwyo) egeAwyoD) ueH suyd
19| S¥T | njueqeabul)| aysaD eqeAwyod egeAWLYOD) ueH suyd
98 | stz | OweZWON ETETS) eqeAWILOD) eqeAWLOD) 1UeH SUYD
9€ [ S¥'C L nipnaqw |yd31) eqeAwyod eqeAawyod lUeH suy>
€S| she | 9SNOYPOOMIMOT] ElVpETp) eqeAwyod egeAWILOD) ueH suyd
sy | sy L ESTCTIN aydan owos| egRAWLOD) JueH suyd
selsye | ISIQeMUOA ElVpETp) owos| egeAWILYOD) lueH suyd
aisiaisans oN 1SOD 1INN | T3ATT ODN jo sweN adA1 0OON umoy/isia-ben ealy Ayjedpiunpy 1s1q

55

1



65| S L YieNaInyisey |yd33.1) 0qodbu3 0qosbug lueH suy>
/S| svz | opueyin|oN aydza1D) 0qodbu] 0qodbug JueH SUYD
09| sz | oAueyyny [ayda1) 0qodbu3 0qodbug ueH suyd
JUDJISIN
09| S¥'C | ayyeziseln ayda1d 0qgoobu3 o0qoobu3 JueH suyd
/S| sy L eseAny| EITBETR) 0qodbu] 0qodbug UeH SUYD
5| SH'z L eqejes| EliElp) 0qodbu3 0qodbug IUeH SUYD
6| sy L akueyynepy aydxa1D) 0qodbu] 0qodbu] JueH suyD
6¥ | sve | QUEBSIUOQISEIA EVEETS) 0qodbu3 0qodbu3 IUeH SUYD
/S| syz | owezwWoN aydan 0qgoobuj o0qodobu] JueH suyd
09| sy | opacuouez sy 0qodbu] 0qodbu] ueH suyD
09| ste L 3|yngoN aydaid 0qodbug ogodbug IUBH sSUYD
09| sy | dpweziz aydan 0qodbu] 0qodbu] JueH suYD
S| svz | euezebue|e|y EVEETS) 0qodbug 0qodbug IUeH SUYD
s |l syz | owezWoN /Y231 0qodbu3 0qodbu3 1UeH SUYD
09| sy L auequieqise|y aydxa1D 0qodbu] oqodbu] JueH suYD
85| S¥'T L jueuesi§ E[VpETp) 0qodbu3 0qodbu] ueH suyd
09|st'C L 3|llozN aysaD oqoobug 0qoobug IUeH SLYD
09| s | NYIDM|OPaIN aydxa1D) 0qodbu] 0qodbug ueH SUYD
6| St'C | ejagnbyuoN EVEETS) 0qo>bu3 0qodbu3 1UeH SUYD
MS8/8XZ|0S10L0L Y V/N 2isuliQg seuoxelq 010 'AI3S D05 Binga|ppIv }P0pesd lUeH suy>
MSD 8/8X L |L¥eETLoy V/N SM4D "BI0 'AIBS D0 J}P0pese) 3dopeld lUeH suy>s
'MVS 8/8 X L 'MS 8/8XC[00°159°LL Y V/N SM4D 610 MBS D08 JP0pese) 3P0pesd lueH suy>s
MS8/8X 1 |6£'590'S Y V/N MOV 010 MBS D05 Banga|ppIN popesd IUBH SuYD
8/8XT|00¥¥0'0L Y V/N MOV "BIO 'AIBS D08 JP0pese) 3Popeld lueH suy>s
ov|ss6 V/N owezwop aled Aeq |eadg ypopes) spopes) JueH suYD
11|86 V/N smolleds SWIOH SuIp|IyD peisexJe| 3oopelsd ueH SUYD
00l |ST8L V/N SOIPIN 911U33 9INISS BinqjappIN }P0pes) lueH sy
067 | 00S V/N pisadays poon 01dsoH pingieppin popesd IueH sUYD
zefolol V/N el sinyal | paby a3 Joj swoH peisexle] 3oopeld lUeH suy>s
TS| 2971 V/N SINY3] SOIPIN | Paby 2y Joj awoH Binga|ppiN }P0pesd lueH suy>s
sinya|
sbupjuapiay
8v| 019l V/N soapeIuN | Paby Syl o) SWOH BanqleppIN popesd IUBH SuYD
09 | L9tL V/N ueepiof yiaqezi| | paby ay3 o} SWOH 3P0peid 3Popeld IueH suy>d
o/ 8y L |epsneydI aydaD peiseyJe| spopes) JueH sUYD
09|St'e L suyorns |yd9.1) peisexle] 3Popeld lUeH suy>
a3siaisans oN 1SOD 1INN | 13ATT ODN jo dweN adA] OON umoy /1s1a-be ealy Ayjedpiunpy 1siq

56

1



ve| sy | oAueyynjoN aydaid 21214 Ape 21214 Ape 1ueH suyD
€| She L nyiny I aydaid 21214 Ape] 21914 Ape IUeH suyD
€S| SP'e | EIEETing| aydaD 21914 Ape 21914 Ape IUeH SUYD
9| sre | 3|ywowez|y ETEEYS) ala.4 Ape] 21214 Ape IueH suyd
os|sve | 0zZeyinyuoN ayda1D) 21914 Ape 21914 Ape 1uey suyd
0¢ | st l lueweseyd aydald alai4 Ape 21214 Ape 1ueH suyd
or | st | 1usey . ETEETS) 21214 Ape] 21214 Ape] IueH suyd
Sy |SP'e l eseAny| EITEETS) 21914 Ape 21914 Ape IUeH SUYD
oF [S¥'C l niueqoN aydai) ala.4 Ape 21914 Ape ueH suyd
S| ST | SPwezIS |yda1D 21214 Ape] 21214 Ape] IueH suyd
Sy | St'T | o[a]pwndwoN /Y231 21914 Ape 21914 Ape 1UeH SUYD
or | st | [SENH] ayda1d 21214 Ape] 21214 Ape] IueH suyd
0S| sy Ll spuLayIe) 1§ aydaD SMpU| 21214 Ape 1uey suyd
€C|SP'e L eURSIUISE|A JOMOT] ayoan 0qodbu3 o0qoobu] JueH suyd
wlsre | sWwleq puejuaain ETEETS) 0qoobug 0qodobug 1ueH suyd
0€ | st'e l nuunNpaoN /Yo 0qo>bu3 0qodbu3 1UeH SUYD
89 [ S¥'C L nyiaeAwey| ayoan 0qodbu3 o0qodobu3 JueH suyd
€S| se | afueysnyepy EVEETS) 0qodbu3 0qodbug IUeH SUYD
szl sre | ENE]IE ayda1d 0qgoobug o0qoobug JueH suyd
0S| st L 1Y1eUSPIDUIS ETEETS) 0qoobug 0qodobug 1ueH suyd
o[ sve L juapwizaydojy EYEEYS) 0qodbug 0qodbug 1uey suyd
€S| SP'e | osiAueyy| |aydza1) 0qodbu3 0qodbu3 IUeH SUYD
o | sb'c L eysiamZ ayda 0qodbuz 0qodobug 1ueH suyd
og|sre L YW 331> 0qodbug 0qodbug IueH suy>
oc | st l IP3jeN aydaid 0qoobug 0qodbug 1ueH suyd
le|sye | 1usbuebis] ETEETH) 0qoobug 0qodbug IUeH suyD
s syt | auequieqise aydan 0qgoobug o0qodobug JueH suyd
wlsre | nyaA3 ETBET) 0qodbu] 0qodbu] JueH suYD
sl sz | amz|siues|ueed ETEETS) 0qoobug 0qodbug 1ueH suyd
S| syt | e|pueqgauez aydan 0qgoobug o0qgodobu] JueH suyd
0S| st L ueyNA aydaid) 0qoobug 0qodbug IueH suyd
9z | st | o3NZoN EIVETS) 0qodbu3 0qodbu3 1UeH SUYD
selsre l oydesoN aydaid 0qodobug 0qodbug 1ueH suyd
selsye | 1U9AL EITBETR) 0qodbug 0qodobug IUeH SUYD
S | St'e | 1U9QONIS3 aydan 0qgoobug oqodbug JueH suyd
€S| sz | nyueqgebuor aydxa1D 0qodbu] 0qodobug IUeH SUYD
a3siaisans ON 1SOD LINN | T3AT1 ODN jo sweN adAL 0DN umoy /3s1a-ben ealy Anjedpiuniy sia

57

1



| sre | ysng ue |ayda1D) ala.4 Ape 21214 Ape 1ueH suyd
6C| st | swn|pen ETEETS) 21214 Ape 21214 Ape] IUeH suyD
S| St | eAuagabo aydan 21214 Ape 21214 Ape ueH sUYD
9c | st | Wlle4 |[ews |yda1D 21214 Ape 21214 Ape] UBH SUYD
09| S¥'C L eAyuefiepy EITETR) 21914 Ape 21914 Ape 1UeH SUYD
oc | st l sapjueg aydaid alai4 Ape 21214 Ape 1ueH suyd
9s | ste | ojoxouez ETEETS) 21214 Ape] 21214 Ape IueH suyd
rd ka4 | OwezZWOoN /Y231 21914 Ape 21914 Ape IUeH SUYD
0g | st L EEREESS aydaid ala.4 Ape 21214 Ape] 1ueH suyd
19| S¥'e | o[3;pwndwopn ayda) 21214 Ape 21214 Ape IUeH SUYD
Se|she | OpaduoN ayoan 21914 Ape 21214 Ape JueH suyd
or | st | e[3|PUlINA ETEETS) 21214 Ape] 21214 Ape] IueH suyd
SL|ste L aAueynyep ETETS) 21914 Ape 21914 Ape IUeH SUYD
0g | st | lueweyeyd aydaid 21214 Ape 21214 Ape 1ueH suyd
SE[SPC L ebunjnyoN aydan 21214 Ape] 21214 Ape ueH suyd
S| sv'e | nquinp |aydza1) 21914 Ape 21914 Ape IUeH SUYD
19| sbe l 1uejoz ETEETS) alai4 Ape 21214 Ape] IueH suyd
19]sve l 0]3]2ISIUON ETEETS) 21214 Ape 21214 Ape 1uey suyd
S¢Syt | eqRMUONRAIS ElVElp) 21914 Ape 21214 Ape IUeH SuYD
Sy | ST Ll eAueynwiez aydaid) 21214 Ape] 21914 Ape IueH suyd
dErad | s|ymyowez ETETS) 21914 Ape 21914 Ape 1UeH SUYD
19| st'e | ol3;pwndwopn aydaid ala.4 Ape 21214 Ape] 1ueH suyd
se|she | equiaylauls ETEETS) 21214 Ape] 21214 Ape IUeH suyD
0€ [ st'e | epuebbN aydan 21314 Ape7 91314 Ape7 JueH suyd
[T|sre | OWBZWON ETEETS) ala.4 Ape] 21214 Ape] IueH suyd
selsre | OSI[9AWON ETEETS) 21214 Ape 21214 Ape 1uey suyd
el sre l JNNYY aydald ala.4 Ape 21214 Ape 1ueH suyd
S| St | ny1azobuolN ETEETS) 21214 Ape] 21214 Ape IueH suyd
Se|sye | 1ZaMmyy|| EIVETS) 21914 Ape 21914 Ape IUeH SUYD
0S| st | 3|IWNAIS aydaid ala.4 Ape] 21214 Ape 1ueH suyd
le|sve L oAnAnjoN aydan 21214 Ape 21214 Ape] ueH suyd
0og|sre | ueyNA aydald ala.4 Ape 21214 Ape 1ueH suyd
6S | St L 2124 Ape ETEETS) 21214 Ape] 21214 Ape] IueH suyd
S| sve l alepseqnz ETEETS) 21214 Ape 21214 Ape 1uey suyd
selsre | see|dwoog aydan 2Ja14 Ape 21214 Ape JueH suyd
Sy |ste | obuesijeN ETEETS) 21214 Ape] 21914 Ape] IueH suyd
a3siaisans oN L1SOD LINN | 73A31 | OONjodweN adA1 0ODN umoy /3s1a-ben ealy Ayjedpiuny 1s1a

58

1



ov|ste | esibuljnynwez ETEETS) 23591 1YM UMO3ISUIND 1ueH suyd
oz |sve | 1gnjyeweabur aydaid 235911IY/M uMOo3ISU2ND 1ueH suyd
I | S¥'eC | ejagnbyuoN |yda1D 23591 1IYM UMO3SUIIND IUeH suyD
9| st | ueyNA aydald 23S9|1IYM UMO3ISU2ND 1ueH suyd
09| st'C | eAueyy| aydaid) 23591 11IYM UuMO3ISUIND 1ueH suyd
8/ | st l ojwn|3 ETEETS) 23S9YM UMOISUIIND 1ueH suyd
| sye | lueweeyd aydai) ©3S39[1UYM UMO1SUSIND ueH suyd
/Y| 8Tt Ll ZOWPRZWON ETEETS) SVEeIY UMO3ISUIIND 1ueH suyd
Y| ST | zobuesewenp ETEETS) 23S911YM UMO3ISU3ND 1ueH suyd
sl sz | Lobuesewe|np ETEETS) 23S9|1IYM uMOo3ISU2ND 1ueH suyd
08| St'e | oSWOT 1ZaMyy| ayda1D 23531IYM UMO3SUIIND IueH suyD
65| St | 3”INgIseN aydald UMOISUIND UuMOo3ISU2ND 1ueH suyd
8y | St | nyisjebuopn ETEETS) 2359 11IYM UuMOISUIND 1ueH suyd
8z | sve | oAueyyn aydan) W00ISHIDIS UMO3ISU3ND 1uey suyd
08| st'e | EVIE aydaid) W00SHID1S uMOoISU2ND 1ueH suyd
09| 8¢t | oqule| aplejspy ETEETS) UMOISUIIND UMOISUIIND IUeH SUYD
og|sre | OAO|S d0( ETEETS) UMOISUIND UMO3ISU3ND 1ueH suyd
06| St LLL SPwWezizIs ETEETS) uMOISUIIND uMO3ISUIND IueH suyd
os|sve l QUBPIUISEIA aydza1D UMOISUINYD UMOISUIINYD 1UeH SUYD
8¢ | st'e | Ke@ uanas aydald UMOISUIND uMOo3ISU2ND 1ueH suyd
213 pPIiy>d
8/¢| 8Tt Ll UMOISUIIND ElTEY} UMOISUIIND UMOISUIIND IueH suyd
19|sve l iIzZem|npueyd ETEETS) UMOISUIIND UMO3ISU3ND 1ueH suyd
[LL] 8Ty Ll OowezwoN aydaid UMOISUIND UuMO3ISU2ND 1ueH suyd
Sy |She | SPUOWON ETEETS) UMOISUIIND UMOISUIIND IUeH SUYD
SoL|sv Ll IPUBN aydald UMOISUIND UMO3ISU2ND 1ueH suyd
SL|ste | 1Zamyy| aydalD 1usjaqiz3 UuMOISUIND JueH suyD
9l | ste L 1u3[2q1z3 ETEETS) 1U3[2q1z3 UMO3ISU3ND 1uey suyd
1yd231pioQg

vy | 8Tt Ll oynonduip aydald -9SNOYaPOM 21214 Ape 1ueH suyd
wlsye | OpadUON EYEETS) 21214 Ape 21214 Ape] IueH suyd
ov | St'C | o[a]pwndwoN ayda1) 21914 Ape 21914 Ape 1UeH SUYD
09| st'C | emyiolog aydaid ala.4 Ape] 21214 Ape 1ueH suyd
S9|ste | esiAueyy) ETEETS) 21214 Ape] 21214 Ape] IUeH suyd
0€ [ ST | sueudAd1s ayoa 21914 Ape 91314 Ape7 JueH suyd
ov|St'e L 1ueANA |aydaD) 21914 Ape 21914 Ape JueH suyD
a3siaisans ON 1SOD LINN | T3AT1 ODN jo sweN adAL 0DN umoy /3s1a-ben ealy Anjedpiuniy sia

59

1



18|sv m odoH poon EITETS) 419QgezI|9110d jodoinsy 3d e|9pUB|A UOS|ON
18|sv LLL EJE N INED) aydan y1agez||a1iod jodonaN 3d B[9PUBIN UOS|SN
05 |SY LLL Z)IMOMN e[ epaly ElVpETp) yiagez||sniod jodons|N 3d B|9PUBI UOS|SN
(=3 K7 LLL snqoy| pJo4 |aydza1) y1aqezi|a1od jodoinsy 3d B|9PUB|\ UOS|ON
S9fst LL oAnAn|3 aysan yiagez||a1od jodonsN 3d B|9PUBIN UOS|SN
8| SY LLL urpun|3 ayoaD y1agezi|sniod jodose\ 3d B[9PUBIA UOS|SN
9z | sty Ll lusmjoyn|3 aydan y1agez||a1iod jodond 3d B[9PUBIN UOS|ON
uosijwoy]
ozl |st Ll AyroloQg ElVpETp) yiaqgez||anod jodonsN 3d B[9PUBIN UOS|SN
ozl |8cy Ll seyioQg ETEETS) y19qezi|a1od jodoisy 3d B|9PUB|\ UOS[ON
19|sv LLL siAeq euelq aydan y1agez||a1od jodondN 3d B|9PUBIN UOS|SN
8z | stz | ojoxnjeq ElVpETp) y1aqgez||sniod jodossy 3d B[9PUBIN UOS|SN
08|sv LLL juewnyd |aydza1) y1aqezi|a1iod jodoinsy 3d B|9PUB|\ UOS|ON
06 | S¥'C L ewnyd aysan yiagez||a1iod jodons|n 3d B[9PUBIN UOS|SN
lInyn
os|sv LLL 13|V J2IYD ayda1D) y1aqezi|a1iod jodoss |y 3d B|9PUB|\ UOS[ON
Aunwwod
00l | 8¢t LL bl[[elil=p) aydan y1agez||a1od jodondN 3d B|9PUBIN UOS|ON
16|ST LLL plobueyy (018D ElVpETp) yiaqez||snod jodons|N 3d B[9PUBIN UOS|SN
6vl [ 8Tv Ll uU9jPWnARg EITETS) uosIaled jodossy 3d B|9PUB|\ UOS|ON
08|SY Ll sqeg aydan yiagez||a1od jodonsN 3d B|9PUBIN UOS|SN
08| s¥'C | uo1bul||op INyUyY ElVpETp) y1aqgezi|sniod jodossy 34 B[9PUBIN UOS|SN
DV 8/S X L'/MVS 8/8 X L'MS8/8XT|9L°/T6'TL Y V/N O4DIN "B10 'M12S D05 umoisusanQ umolsuaanD lueH suy>
(2ded 3)a15u1g
MSD8/8X L[ L¥ecL'oy V/N 9euoyelq 010 'NISS D0S UMOISUIND UMOISUIND ueH suyd
MVS 8/8 X L 'MVS 8/9 X L 'MVS 8/8X €'MS 8/8X T | Ly6vL'9L Y V/N 4D [SIeRNENELN UmMOIsU=2ND UMOIsU=9ND IUeH suy>
DV 8/F X LDV 8/8 X L'MVS 8/8XT'MS8/8X G| €8T Y V/N SM4D 610 'MDSD0S umolsusaND umoisusanD lUeH suy>
o [ Ss86 V/N equiayiajedeyy| aled Aeq |eads UMOISUIND UMOISUIIND ueH suyd
08 | 85 V/N uajwnydny3 ENUESERISEN OUd) O UMO1ISUIINY 1UeH SUYD
LT | ¥SOL V/N |lomoy | paby 2y Joj swoH UMOISUaND UMOISUS3IND luey suyd
€910191 V/N QWOH espely | paby ay3 Joj awoH UMOISUIND UMOISUIIND ueH suyd
191SIOA
09 [ zssL V/N uyorsinyal | paby ay3 Joj dwoH UMO3ISU3aNY UMO3ISU3NY JueH suyd
s |8y Ll pue AppaL ElVpETp) OU3}OW UMO1SUIIND lueH suyd
0z |sve | 9]2gngoN EITETS) 233 UYM UMO1ISUIINY 1UeH SUYD
V| Sh'e | ewezeAls aydai) ©3S3[1UYM UMO1SUSIND ueH suyd
8y | Stz | 1ZWOoA3 ElVpETp) 23SIIUYM UMOISUIIND ueH suyd
a3siaisans oN 1SOD LINN | 73A31 | ODNjosweN adAL 0DN umoy/isia-ben eauy Anjedpiuniy i@

60

1



8l [ stz | o[ajpwndwoN ETRETS) abeyuain jodonsy 3d B[9PUBIN UOS|SN
08| st'e l SpUOWON aydald yiagezijpHod jodona 3d e[9pUB|A UOS|ON
2| 8¢y Ll S|ywoN aydaD yraqezi|a1iod jodonsy 3d e|9pUB\ UOS|ON
0LL|SY LLL ebuesweyiewoN Y31 oppy jodossy 3d B|9PUB|\ UOS[ON
6|5 LUl opueyin|oN aydan y1agez||a1od jodondN 3d e|opUB\ UOS|ON
85| St'e | Ipun|oN aydza1D y1aqezi|a1iod jodosnsy 3d B[9PUBIN UOS|SN
VA K144 Ll nungoN EITETS) yoredsaqg jodoiey 3d B[9PUB|A UOS|SN
7L |8t Ll e|pueqoN aydan yraqezi|a1iod jodonsy 3d e|9pUB\ UOS|ON
88¢ | 8Tt Ll 1Y3RUISOYN ayd2a1D) y1aqezi|a1iod jodoss |\ 3d B|9pUB\ UOS|IN
ozL| St LLL dlepueAlPD MaN aydald yiaqgezijpHod jodona 3d e[9pUB|A UOS|ON
glsy LLL U INYSaN aydaD POOMYAIY jodonsy 3d B|9pUB\ UOS|ON
06 | 8Tt Ll eLIOW aydza1D) uosIa1ed jodossy 3d B[9PUBIN UOS|SN
0¢| St LUl 9SNO A¥DIN aydan abeyuain jodonsy 3d e[opUB\ UOS|ON
00l | 8Tt Ll aueyesely ETRETS) uosIaied jodonsy 3d e|9pUB\ UOS|IN
v/ |8ty Ll sbuiwwind eyuep EITETS) y19qezi|a1od jodoiey 3d B[9PUB|A UOS|SN
0S| 8tY Ll obley aydan yraqezi|a1iod jodonsy 3d e|9pUB\ UOS|ON
¥8|8CY Ll e|pueqgey ayd2a1D) abeyuain jodossy 3d B|9PUB|\ UOS|IN
06 | 8TY Ll uesayn |aydza1) y1aqezi|a1od jodoinsy 3d e[9pUB|A UOS|ON
olz |8ty Ll oAueyyn aydxa1D) y1aqezi|a1iod jodonsy 3d e|9pUB\ UOS|IN
0€|8CY Ll SISIP|OS 9111 aydai) yiaqezi|o1od jodoiey 3d e|apue UOS|ON
091 | 8¢t Ll ebue aydan abeyuain jodondN 3d B|9PUBIN UOS|ON
0S| St LLL apisaye] aydza1D) y1aqezi|a1iod jodosnsy 3d e|9pUB\ UOS|ON
091 | 8TY Ll 3|yngouemy| ETEETS) abeyuain jodona 3d e[9PUB|A UOS|SN
SSL{sy LLL puepaINay ayda1) yoredsaq jodonsy 3d e|9pUB\ UOS|ON
sy LLL 1ue|I0bUIay Y91 yoredsaqg jodossy 3d B|9PUB|\ UOS|IN
091 | 8¢t Ll esikueyy| aydan abeyua1n jodondN 3d B|9PUBIN UOS|ON
AR K147 Ll esiAueyy| aydxa1D y1aqezi|a1iod jodonsy 3d e|9pUB\ UOS|IN
v/ | st L euemiueqgeeAey| ETEETS) yiaqgezijoHod jodona 3d B[9PUB|A UOS|SN
08|S¥'C | ndams T aydai) abeyuain jodondN 3d B[9PUBIN UOS|ON
08|8¢t Ll ISNAW DT aydza1D) y1aqezi|a1iod jodonsy 3d B[9PUBI UOS|SN
vZ | 8Ty Ll obunyis| ETEETS) yiagezijoHod jodona 3d e[9pUB|A UOS|ON
08|S¥'C L niueqe abul|| aydal) yragezi|e1iod jodonaN 3d e|apuUe UOS|ON
o€l | 8Ty Ll swep AjoH aydza1D y1aqezi|a1iod jodossy 3d B|9PUB|\ UOS[ON
seyj|9ads

08| St LUl 3G se(] seey aydan yraqezi|a1iod jodoins iy 3d B|9PUBIN UOS|ON
S6 |8y Ll RN USAOD ayda1) 419qgez||9110d |jodons\y 3d B[9PUBIN UOS|SN
a3siaisans oN 1SOD 1INN | T3ATT ODN jo sweN adA1 0ODN umoy/isia-ben ealy Ayjedpiunpy 1s1q

1

6

1



el |sty LLL SBUIUOMISPUOAA aydza1D) y1aqezi|a1iod jodonsy 3d B|9pUB\ UOS|ON
6l |8y [ PUBISPUOA EITETS) y19qezi|a1iod jodoiey 3d B|9PUB|\ UOS[ON
LE] ST | obues|np aydan y1agez||a1od jodonaN 3d B|9PUBIN UOS|SN
6| Sv'e l eAueyynyn aydza1D) y1aqezi|a1iod jodosns |y 3d B[9PUBIN UOS|SN
00l | S LUl [ElIEXTVTN |aydza1) y1aqezi|a1iod jodoins |\ 3d B|9PUB|\ UOS|ON
6C|St'e | 1zem|n IAYL aydan yiagez||a1od jodons|N 3d B[9PUBIN UOS|SN
ozl | sve Ll uaseee[y 09y aydza1D y1aqezi|a1iod jodose\ 3d B|9PUB|\ UOS[ON
08|S¥'C L o|oxolequwiay | aydaI) abeyua1n jodondN 3d B|9PUBIN UOS|ON
06| St LLL pbuoqey | aydxa1D y1aqezi|a1iod jodonsy 3d e|9pUB\ UOS|IN
0SL| St LLL apisAuung ETETS) y19qezi|a1od jodoie\ 3d B|9PUB|\ UOS[ON
¥6C | 8T Ll 0250g uoq 1S aydan y1agez||a1od jodondN 3d B|9PUBIN UOS|ON
S/|sy LLL sQuuUY 1S aydxa1D y1aqezi|a1iod jodonsy 3d B|9PUB|\ UOS[ON
8/ |sve | ewezos aydan abeyua1n jodondN 3d B|9PUBIN UOS|ON
85| stz | 019MOS aysan yiagez||a1iod jodonsN 3d B[9PUBIN UOS|SN
09l | S LLL uapebiapuly sos ayda1D) y1aqezi|a1iod jodoiey 3d B|9PUB|\ UOS[ON
9 | 8C1 Ll eweyeydos aydan y1agez||a1iod jodonaN 3d B[9PUBIN UOS|ON
ozl |8y Ll NYIas amzIs aydza1D) y1aqezi|a1iod jodonsy 3d B[9PUBI\ UOS|SN
|Jooyxsald
00l | S LUl e2|ngeAis QY31 y1aqezi|a1iod jodois |y 3d B|9pUB|\ UOS|ON
0S| St LLL equiequials ElVpCYp) POOMMNIIY jodonaN 3d B|9PUBIN UOS|ON
oz |ste | ojoxnyyes Y31 POOMYIIY jodonsy 3d e|9pUB\ UOS|SN
00l | st LUl wn|n>oW yiny aydan y1agez||a1od jodondN 3d B[9PUBIN UOS|ON
09|st LLL oueq yiny aydxa1) abeyuain jodonsy 3d B[9PUBIN UOS|SN
0¢lL [ szv Ll uoleys JO 950y Y31 y1aqezi|a1iod jodosey 3d B|9PUB|\ UOS[ON
1S0|0pPO5
08|8¢t Ll INnmebed aydan y1agez||a1iod jodondN 3d B|9PUBIN UOS|ON
¥l | Ste | olydd0uld EVEETS) y1aqezi|a1iod jodonsy 3d e|9pUB|\ UOS|IN
0SlL | 8Tv Ll 919A3519d EVSETS) y19qezi|a1od jodoiey 3d B|9PUB|\ UOS|ON
EERSG)
0SlL | 8Tt Ll so|ned aysan yiagez||a1od jodonaN 3d B|9PUBIN UOS|SN
vl | 8Ty Ll euebue|y'Dy Y31 y1aqezi|a1iod jodoss |\ 3d B|9PUB|\ UOS[ON
0C|S¥'e L equiayioN aydal) ylagezi|e1iod jodona 3d e|9pUB UOS|ON
ocl | sve | 0O[3|9pUOZUON aydxa1D y1aqezi|a1iod jodonsy 3d B|9pUB\ UOS|IN
6E| ST l O[9]9YISIUON ETSETS) y19qezi|a1iod jodoie\y 3d B|9PUB|\ UOS[ON
08|St LLL oydesiuoN aydan y1agez||a1od jodondN 3d B[9PUBIN UOS|SN
jooydsald
06|st LLL ejagnbyuoN ayda1D) y1aqezi|a1iod |jodons\y 3d B[9PUBIN UOS|SN
a3siaisans oN 1SOD LINN | 73A31 | ODNjosweN adAL 0DN umoy/isia-ben eauy Anjedpiuniy i@

62

1



98 [ L9 ldYR/L0ld |  V/N 211U9) Wieq 9)eT (  pajqesiq 10) SWOoH yiegezl|3 1od |odonay 3d B|9pUB\ UOS|SN
SWOH a11ysayd
v | L9V LYR//0LY V/N puensiWWNS [ pajgesiq 1o} SwoH yiaqgezi|3 Hod jodona 3d B[9PUB|A UOS|SN
9||IANes
OF | L9 1d®..01d V/N SWOH allysays [ p3jqesiq 104 SWoH yiegez||3 1od |odona 3d B|9pUBIN UOS|SN
S| /971980l | V/N SSNOH penp | pPa|gesiq 10} SWOH yieqezl|3 1od |odona 3d B[9pUB UOS|ON
801 |0L9l V/N leefeN sinH [ paby ay3 1oj swioH abeyuain jodosns |y 3d B|9PUB|\ UOS|ON
7610191 V/N BunswAwpuey |  paby ayi Joj SWoH abeyuain jodonsy 3d e|9pUB\ UOS|IN
8¢ 10191 V/N youny esoy [ paby ay3 Joj awoH abeyuain jodossy 3d B[9PUBIN UOS|SN
selsLrlL V/N awoH Jegeely [ paby ay3 1oy swoH y1aqezi|3 1od jodonsy 3d e[opUB\ UOS|ON
Aep/iuaned/
GEL| €556 V/N ale) |lei4 eobly |  paby ayi o) sawoH y1aqez||3 Hod jodosnsy 3d e|9pUB\ UOS|IN
Kep/yuaied BIIUDPISIY
00L [/L€€€L V/N aulelo] | paby ayi 1oy swoH yiaqgezi|3 Hod jodona 3d B[9PUB|A UOS|SN
860191 V/N WOH Yied UeARD | paby ay) Joj SWoH y1aqez||3 1od jodonsy 3d e|9pUB\ UOS|ON
SWOH
S9 | L9vL V/N jusjwnydny3 | paby ayi 1oj swoH y1aqez||3 Hod jodonsy 34 B|9PUBIN UOS|SN
08 | LovL V/N Jpuo @IS | paby ayi oy swoH yiaqezi|3 Hod jodona 3d e[9pUB|A UOS|ON
06[0l9L V/N 9snoH yiasezeN [ paby ayi Joj swoH y1aqez||3 1od jodonsy 3d e|9pUB\ UOS|ON
#8019l V/N QWIOH Y1y oduniy | paby ayi 10 SWOoH y1aqezi3 Hod jodoiey 3d B|9PUB|\ UOS[ON
7810191 V/N uaAeH emyloly | paby ayi 1oy swoH y1aqezi3 Mod jodonsy 3d e|opUB\ UOS|ON
0slL | L8SL V/N sed Jayasqne |  paby ayi 1oy swoH y1aqez||3 Mod jodonsy 3d B|9pUB|\ UOS|ON
ybnigAsy
99 [ €151 V/N esinosiNH | paby 2y 10j SWoH yiaqgezi|3 Hod jodona 3d B[9PUB|A UOS|ON
¥6 | 6251 V/N JouaD SINH |  paby ay3 Joj WoH y1aqez||3 1od jodonsy 3d e|9pUB\ UOS|ON
9/1 | LotL V/N SdWOH uaneylreq4 | paby ay3 Joj awoH y1aqez||3 Hod jodosns |\ 3d e|9PUB|\ UOS[ON
SWOH
cefolol V/N 9By PI0 SOV | Paby au Joj SwoH Yiaqez||3 1od |odona 3d B[9pUB\ UOS|SN
zslolol V/N joyR|eA| paby ayr Joj swoH POOMYAIY jodonsy 3d B|9pUB\ UOS|ON
or | 586 V/N A3]jeA sudyeeg SWOH sualpjiyd yiaqgezi|3 Hod jodona 3d B[9PUB|A UOS|SN
0zl | 586 V/N pueR1S00 SWOH SuIp(Iyd dsag-abeyuaiin jodonsy 3d e|opUB\ UOS|ON
0S| 586 V/N asneyuagal] SWIOH SuIp|IyD y1aqez||3 Hod jodonsy 3d B|9pUB\ UOS|ON
0Cl|S86 V/N abe[|IASU,UD SOS SWOH suaip|iy>d Yiaqez||3 1od |odoiia 3d B|9pUB UOS|ON
06| 586 V/N d3 SWOH suaip|iy>d yiegez||3 1iod |odo.a 3d B|opUB\ UOS|ON
HWS YIWN
001l [ S86 V/N usaneH pliyo SWOH suaIp[iy>d Yiaqgezl|3 1od |odona 3d B|9pUB UOS|SN
0SL| St LIl apmz aydan yraqezija1iod jodonsy 3d e[opUB\ UOS|ON
cLL|SY LLL dpweziz aydxa1D) y1aqezi|a1iod jodonsy 3d e|9pUB\ UOS|IN
a3siaisans oN 1SOD 1INN | T3ATT ODN jo sweN adA1 0ODN umoy/isia-ben ealy Ayjedpiunpy 1s1q

63

1



e

&

’l
L

¥

ST [ STv9lL V/N 12014 YHON 3 d | doysiiop) aA13101d yieqezl|3 1od lodons 3d B|9pUB\ UOS|SN
ov|syis V/N doys/m aiinysyis | doyssiopn aand91014 yiaqgezi|3 Hod jodona 3d B[9PUB|A UOS|SN
OovL | ST¥ol V/N ejagnbul | doysiiopm aanda10.d yiegez||3 1od |odo.a 3d e|9puUe UOS|SN
wnJauassualg
0S| sz8s V/N y21edsagANDY ENUEPERIIELN abeyuain jodoss |y 3d B|9PUB|\ UOS[ON
05796 usy
0%9 | ‘851 V/N aAueynyepy ENUESEMINELS abeyuain jodons |y 3d B|9PUB|\ UOS|ON
00'GLEIUBI
0S| 85 V/N 210\ 9MNN ENUEPERINNELN abeyuain jodosnsy 3d e|9pUB\ UOS|ON
ove |6l /L V/N 211U3) 9JIAIRS I d ENUESERINES yiaqgezi|3 Hod jodona 3d B[9PUB|A UOS|SN
£8'€8TIUDI
101 |'sz8s V/N Kelnyy Joues|3 ENUESERINNELS y1aqezi|3 Mod jodonsy 3d e[opUB\ UOS|ON
05Uy
/1| sT8s V/N J101S|92X3 911U3D) IDINIS y1aqez||3 Hod jodosns |y 3d e|9pUB\ UOS|ON
EYUES)
S/ |szes V/N DDINIDS ISR ENUERERIINELS yiaqgezi|3 Hod jodona 3d B[9pUB|A UOS|SN
€€'€80cUsy
0sz | 00€s V/N ebulas ENUESERINVELN y1aqez||3 1od jodonsy 3d e|9pUB\ UOS|ON
LS|ST8L V/N UBWISHO IUIS 211Us) 91INISS Yieqezl|3 1od lodona 3d B|9pUB UOS|SN
(ol aradBIVEY]
sol | 'szsz V/N SWOH J3]AnD ENUERERINNELS y1aqezi|3 1od jodonsy 3d e[opUB\ UOS|ON
ctl|szes V/N seeuwlIap Ajlog 911U3D) IS y1aqez||3 Mod jodonsy 3d e|9pUB\ UOS|IN
1/ szss V/N seied) 211U DINIDS yiaqgezi|3 Hod jodona 3d B[9PUB|A UOS|SN
05'/81ausy
0S¥ | '59°€/ V/N JUM|0AN|3 ENUESERINNELS y1aqez||3 Mod jodonsy 3d e[9pUB\ UOS|ON
09 | 063UaY 8S ¥ V/N bisbiag 911U3D) IS POOM Y41y jodons\ 3d B|9PUB|\ UOS|ON
009
|2UU0SId
06 | 9£°8¢ V/N 2Q2OUON ENUERERIINEL OpPY-POOMYIIY jodona 3d B[9PUB|A UOS|ON
0c|crey V/N osthueypinT | uaip|iyD 404 1213YS abeyuayn |odo.a 3d B|9pUB UOS|SN
OvlL | 00S V/N spuelqis 921dsoH Yisqezl|3 1od lodona 3d B|9pUE UOS|SN
6L |/9v1dR.L01d |  V/N 9SNOH l[eleN | pojqgesig 10j SWoH abeyuain |odo.ia | 3d B|9pUB| UOS|ON
LU L9v1dRLL01d | V/N ade|d sAle | pajgesid 40f SWoH abeyuayn lodona 3d B|9pUB UOS|SN
9SNOH
LU 29149824014 | V/N JoNOg JSNOTH|  Po|gesig J0) sWoH abeyuaun |odouis 3d B|9pUB UOS|ION
0L | L9v14R.L01d |  V/N OSNOH E}SUUSH | po|qesig Joj SWoH abeyuain |odo.a 3d B|9pUB\ UOS|SN
211UdD) aled)
S[£9%LY8LL01H |  V/N Jaye biaquaH | pajqesiq o) SWoH Yieqezl|3 1od lodons 3d B|9pUB UOS|SN
a3siaisans oN 1SOD LINN | 73A31 | ODNjosweN adAL 0DN umoy/isia-ben eauy Anjedpiuniy i@

64

1



uo}eINossy
DV 8/8X L'MS 8/8XT | 6170691 ¥ v/N 1ue) "B10 MBS D0S y1aqezi|3 Hod |odona 3d e|S9pUel UOS|N
pajqesig
151dAL 8/8 X L DV 8/ X LDV 8/8 X L'MS 8/8 X € | 05'£65'£T Y V/N AlledisAyd 04 SSv "B10 'M3S D0S y19qezi|3 Hod |odous 3d B|9PUEIA UOS|SN
paby 104
DV 8/8X L'MS 8/8X € | £2°995'TT V/N "uno) Aeg eobly "B10 M35 D0S yeqezi|3 Hod |odona 3d e|9pUel UOS|N
DV 8/S X L'MSY 8/8 X L'MS 8/8X 7| 5696061 H V/N 159M 3d AMADV "BI0 MBS D05 | 159 - Y1ogezi|3 1od |odonay 3d e|9pUelN UOS|SN
yanos -
DV 8/8X L ‘MVS 8/8XT'MS8/8X € |TE£L5'6T Y V/N YINos 3d AADV 'B10 MBS D0S yeqezi|3 Hod |odona 3d B|Spue UOS|ON
ANUIAY 9NUdAY Jeindod -
MS 8/% X L'MS 8/8XT | £9€/8'5L Y v/N Jejndod AADV "B10 MBS D05 y12qezi|3 1od |odona 3d e|9pUely UOS|SN
1SIdAL 8/8 X L DV 8/8 T'(3UdPNIS) X | MYS 8/8 X YMON 3d -
L USDUOM ANUNWWOD 8/ X L MS 8/8 X §'MSD 8/4 X L | 00°SS0'ES ¥ V/N ULON 3d AMADVY "B10 'M3S D0S y19qezi|3 Hod lodo.s 3d B|S9pUelN UOS|SN
Sied UOIMaN -
MS 8/ X L'MS 8/8X | | ££'808'6 Y V/N | ded uoimaN AADY 'B10 MBS D05 yeqezi|3 Hod |odona 3d e|apuey Uos|aN
(eden
MSD 8/9 X L'MSD 8/8 X T | ¥£'869'€Z 4 v/N UIR1SeI)AADY "B10 MBS D0S y1aqezi|3 Hod |odonay 3d B|9pUelN UOS|SN
|enus) -
(JUSPNMIS)MY 8/8 X T'MS 8/8X L | 8L+69'TL ¥ V/N yoledsag AADV "B10 'M3S D0 y1aqezi|3 1od |odoiis 3d B|S9PUEIA UOS|SN
sled eob|y -
MVYS 8/8 X T'MS 8/8X L |60T00EL H V/N [B3USD AADY "B10 'M95 D05 yeqezi|3 Hod |odona 3d e|9pUel UOS|ON
MSD8/8X | |86'€58'8 Y V/N (leuoneN)yIONVS 010 'MSS D0 y19qezi|3 Hod |odonay 3d B|9pUelN UOS|SN
ISIdAL8/€ X 1L 'VD 8/8 X L "DV 8/Z X L DV 8/8 X L ‘(3beywaun
JOHMS 8/8 X | ‘©SINN [eUOISS3J0Id 8/8 X | US0UJO uolewloju|
8/8 X L ‘(BUIPNMIS)M X L 'MS 8/F X T'MS 8/8 X €'MSD 8/8X L | ¥0'915'9S ¥ V/N VONVS "B10 MBS D03 y1eqezi|3 Hod |odona 3d B[Spue UOS|ON
ISIdAL 8/8 X | {BUSPNIS)M 8/8 X T'MS 8/8 X7 | G1'87S'6€ Y V/N JYVHS "B10 M35 D05 abeyuain |odona 3d e|9pUel UOS|SN
(leuonen)
MSD 8/t X L | S£190€ o V/N YIeaH [eusiy "B10 'M3S D0 abeyuaun |odous 3d B|S9pUEIN UOS|SN
DV 8/8 X L 'MS 8/8 7'MSD 8/% X L | L0'996'C€ 4 V/N YyeaH [eyusiy 'B10 M35 D05 abeyuayn |odona 3d B|9pUBl UOS|oN
ISIAL 8/8 X | DV 8/8 X T'MVS 8/8 X L 'MS 8/8 X L'MSD 8/8X L | 65£E5'€9 V/N abeyuain YWD 010 MBS D0 abeyuaun |odona 3d B|9pUelN UOS|SN
19A1Y sAepunsg
MBS 8/8 X T'MS 8/8X T | €T0£6'61 Y V/N sAepung YiND 'B10 'MSS D0S ‘abeyusiin |odous 3d B|9PUEIA UOS|SN
151041 8/8 X L DV 8/8 X T'MVS 8/8 X T'MS 8/8 X 8'MSD 8/8 X L | 8€'807'69 4 V/N abeyusin SM4D "B10 'M95 D05 abeyuayn |odona 3d e[9pUB\ UOS|ON
MVYS 8/8 X L'MS 8/8X | | S4'586'8 Y V/N poomIIy SMAD [IXNENEEN poomly |odonay 3d e[9pUBIA UOS|ON
MVS 8/8 XZ'MS 8/8 XL [ L0'££0'61 Y V/N MDY "BI0 MBS D0S yoledsaQ |odona 3d e[apuepy Uos|aN
vv[s86 V/N equisyy| a1e) Aeq |e1>ads y1eqezi|3 Hod |odona 3d e|9pUely UOS|SN
00l |s86 V/N ejoiny aled Aeq |eads yiagezi|3 10od jodoss\ 3d e|opue|\ UOS|ON
v |og /gl V/N doys/m Apisoiq | doysyiop 13091014 abeyua1n |jodondN 3d B[9PUBIN UOS|ON
0| 120SL V/N ny1ajeqwiayy| | doysyiop 9A130330.4d abeyuain jodons|N 3d e|apue|A UOS|aN
a3siaisans oN 1SOD LINN | 73A31 | OODNjo3weN adA1 0ODN umoy/isia-ben ealy Ayjedpiunpy 1s1q

65

1



sy |sve L exesn aypaid apoqr] apoqr] oquwel 4O
oz | stz L eweAuobN aydaid apoqi apoqi oquel 4O
09| ste L 9Yso[edN IUOBN aydaid apoqi apoqi oquiel YO
or | stz L nAojpuIgeyy) ayoasn apoqr] apoqr] oquie] 4O
0s | stz L nyi(eAikeyb aydaid apoqi apoqi oquwel 4O
w|sre L eysIozi\ aydald apoqr] apoqr] oquwel 4O
8y | Sv'T L abuijen aydaid apoqi apoqi oquwel 4o
09| ste L lylRqway | aypaD apoqi apoqi oquwel 4O
09|S¥'C L aMZIs|iny L aydald apoqr] apoqr] oquie] 4O
09 |s¥C L 1uesljox ayaid apoqi apoqi oquel 4O
5| sre L ahueypinyey aypa1d apoqr] apoqi oquwel 4O
€S| sve L equiaylauIs ayoasn apoqr] apoq oquiel 4O
09 |S¥C L luesihueyy aydaid apoqi apoqi oquwel 4O
e |sre L OAueyouez ayaald apoqr] apoqr] oquwel YO
e |sre L O33IN|MIN aypad apoqr] apoqi oquwel 4o
09 |S¥C L lueuepuey| ayaald apoqi apoqi oquwel 4O
vs| stz L luewexeyd ayoain apoqr] apoqr] oquie] 4O

(leuoneN)paby
DV 8/8XT'MSD8/8X L |65616'1Z Y V/N 931 104 |1DUNOD "B10'M3S D0 y19qezi|3 Hod |odona 3d e|9pUely UOS|SN
paby sy
DV 8/8X L'MS 8/8XT'MSD8/8X L |645LL'YT Y V/N 104 |1>uno) "B10'M3S D0 Y1aqezi|3 1od |odous 3d B|9PUEIA UOS|ON
uonenossy
MS8/8X L |2Tess'od v/N SIDYIOM pullg "B10'AI3S D05 Y1aqgezi|3 1od |odonay 3d e[9puB UOS|ON
DV 8/8 X L ‘(QUSPNIS)M 8/8 X L 'MS 8/8 X T | 65'£06'€Z Y V/N uoneossy Jead "B10 'M3S D0 y19qezi|3 Hod |odona 3d B|9pUelN UOS|SN
DV 8/S X LDV 8/8 X L 'MVS 8/8 X T'MS 8/8X L'MSD 8/8X L | L+'9/8'79 Y V/N OYDIN 'B10 MBS D0S U1a9ezi|3 1od |odo.is 3d e|puey UOS|aN
(jeuonen)yyesaH
MSD8/FX L | SE8F6'L Y v/N [e3uR "B10 'M3S D0 y1eqezi|3 Hod |odonay 3d e|9pUely UOS|SN
1SI1dAL 8/8 X 7DV 8/8 X T'(3UdPNIS)/8 X L 'MVS 8/8
X 1'MS 8/9 X L'MS 8/8 X 8'MSD 8/8X €'ASY €/L X L [ €L+£0'S0L Y V/N U3[esH [eIus "B10'M3S D0 y19qezi|3 1od |odous 3d B|9PUEIA UOS|SN
1s1desay ) 520 wid/yg | X | ‘Win1o1deq §/8 X | ‘9SINN |PUOISSI)0.d wniuasbeq
8/L X L'VD 8/8 X | 'KIRI3ID3S 8/8 X L 'MS 8/9 X L'MSD 8/8 X L | 00'88€'9C 4 V/N BamjooH 'B10 MBS D05 U199ez||3 1od |odona 3d B|9pUBl UOS|ON
'SISIAAL 8/8 X 7DV 8/8 X £ (3USPNIS)M
8/8 X L'MVS 8/8 X L'MS 8/8 X8'MSD 8/8 X | | 08'556'89 Y v/N VSV "B10'M3S D0 U1eqezi|3 1od |odonay 3d ejapuey Uos|aN
s1s1dA] 8/8 X 7DV 8/8 X € AUSPMIS)M Y1aqezi3
8/8 X L'MVS 8/8 X L'MS 8/8 X9L'MSD 8/8 X+ | ¢S'L6T'SLL Y V/N HOod YD "B10 'MI3S D0S U1o9ezi|3 1od |odoiis 3d e[9puepy Uos|oN
MSD 8/8 X+ |8L'€S8'ST Y V/N (JeuoneN)Sm4d 010 MBS D05 U129ez||3 1od |odona 3d ejapuely Uos|aN
s151dA1 8/8 X €DV 8/8 X § 1SI60|0YIAS 8/t X | Y1aqezi|3
'MVS 8/8 X 6'MS 8/8 X LT'MSD 8/Z X L'M4D 8/8 X G | 08'€Z1'TST Y V/N 10d SMAD "B10'M3S D0 Uy1oqezi|3 1od |odonay 3d ejapuey UOs|aN
a3siaisans ON LISOD LINN | 73A31 | OODNjo3weN ad£1 OON umoy/isia-ben eary Ayjedpiuny 1s1q

66

1



sefsre L emfnxuog ayda.d SUYor 15 1od Sllelely oquie] YO
95 | S¥'T L opasunT aydald SUYor 1S 1od apoqr oquie] YO
0s | stz L elagnbyN EYEETH) SUYor 1S 10d 3poq oquie] YO
9 | St'T l IMZISIIBN ayald SUYor 15 1od apoq oquie] YO
o | stz L 119znININ aydald SUYor 1S 1od 3poar oquie] YO
09| st L sjwnydisely ayda.D SUYor 1S 1od 3poa oquie] YO
Y| SY'T L ejgPwnyd ayda1d SUYor 15 1od apoqr oquie] YO
09| stz L ebuoulz ayda1d SUYor 1S 1od 3poar oquie] YO
09| st ! okoheyjely aypaD SUYor 15 10d apoqr] oquwel 4O
eS| sve L ahueypmiey ayda1d SUYor 1§ 1od apoqr oquie] YO
8e| stz L suequInyIy EYEETH) SUYor 1S 1od 3poa oquie] YO
09| ST L 13MO|4 31 aya1d SUYor 15 1od apoq oquie] YO
€S| sre L s|pweziz aydald SUYor 1§ 1od 3poa oquie] YO
09| st L OAueyINT aypa1d 1uajabbN apoqr] oquwel 4O
09| S¥'T L anuisely ayald 1uajobbN apoqr oquie] YO
or | stz L (g)owez|y EYEETH) 1u9jabbN 5poa oquie] YO
09| st ! nPUNYN aypaD 1uajabbN apoqr] oquwel 4O
ot | stz L ahiewexebN ayald 1uajabbN 3poai oquie] YO
ot | stz L (V)owezp EYEETH) 1u9jabbN 5poq oquie] YO
ot | stz ! luewexeyd aypad 1ua|abbN apoqr] oquel YO
09| stz L ejagnbsu aydaid 1u3|3bbN apoqi oquiel 4O
or | stz L 1uamstAueypin aypad 1uajabbN apoqr] oquwel 4O
sz|sve L SRS aydald 1uajobbN apoqr oquie] YO
09| stz L auembuy aydaid 1u3|3bbN apoqi oquiel YO
8 | S¥'T L BYUION aydaid 1ua|3bbN apoqi oquiel YO
09| stz L aysehoy EYEETH) 1u3abbN 3poqr oquie] YO
bunung p|o
ve|she L tuamstAueyin ayda1D 1u9jabbN 3poai oquie] YO
0z |s¥e L eseAny aysa 1us|obBN apoqi oquiel YO
09| stz L slozijely EYEETH) 1uajabbN 3poa oquie] YO
09| stz ! eja|pebely aypaD 1uajabbN apoqi oquwel 4O
8y | S¥'T L 1USsIWOpUOd aydald 1uajabbN apoqr oquie] YO
09| st L ">D@aDebe aypa1D 1uajabbN apoqr] oquel Yo
09| st L Auiey Jemo aypaD 1ua|abbN apoqr] oquwel YO
mrcmxoso
09| s¥C l s|pweziz ayald 1uajabbN Slelelely oquie] YO
a3siaisans oN ISOD LINN | 73A3T | ODN jo sweN ad£1 ODON umoy /3s1a-ben ealy Ayjedpiunpy 1s1q

67

1



09|sv'¢ L 1ZUS)IN EEEEZD) yeisbey4 BfisBisnT oquel 4o
0s|st'e Ll 1e1S %20y °yda1D yeisbe|4 PSS oquiel 4o
098¢t L lusuwing |yda13 yeisbeyd BlIsBisnT oque] 4O
09|st'¢ L OSIWNPN ELEE2D) yeisbel4 BfisisnT oquiel 4O
09|st'¢ L SpwenjN °ydaid yeisbe|4 DfisiyisnT Ooquwie] 4O
S| Sv'e L 9sewepN |yda13 yeisbeyd BiISByIsn oquwiel 4o
09|st'¢ L eyl °yd91) euezig DfisisnT oquie] 4o
09|st'¢ L emzabue|q 923> euezig DIsIsn oque] 4O
09|8CY LL YsaIN EEEEZD) euezig BfisisnT oquel 4o
09|st'¢ L efnyer °ydaid euezig DfisiyisnT oquwiel 4O
09|s¥'¢ L luezo)oy| |yda13 euezig BfIsisnT oquel 4O
09|St'¢ L eInyeAlS |yd91) euezig BfisisnT oquel 4o
09|st'¢ L 3|IsIANA ayda13 euezig DIsIsnT oque] 4O
09|sv'¢ L asikeyiy SEEEED) euezig BfisBisnT oquel 4O
09 |St'¢ L ej2|nqeAis °yd9.1) euezig DfisyisnT oquwiel 4O
09|st'¢ L 1USIOH |yda13 euezig DIs{Isn oque] 4O
09|st'¢ L 1USqogqN ELEEED) euezig BfisBisnT oquwiel 4O
09|st'¢ L uexnyIny | °yda1d euezig DfisiyisnT oquwie] 4O
09|sv'¢ L OAueypjoN |yda13 euezig BfIsBisnT oque] 4o
09|st'¢ L MOJYIIYD ELEEED) euezig Bfisisn oquiel 4o
09|s¥'¢ L auidbeg ?yda13 euezig DIS{IsnT oque] 4O
09|sv'¢ L npunuepy EEEEED) euezig BfIsisnT oquwiel 4o
09|St'¢ L eqipewy °yd9.1) euezig DfisyisnT oquie] 4O
09|s¥'¢ L 9Aog |yda13 euezig BlIsBisnT oque] 4o
S8 [ sh'e L lusuiezni3 °yd9.1) euezig BfisisnT oquiel 4O
8¥ | S L EAIUIN °ydai) euezig DfisiyisnT oquiel 4o
8G | s¥'C L 1ZIBUISIN |yda13 euezig BlIsisnT oquel 4o
00l |Sst'¢ L emluaiy °yd91) euezig Bfispyisn oquiel 4o
el | Sy'e L oloyng ?yda1) euezig DISIsnT oque] 4O
S| Sve L SIWNAIS EEEEZD) SUYor s 1od °poqn oquel 4o
LE| ST L nyioeAey ) SUYors 1od =poqn oquie] 4o
9s | s¥'C L nyisfequisy L |yda13 SUYor s Hod |poqn oquie] 4O
yS|Sre L elepeysiey SEEEED) SUYor s 1od =poqn oquiel 4O
€E|SP'C L nunuexN ) SUYyors 1od °poqn Ooquwie] 4O
09|sv'¢C L odasiN |yda13 SUYor s Hod °poqn oquel 4o
95| st'e L |mzisipue| ELEEED) SUYor s 1od =poqn oquiel 4o
a3siaisans ON 1SOD LINN | 73ATT ODN jo sweN adA1 0ODN umoy /3s1a-ben ealy Anjedpiuniy i@

68

1



09|sv'¢ L 1uakey3 SEREE) ninjueqgeiN BfIsBisnT oquel 4o
09| st'¢ L IUESNA °Y291) nin3ueqeliN DfisyisnT oquiel 4o
or|Sstv'e L emng 9yd29.> ninyueqeIN DIs{Isn oque] 4O
09|st'c L Iswng °Y2a1) ninjueqgeiN BfisBisnT oquel 4o
09|st'¢ L s|ynjowez R i) nnjueqeiN Dfisiyisn oquie] 4o
09|sv'¢ L lueequiay ?y>31d ninjueqeiN BfIsBisnT oquel 4O
09|st'¢ L oquieyley ELEEED) Dispism BfisisnT oquiel 4o
09|st'¢ L L'ON SUBLMESEN ?yda1) Disiyism DIsIsnT oque] 4O
09|st'¢ L eAeysim |yda13 Bispism BfIsBisnT oquwiel 4o
09|St'¢ L eAeyyibuor °yd91D Dispism DfisyisnT oquie] 4o
09|s¥'¢ L e|nysnyg °ydai1) DIsIsn DIsS{Isn oque] 4O
09|st'¢ L eS1UN31SS-0s1oyy SEEE2D) Dispyism BfisisnT oquel 4o
09|st'¢ L OZOZON R Bispyism DfisiyisnT oquiel 4o
09|s¥'¢C L elagnbyN |yda13 Bispism BlIsisnT oquie] 4O
Sy |Sh'e L L'ON W[\ SLEEED) Dispism DfisisnT oquiel 4o
09|st'¢ L eysiig °yda1) DIsyIsn DIsSIsnT oque] 4O
09|sv'¢ L osiwnpuemy SEEEZD) Bispism BfisisnT oquel 4o
09|st'¢ L EMYISWBMY ) Dispism DfisyisnT oquie] 4o
09|s¥'¢ L eXNgepy |yda13 BsBisn BfIsisnT oque] 4O
09|st'¢ L oqueyl SLEE2D) Dispism BfisisnT oquiel 4o
09|st'¢ L ayebuedN °ydaid Dispyism DfisiyisnT oquiel 4o
09|s¥'¢C L SMUYPIIS |yda13 Bispyism BfIsBisnT oquel 4o
09|st'¢ L Spwiy ELEEED) Dispism BfisisnT oquiel 4O
09|st'¢ L 9qWoH R Rea®) DIsyIsn DISIsnT oque] 4O
09|sv'¢ L °poyy EEEEZD) yeisbel4 BfIsBisnT oquel 4o
09|st'¢ L 1ISIA R yeisbe|4 DfisisnT oquie] 4o
09|s¥'¢ L euled |yda13 yeisbeyd BlIsBisnT oque] 4O
S| Sre L esef ELEEZD) yeisbel4 BfIsisnT oquiel 4o
SS|SPe L eynAuaminuiez °ydaid yeisbe|4 DfisiyisnT oquiel 4o
09|s¥'¢C L luenyy |yda13 Jeisbeyd BfIsBisnT oquel 4o
09|st'¢ L osnAe ELEEED) yeisbel4 DfisisnT oquiel 4O
09|st'¢ L umpnyqnbis3 ayda13 yeisbe|4 DIsIsnT oque] 4O
09|sv'¢ L BGOXUW EEEEZD) yeisbel4 BfIsBisnT oquel 4o
09| stz | ebueswe| ElVeElp} Jeisbelq oquwie] YO
09|s¥'¢ L OZUOXN |yda13 Jeisbeyd oquie] 4O
09|St'¢ L auemipn ELEEZD) yeisbel4 BfisisnT oquiel 4o
a3siaisans ON 1SOD 1INN | T3ATT ODN jo dwen adAL 0DN umoy/isia-bew ealy Anjedpiuniy sia

69

1



w sz L ojoduey| aydald nqund oquie] YO
e|sre L IUSPW |yd9.1) nquinp oquwiel 4O
sy | sy l 3|adojams| aydald nqunp oquie] YO
s | svz ! 0oSWOT 1Zamy| EYEETS) nqunp oquie] YO
09 | S¥'c L e|nyxeAIS ?yda13 nquinp oquel YO
09| sy | OowezZWOoN aydald nqunp oquie] YO
09 | s¥'e L owoxueleyy EEELZD) nquinp oquel YO
85 | s¥'z | eweAuwambN /Y231 nqwinp oquwie] YO
vy | SP'C L 1uesnA |yd3.1) nquno oquiel YO
09 | Sv'e L luejuinyd 9yda1d nquinp oquie] YO
LE| ST L eqejywnuing |yda1d nquinp oquie]l YO
[ 44 L luisnjeiy |yd9.1) nquinp oquel 4O
09| S¥'z | ellf] Jaddn ETETS) nqwinp oquwie] YO
8¥ | S¥'C L lUSMSIUOQIA |yd33.1) nquino oquiel YO
LG | S¥'e L Isnjey |yd9.1) nquinp oquwiel 4O
6S | S¥'C L NUNNPaSN |yda1d nquinp oquie] YO
09| s¥e L eAueyy SEELED) nquinp oquwiel 4O
v |SrT L esiAueyy) 1uaje |yd3.1) nquinp oque] YO
S| st L sueyesely ayda1d nquinp oquwiel 4O
ST i esibun|nynwez aydald nquinp oquie] YO

09 | S¥e L OAueyy /Y231 nnjueqeiN oquie] YO
09 |s¥e L 3|lloyd |yd3.1) DiIsByIsn oquiel YO
09 | s¥'e L suebuemiely |yd9.1) IsByIsn oquiel YO
09| S¥'C L obul) sswer aydsald yeisbel4 DIsByisn oquie] 4O
09 | s¥'e L BAIUIN ELBEYD) euezig DiIsByIsn oquiel 4O
09| s¥e L EEEXIN 9yd31) ninyueqgeiN BIsByIsn oquwiel 4O
09|S¥'C L epueAN 9yd31d ninjuegeiN DlIspIsn oqwel 4O
09 | s¥'e L lues|ng ayda1d ninjueqeiN oquwiel 4O
09 | S¥e L e|3eA /yd31) nnjueqeiN oquie] YO
09|st¢ L ueyiayy ayda1d ninjuegeiN oquwiel 4O
09| s¥e L sydezisey SEELED) ninjuegeiN BiIsByIsm oquwiel 4O
09| s¥e L OAN|ON SCRCED) ninjueqgeiN Pspisn oquiel YO
09 | s¥'e L spnyewngd SEEEZD) ninjueqeiN BiIsByIsn oquel 4O
09 | s¥e L 1USXEPN ?yd31) nnjueqeiN BiIsByIsNT oquie] YO
09| sy ! OWeZWON aydan njnyueqeiN oquie] YO
o [ S¥'C L shueypnyey EEEEED) nnjuegeiN oquwiel 4O
ai3siaisans oN 1SODLINN | 73A31 | ODNjoaweN adAL 0DN umoy/isia-bew Ayjedpiuny 1s1a

70

1



09 |s¥e L 1USM|OX0D |yda1d lInpueby elelwn oquie] Yo
09 |stc L O[IM {yda1d IInpuebyy elelun oque] 4O
8¢ | S¥'C L N1BYSIN |yd313 lInpuebyy elelwn oquwiel 4O
ev|Sr'e L npusd |yda1d lInpueby eleln oquie] YO
09| stz L opuobuepy ElTETS) IInpuebyy eyeaun oquwie] YO
09 |sv'T ! abe|iiA IInpuebpy aydaid lInpuebpy elelN oquiel YO
09| s¥'T L elembby Jaddn ElVpETp) IINpueby elelwn oquie] YO
| Sr'e L lusmep |yd313 lInpuebyy elelwn oque] 4O
09|St'¢ L e[agnbyN |yda1d lInpueby elelwn oquel 4O
iudEig4 L L4.ebuejiwnyde? |yda1d IInpuebyy elelun oque] 4O
09| S¥'T L .,ebuejiunyde? aydxaid lInpuebpy eleauin oquie] YO
09| St L lueweydeyq |yd31) lInpueby eleln oquel YO
09 | st L e|ooeg /yda13 IInpuebyy elelun oque] 4O
€5 |sve L 1uIsnjey ayda1D IInpuebyy eleun oquwel 4o
Le|SYT L SHaqUINDIS EEELZD) 0losL nquno oquel 4O
09| St L 0dbuD ?yda13 0losL nquind oque] 4O
09 |s¥e L lusquiay |yd31) 0losL nquno oquiel YO
44 i L SISHOYAIS EEEEZD) 0josL nquino oquel 4O
09|st'¢ L S[9I9AIS |yda13 0josL nquino oque] 4O
oc | stz l usweAuoyi ETEETS) 0[os| nqunp oque] YO
09| sy L e|oxbuoN ETEETS) 0jos| nqunp oquie] YO
0e|sr'e L ejg|awinydos |yd331) OJosL nquinp oquie] YO
8S | St L EREYSENY EEEEZD) 0losL nquno oquel 4O
8e|S¥'C L eAueyn 9y29.> 0josL nquind oque] 4O
09|St'¢ L epunyeis EEEEZD) 0losL nquno oquiel 4O
09| Ss¥e L 9G49ZPN {yda1d OjosL nquno oque] 4O
0 | S¥'e L lueequILy L |yda13 0|osL nquino oquwiel 4O
65 | S¥'C L aunsnbny 15 SEELED) 0josL nquno oquiel 4O
vS| Sy L esusf ayda13 0josL nquino oque] 4O
1S | stz L 1usquIayyg aydaid ojos| nqunp oquwel 4o
St | St L elagnbyN °yd91) 0losL nquno oquel 4O
09| stz | emAinbeyy EITRETR) 0]0s|. nqwinp oquwie] YO
0S| s¥e L 3|abuelpeg EEEEZD) 0josL nquno oquiel YO
v | svz | ESENTE ETEETH) 0[0s|. nqunp oquwe] YO
09|st'¢ L s|pwezlz ayda1d nquinp nquno oquie] 4O
Ly | S¥'e L ejaoeAls EEELZD) nquino nquno oquie] YO
a3siaisans ON 1SOD LINN | T3AT1 ODN jo sweN adAL 0DN umoy /3s1a-ben ealy Anjedpiuniy sia

1

7

1



juswdojaasg pue

00L |¥LL'LY V/N Bulutel] ajpzusz | pa|qesiq 404 SWOH eleiun eyeun oquie] 4O
vo(vLL'L Y V/N BSMOT [ZoMU|" | po]qesiq 10} SWOH eleiun ereiun oquie] 4O
oLL|vLLL V/N luamidwy | paby ay ioj awoH eleIwN elelN oquiel YO
001 | S86 V/N id PIIYDAS BN SWOH suaip[iy>d elelun eeiun oquie] 4O
0S| S86 V/N abejlIA SUYD SOS SWOH sua1p|iy>d eleun elejun oquie] 4O
0S [ S86 V/N Aueyiag SWOH sua1p[iy>d eleun ereun oquie] 4O
0C | 986 V/N olyleqwiayL SWOH sua1p[iy> eleiun ereiun oquie] YO
| Sh'e | niunjojabu] aydaid) ejejun elelun oqwel YO
1€l sz | S oy eg aysaD eleiun eleywn oquie] YO
09| S¥'¢ l ewizulind °2ydal) elelwn eleiun oquwe] 4O
09|S¥'C | ayyezisely aydan elelwn elelwn oqule] YO
09| stz | 051407 ElVpETp) elelwn elejwn oquie] YO
LS |SYC L nyisjosi ?yd91) eleiun elejun oquie] 4O
o¢ [ sz | s|yngnieq aysan eleiun eleywn oquie] YO
YT |SP'C L abunpy Ijiqueyd °9yaa1) elelun elejun oquie] YO
sy | sy | owlezwop aydan elelwn eleywn oquie] YO
8z | stz L eAizeyg aysan elelwn eleywn oquie] YO
09| stz | 9|1|0ZON EITETS) elelwn eleywn oquwie] YO
5 [ sz | eAueyy| aysan eyeywn eleywn oquie] YO
09 | stz | 1IN3ua) J2ddn |aysa) elelwN eyelwn oquie] YO
/5 | sz L emng oAueyyn aydan eleiwn eleiwn oquie] YO
v | stz | oAueyynjeg aydan eleiun eleyuwn oquie] YO
Se ISP l O>cm£v_OZ °2ydal) eleiwn elelwn oquwe] YO
6y | St'e l 1us|pue aydaid) elelwn elelwn oqwel YO
09 (St LLL ugXainnyy 9yaald eleiun eeiun oquie] 4O
095+ ILL amzisibuor EITETS) SETR eleiwn oquwie] YO
SYIBNIS
08| stz | -amzi|abuebN aysan eielwN elelwn oquie] YO
SI9BYIIN IS
08| stz | -amzijabuebN aysa) elelwn eyelwn oquie] YO
Suyoris
ol |8y Ll -omz||abuebp aydan eieIWN elelwn oquie] YO
09| S¥'C L lusmiem’ 9ydald IInpuebyy eyeun oquie] 4O
09|S¥'C L buez °9ysa1) IInpuebpy elejun oquie] 4O
LT SP'C | juebuog aydaid) IInpueby elelwn oqwel YO
99 | S¥'C L BI9|PUIINA 9yda1) IInpuebyy eleiun oquie] 4O
a3siaisans oN 1SOD LINN | 73A31 | ODNjosweN adAL 0DN umoy/isia-ben eauy Anjedpiuniy i@

72

1



A V/N | 1s10H 19p uASINH | paby 2y Joj woH ULION [emIlY | UYLION [emily equielyeyyn
Sy | LLvL V/N BWISO4 A | PabY aY3 Joj SWOH diop-bing-uaqly YHON [emlly equielyewpn
66 | S¥'C L HesH paldes /yd31d YHON [emilyY YHON [emily equiejyeyyn
0S|SP [ ejuouloy |yda1d peisiaiusp YHON [emlly equielyewpn

aie) Aeg
or|Sv LLL [onueww]| |yda1d YHON [emlly YHON [emlly equiglyewpn
v |8y LL IPUNiON 9ydai) peiIsIaIudA YHON [emily equig|yewpn
9L |S¥e L svINqIse SYd3ID | UMOL-YHON [emily YHON [emlly equielyewpn
Gl 986G 00as 9[9ZUSZNYNA S Rea®) YHON [emily YHON [emlly equig|yewn
09|8C¢Y L 13z|0y19qQ Ueor SEREED) YHON [emily YHON [emlly equielyewpin
oL | S Lit €39z SYd3iD | UMOLT-YMON [emily YHON [emlly equielyewpn
leL|svy LLL siueiq1s SEEEE) YLION [eMmIlY YHON [emily equiejyeyyn

LSty LLL opueyinT ?yd31d YHON [emily YHON [emlly equielyepin

08l |SY LLt NIUNJOA {yda1d dio@g-uaqy YHON [emlly equig|yewpn

oce sy LLL efagnbyul |yda13 dio@g-uaqy YHON [emily equie|yewpn
09 [ 00'5864 V/N eysjwoziy SWOH susIpliyd REETN elelwn oque] 4O

0¢1 [00'5864 V/N $501D) A||0H SWOH suaIpjiyd eled elelun oque] 4O
szlooviLiy V/N SWOH ewewe) |  pajqesiq o) SWoH eqeAwyod elewn oquel Yo

001 | 0os V/N 221dsoH ereiwn 921dsoH SET elelwn oque] YO

213U 92IN0SAY
00°000°0% Y V/N asnqy pPIIYd 610 M35 D05 elelun elelun oque] 4O
DV 8/8 XL'MS 8/8XL [Z6¥18'9Y V/N O4YDIN {loRIVEIgelely ereln elelwn oque]l YO
DV 8/8XT'MS 8/8X ¥ [STTEROT Y V/N SM4D (IO RNENEEIS eyen elelun oque] 4O
oz |sse V/N eljobuoyy ale) Aeq |edadg elelwn eleiwn oquie] YO
0C|s86 V/N Iquieyy aleD Aeq e1ads eyein eleln oque] YO
0z |86 V/N oyadiy aieD Aeq [e1ads eleIn eleIN oque] Yo
9/ Y V/N esny 07 1zamyy| | doyssiop aa110a101d SETN eleIWN oquwe] YO
2JU3D) 9DIAISS
08|szss V/N amz||abueby 211U IDIAISS ejeluwn elelwn oque] YO
wd ENIUES)
oF [ L7919 L 1Y V/N ‘ddng uswom 91U SIslD eleIwN eleln oquiel YO
191/ys

ool |€Lz8L'sLy V/N WBIN 33)1gnf SHNPY 104 49)3YS eyein eleln oquie] YO
08|oled V/N eueyieAlS [ Uaup|iyD 10§ 191I3YS eyen elelun oque] 4O

213U qeyay

¥8€|00°000'07 4 V/N eysyEquayL [oyody/bnig erein eleln oquie] YO
AVAIAR V/N oM[eqeqiS | pajqesid 10 SWOoH eyen elelwn oque] 4O

a3siaisans ON 1SOD LINN | T3AT1 ODN jo sweN adAL 0DN umoy /3s1a-ben ealy Anjedpiuniy sia

73

1



9610¢

Vrd K47 ua) IS 1587 Apeg aydan HNIdsyIS UNIdsIS equielyeyyn

| sr'e e|nyxeAIs °yd91) HnIdsa1g Unidsyialg equielyeyn

ve|ste apnyeyxes aypaD unudsyialg unudsyiang equiejyeyyn

szlsvz ny1a;abuoyg aydaid HNIdsHyIR1S UNIdsHIR1S equie|yeyn

ctlsvz equWIayIauIS ETRETS) HnJdsyIais 1NIdsya1s equie|yeyn

sz |8y ®|9JOPN aypaD unudsyialg unudsyiang equiejyeyyn

vy | sy opadun|oN ETEETS) HNIdsHIRS UNIdsHIRS equie|yeyn

0s| sy usjwndwopn ETEETS) HNIdsyI1S 1NIdsHIa1S equie|yeyn

YeC|Sh'e ZOpadUON aydai) HNIdsyIS UNIdsIS equielyeyyn

or|sye eAnjoN ETBETS) 1NIdsys nudsys equie|yeyn

€| Sre 3lYRqway L aypaD unudsyiaig unudsyiang equiejyeyyn

8l |S¥'¢C L |OpadUON aydai) AIICISTENS UNIdsYIS equielyeyyn

0T |L9%'L Y V/N SWOH 21Iysay) | pojgesiq 104 SWOoH JOY219I4IN 19423914 IN equielyeyyn

ST|sre L O|OXON |yd3.1) J9Y21914 IN 19423314 IN equielyeyn

ev|St'e L 3|y!|abur °yd91) J9Y21914 IN 19Y23314IN equielyeyn

v [S¥'C L 1uafuoyiwg °y391) J9Y21914 IN 1923914 IN equielyeyyn

6v | SP'C L equisyiauls |yd331) J9Y21914 IN 19423314 IN equielyeyn

59| St'T L IUBUBPaDN °yd391) J9Y21914 IN 19423914 IN equielyeyn

9s [ S¥'e L 021109 ?yda13 19421914 IN PYWISIN equig|yewpNn

S9|st'e L BgdUl[9IS |yd31) J9Y21914 IN 19423314 IN equielyeyn

S| sre L NYIIM[OANA °yd391) J9Y21914 IN 19U IN equielyeyn

09|8CY Ll eAueyy |yd33.1) 19423314 IN 19423314 IN equelyeyn

o€ | s¥'e L UBIPIPIST SEELED) Jespey 19423314 IN equielyeyn

YL |SYC L ejagnbyuoN °y391) Jespepy 1923914 IN equielyeyn

og|st'e L ogemuon ?yd31) albn 19423314 IN equelyeyn

08| St'e L eusAuy| EEEEED) a1bn 19Y23914IN equielyeyn

00l [ s¥'C L O|OXON °ydai1) les|oeiy YRS IN equig|yewpNn

09| s¥e L 1udjwnydny3 |yd3.1) albn 19423314 IN equelyeyn

MS8/8XT|TL919'LLY V/N @isusi( sjeuoielg (IO RNESELTS diopsiabing YLION [EMIY equielyeyyn

MS8/8X1|[T6L¥0'LY V/N Iey|ag 21su1Q 3|RUOXEIQ 610 195205 Jeyleg YIION [emlly equielyeyn

MS8/8X1|692/LL'SY V/N dAD [T RNENEEIS diopsiabing YLION [emIY equielyeyn

MS 8/8X 119896£'G Y V/N dAD (IO RNENEEIS YLION [eMIY YLION [eMIY equielyeyn

DV 8/ X L'MYS 8/8 X L'MS8/8X L |9€7S9'0L V/N SM4D {ToRIVEIelely YLION [emIlY YIION [emlly equielyeyn
SWOH

L] 9s¢L V/N ukais siesely | paby ay Joj swoy Bingsuka1s YLION [eMIlY equielyeyn

a3siaisans oN 1SOD LINN | 73AT1 ODN jo sweN adAL 0DN umoy/isia-ben ealy Ayjedpiunpy 1siq

74

1



ANNBURE

TRANSFER PAYMENTS TO POVERTY RELIEF PROGRAMMES

Name of Institution Amount Allocated Number of
2003/04 Beneficiaries
Bensonvale Development 250,000 105
Phumlani Development
Kuyasa Community 150,000 43
Masiphakame for the Aged 150,000 53
Zanoncedo Programme 75,000 45
Scambeni Dev. Progr. 75,000 51
Amampisi Rural Dev. 75,000 70
Zanokhanyo Comm. Proj 75,000 80
Ngcele Centre for Aged 150,000 100
Khulasande Dabane Progr. 150,000 74
Masiphilisane Dev. Centre 150,000 123
Ikhethelo Age Project 150,000 100
Vezubuhle Project 150,000 18
Malepe Masakhe Ass. 150,000 43
Velangcwanguba 250,000 100
Majola Dev. Programme 150,000 104
Mthonjana Dev. Art Progr. 150,000 48
Umthamvuna 150,000 43
Tswelo-pele Pitso 150,000 108
Natala Development Progr. 150,000 86
Mtonga Agricultural Project 250,000 62
Sikelela Nkosi Development 250,000 42
Magadla Old Age Project 150,000 63
Pakamisisizwe 150,000 80
Wonkumntu Dev. Project 150,000 61
Celizapholo Club for the Aged 150,000 60
Thobekani Program 150,000 59
Thandimpilo Comm. Project. 75,000 62
Cradock Care Forum 75,000 682
Sijongile Adult Project 150,000 47
Sikhosonke Home Based Progr. 75,000 19
Khanyisa Bullhoek Programme 150,000 55
Sakhisizwe Women Co-op. 150,000 66
Glen Grey Cultural Association 150,000 70
Dodrecht Programme for Elderly 150,000 44
Keen Agers Craft Centre 150,000 89
Nofikile Day Care Centre 150,000 92
Sakhisizwe Project 250,000 83
Bambanani Food Security 250,000 58
|lkamva Elihle 150,000 73
Masimanyane Kolomane 150,000 90
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Name of Institution

Amount Allocated

Number of

2003/04 Beneficiaries

Zwelitsha Community Dev. 150,000 76
Willovale Aids Action Group 75,000 40
Tsholomnga Women'’s Dev. 150,000 352
Silwindlala Women's Co-op. 150,000 81

Vukani Makhosikazi Women'’s Co-op. 150,000 20
Nabubomi Community Support Centre 75,000 185
Siyahluma Balfour Women's Co-op. 150,000 23

Vusisizwe Comm. Progr. 150,000 74
Laphumikhwezi Food Security 250,000 130
Almazuk 150,000 57
Tsitsikama Masizakhe 150,000 84
Siyakhula Hankey 150,000 90
Vukuthabathe HIV/Aids Progr. 75,000 54
Motherwell Youth Dev. Forum 500,000 62

Masincedane Club 150,000 87
Siyaziphuhlisa Women'’s Co-op. 150,000 142
Elukhanyisweni Organisation. 150,000 75

Vukuzenzele Comm Food Security 250,000 69

PROVINCIALLY FUNDED POVERTY AND YOUTH DEVELOPMENT PROJECTS

NAME OF PROJECT Amount Allocated 2003/04
Bensonvale Food Security Project 500 000
Osizo Food Security Project 500 000
O.R.Tambo Bee Keeping 250 000
Stich In Time 250000
Sinobusi & Phakula Bee Keeping 250 000
Queenstown Perfume Manufacturing 300 000
Queenstown Youth Development 200 000
Mdantsane Youth Development Programme 300 000
Masakhe Youth Development Programme 200 000
Open For Business Place 700 000
Umtata Urban Renewal 500 000
Mdantsane Urban Renewal 300 000
Motherwell Youth Development Programme 250 000
Umzamo Food Security 250 000
Mt Ayliff Food Security 250000

176




ANNBURE C

FUNDED HOME / COMMUNITY BASED CARE PROJECTS - EASTERN CAPE 2003/04

Projec t Name Project District Amount Activities
Location Municipality Allocated
Eastern Cape Tsholomnga Amathole 350,000 Capacity Building workshops for management.
Creative Young Food Distribution.
Women Awareness campaigns
Training of Vokunteers and payment of volunteer
Stipends.
Siyaphila Ntabethemba | Chris Hani 80,000 Home/Community Based Care Programme
Community Home (established 3 Drop-
Based Care in centres in three wards).
Empowering families on taking care of their ill family
members.
Established Support Groups
Training of Volunteers
Income generating Projects
Lulekani Lusikisiki Alfred Nzo 80,000 Conduct awareness campaigns
Development Distributions of condoms
Project Conduct training on Home Based Care Groups
Provision of supplements Instant Nutri meal
Identification of Orphans and Vulnerable Children
Sakhuluntu Home | Umtata O.RTambo 350,000 Provision of supplements to HIV infected and T.B
Based Care Project Patients utilising E- Pap.
Provision of Home Based Care Kits to Care Givers.
Training workshops
Establishment of food gardens.
Sophilasonke Cala Chris Hani 80,000 Identification of Orphans and Vulnerable Children
Community Health including Child Head Families
Project Identification of other vulnerable groups for example
Elderly and People with Disabilities.
Referral to relevant resources
Provision o families with seedlings and vegetables.
Provision of food parcels.
Training of families on Home Based Care.
Payment of Volunteer Stipends
Ukhamba Projects | Queenstown Chris Hani 80,000 Payment of Volunteer Stipends

Distribution of Food Parcels
Buy promotional material
Buying Soup Kitchen Utensils
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Projec t Name

Project
Location

District
Municipality

Amount
Allocated

Activities

Umzimkhulu
Development
Services

Umzimkhulu

Alfred Nzo

80,000

Identification of Orphans and Vulnerable Children.
Assisted families to get documentation

Training of Volunteers

Fundraising

Distribution of Second Hand Clothing

Training Workshop for the Community.

Herschel
Community
Empowerment

Sterkspruit

Ukhahlamba

100,000

Door to door campaign

Identification of Orphans
and Vulnerable Children

Training volunteers

Bathande Home
Based Care

Mt. Fletcher

Ukhahlamba

80,000

Home visits

Counseling Services
Awareness Campaigns
Distribution of food
Supplements

Voluntary Counseling and
Testing is promoted
Volunteer Stipends/
Incentives

Siyanceda Home
Based Care

Bedford

Amathole

80,000

Door to door campaign
Identification of Orphans
and Vulnerable Children
Training volunteers
Awareness campaigns

Ikhwezi Lomso

Engcobo

Chris Hani

80,000

Home visits

Identification of Orphans and
Vulnerable children.

Income generating Projects
and poultry project)
Counseling services

Referrals to other resources
Awareness campaigns and
Condom distribution.

(vegetable garden

Idutywa HIV/ AIDS
Information Centre

Idutywa

Amathole

80,000

Distribution of Food Parcels

Office Rental

Identification of Orphans and vulnerable children
Training Volunteersand ~ Communities

Home Visits

TBN HIV/AIDS Information Show (Awareness
Campmign)

Awareness campaigns to  schools, imbizos, churches
and in funerals

Establishment of support groups
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Projec t Name

Project
Location

District
Municipality

Amount
Allocated

Activities

Ntlalontle

Mganduli

O.RTambo

80,000

Payment of volunteer stipends

Home visits

Identification of Orphans and Vulnerable
Distribution of Food Parcels

Care giving to terminally ill.

Awareness campaign

Income generation Project (Beedwork)

Vusithemba

East London

Amathole

80,000

Awareness campaigns

Training of volunteers

Payment of volunteer stipends
Bought stationery

Bought Promotional Material
Bought uniform for school children
Distribution of Food Parcels

Khanyisani HIV/
AIDS

Zwelitsha

Amathole

80,000

Awareness Campaigns
Distribution of Food Parcels

Educational Sessions in Schools and Churches

Provision of School uniform.
Counseling Services
Establishm Support Groups
Buying promotional Material

Living Waters
Community Home
Based Care Project

Aliwal North

Ukhahlamba

80,000

Awareness campaign
Training volunteers
Counselling Service by

Ithenba Home
Based Care

Cofimvaba

Chris Hani

80,000

Awareness campaign
Training volunteers
Counselling Service by Lay
Counsellors.

Caring Hands

Venterstad

Chris Hani

80,000

Awareness campaigns
Identification of Orphans
and Vulnerable Children
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